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Tuto SMLOUVU O UCASTI NA PROGRAMU MERIT (dale jen ,Smlouva“) uzaviely ve
smyslu § 1746 odst. 2 zadkona &. 89/2012 sb., obCansky zakonik (dale jen ,0Z") nasledujici
smluvni strany:

Stiredoceské inovacni centrum, spolek

se sidlem Strakonicka 3367, Smichov, 150 00 Praha 5

ICO: 042 28 235

zastoupeny Mgr. Pavlem Jovanovi¢em, statutarnim feditelem

(dale jen ,Koordinator)

Ustav zivoéisné fyziologie a genetiky AV CR, v. v. i.
se sidlem Rumburska 89, 277 21 Libéchov

ICO: 67985904

zastoupena Ing. Michaelem Kubelkou CSc.,feditelem

(dale jen ,Partner®)

(Koordinator a Partner spole¢né jako ,Strany*)

PREAMBULE

Stredoceské inovaéni centrum, spolek, 1ICO: 042 28 235, se sidlem Strakonicka 3367,
Smichov, 150 00 Praha 5, vystupuje jakoZto koordinator Programu MERIT realizovaného na
zakladé Grantové dohody uzaviené mezi Koordinatorem a Vykonnou agenturou pro vyzkum
(European Research Executive Agency).

Partner je jednou z tzv. Implementujicich organizaci ve smyslu Grantové dohody.

Strany maji zdjem spolupracovat na realizaci Programu MERIT financovaného z grantu
evropského programu, vyzvy MSCA-COFUND Horizon Europe, z rozpoctu StfedoCeského
kraje a spolufinancovaného z rozpoctu vybranych Implementujicich organizaci, v intencich
stanovenych Grantovou dohodou.

Strany za ucelem nastaveni spoluprace nize stanovuji sva prava a povinnosti pfi realizaci
Programu MERIT tak, aby bylo dosazeno cild Programu MERIT. Cile Programu MERIT jsou
specifikovany v Popisu a harmonogramu Programu, ktery je pfilohou této Smlouvy, jakoZ i
v Grantové dohodé.

1. Definice a vykladova pravidla

1.1. Neni-li vtéto Smlouvé nebo jejich pfilohach uvedeno jinak, maji nasledujici slova a
spojeni uvedena v této Smlouvé (vCetné jejich pfiloh) a psana s velkym pocateénim
pismenem nasledujici vyznam:

COFUND Finan&ni podpora poskytovana Poskytovatelem podpory
na zakladé Grantové dohody.

Docasné vyslani Kratsi pusobeni (secondment) Vybraného vyzkumnika
v Pfidruzené organizaci v délce 2 — 9 mésict. Docasné



Dodatek o hostovani

Dohoda o doé¢asném
vyslani (Secondment
Agreement)

Grantova dohoda (Grant
Agreement)

Hostujici organizace

Implementujici
organizace
(Implementing partner)

Letter of Committment

MERIT

Podpora

vyslani je realizovano na zakladé pisemné Dohody o
docCasném vyslani.

Dodatek v pisemné podobé, uzavieny mezi Stranami, jimz
dojde ke zméné postaveni Partnera z Implementujici
organizace na Hostujici organizaci. V Dodatku o hostovani
Strany uvedou popis vybraného Projektu, jehoz
prostfednictvim bude Hostujici organizace participovat na
plnéni Programu, véetné predpokladanych vystupu
Projektu. Dodatek o hostovani bude dale obsahovat
zavazek Hostujici organizace k zaméstnani Vybraného
vyzkumnika a povinnost Spolufinancovani. Vzor Dodatku
o hostovani tvofi Pfilohu €. 4.

Dohoda v pisemné podobé uzavirana pfed zahajenim
Docasného vyslani Vybraného vyzkumnika mezi Hostujici
organizaci a Pfidruzenou organizaci. V Dohodé o
doCasném vyslani Strany stanovi zejména podminky
Docasného vyslani a jeho ukonceni, délku Doasného
vyslani, jakoz i zavazek kjednani a poskytovani
soucinnosti Stran v zajmu naplnéni cild a ucelu Programu,
prav a povinnosti dle Smlouvy, resp. Grantové dohody.
V Dohodé o doCasném vyslani se Strany upravi rovnéz
otazku ochrany prav dusevniho vlastnictvi.

Grantova dohoda, projekt 101081195 — MERIT, uzaviena
mezi Vykonnou agenturou pro vyzkum (European
Research Executive Agency) a StifedoCeskym inovaénim
centrem, spolek, ICO: 042 28 235, jakozto koordinatorem
a pfijemcem podpory z evropského programu, vyzvy
MSCA-COFUND Horizon Europe, dne 10. 10. 2022.
Grantovd dohoda vplném 2znéni byla Partnerovi
poskytnuta pfed podpisem Smilouvy.

Implementujici organizace, s niz byl uzavien Dodatek o
hostovani zaméstnavajici Vybraného vyzkumnika v ramci
plnéni Programu. Partner nabyva postaveni Hostujici
organizace ucinnosti Dodatku o hostovani.

Jedna z patnacti (15) organizaci u¢astnicich se Programu,
jez se pfi splnéni podminek mulze (ale nemusi) stat
Hostujici organizaci Vyzkumnikd podpofenych v ramci
Programu, a s niz je uzavirana tato Smlouva. V pfipade,
Ze se Implementujici organizace stane Hostujici
organizaci, vznika ji pfi splnéni podminek stanovenych
Smlouvou narok na poskytnuti Podpory.

Dokument vyjadfujici zavazek Pfidruzené organizace,
jimz se tato organizace vramci Programu zavazala
k pfijeti vSech nezbytnych opatfeni pro ucast na realizaci
Programu, zejména pfijeti Vyzkumnikd vramci jejich
Doc€asného vyslani, 8koleni a dohledu nad Vyzkumniky
v oblastech definovanych vyzkumnym projektem.

Central Bohemia Mobility Programme for Excellence in
Research, Innovation and Technology.

FinanCni podpora (dotace) poskytovana Hostujici
organizaci Vykonnou agenturou pro vyzkum (European
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Poskytovatel podpory

Pracovni smlouva

Program

Research Executive Agency) na zakladé Grantové dohody
(tj. COFUND) a StfedoCeskym krajem na zakladé smlouvy
uzaviené mezi Koordinatorem a StfedoCeskym krajem (.
prispévek na rodinu). Zpusobila vyse mési¢ni Podpory pro
jednoho Vyzkumnika, jakoz i podil finan¢ni participace
entit a Spolufinancovani Hostujici organizace, je uveden
v ¢lanku 5. Podpora je Hostujici organizaci vyplacena
Koordinatorem zpétné.

Poskytovatelem podpory se ve vztahu Kk podpore
poskytované na zakladé Grantové dohody rozumi
Vykonna agentura pro vyzkum (European Research
Executive Agency). Ve vztahu ke zbyvajici ¢asti Podpory
(pFispévku na rodinu) se Poskytovatelem podpory rozumi
i Stfedocesky kraj.

Pracovni smlouva uzaviena mezi Hostujici organizaci a
Vybranym vyzkumnikem, na jejimz zakladé bude
Vybranému vyzkumnikovi vyplacena mzda a hrazeny
naklady souvisejici sjeho plsobenim u Hostujici
organizace. VycCet ustanoveni, které se Hostujici
organizace zavazuje v plném rozsahu pfevzit do Pracovni
smlouvy uzavirané s Vybranym vyzkumnikem, tvofi
Prilohu €. 3.

Program MERIT, jakozto pétilety regionalni program
védeckeé mobility, jehoz cilem je vybér a zaméstnani 30
vyzkumnikl — postdoktorandd z celého svéta. Jedna se o
spole€nou iniciativu StfedoCeského inovacniho centra,
spolek, ICO: 042 28235 jako Koordinatora a 51
partnerskych instituci (15 Implementujicich organizaci
zastoupenych regionalnimi vyzkumnymi organizacemi a
36 Pfidruzenych organizaci, mezi néz patfi malé a stfedni
firmy, regionalni pobocky velkych firem, mezinarodni
univerzity a mistni stfedni Skoly). Program bude realizovan
od 1. 1. 2023 do 31. 12. 2027. Program bude financovan
z vicero zdrojQ, a to z grantu evropského programu, vyzvy
MSCA-COFUND  Horizon Europe, z rozpoctu
StfedoCeského kraje a spolufinancovan z rozpocta
Hostujicich organizaci. Program MERIT ma 3 strategické
cile, které jsou v souladu s Narodni vyzkumnou a inovacni
strategii pro inteligentni specializaci Ceské republiky
2021-2027 (RIS3), jejimz cilem je 1) Posilit evropskou a
celosvétovou zakladnu lidského kapitalu v oblasti vyzkumu
a inovaci, pfispét k posileni evropského vyzkumného
prostoru a zvysit mezinarodni otevienost zucastnénych
partneru a celého regionu; 2) Navazat nova partnerstvi a
spolupraci mezi akademickym a neakademickym
sektorem (zejména regionalnimi vyzkumnymi
organizacemi a malymi a stfednimi podniky), coz povede
k vySSi konkurenceschopnosti a inovativnosti obou
sektor(l; a 3) Propagovat védu a jeji Cetné praktické vyuziti
ve spoleCnosti mezi mladymi lidmi a prosazovat vétsi
zastoupeni védkyn v technickych a pfirodovédnych
vyzkumnych oborech se zaméfenim na aplikovany
vyzkum. Program MERIT podporuje vyzkumné aktivity a



Projekt
PfFidruzena organizace

(Associated partner)

Souhrnna zprava o
realizaci

Vykazovani

Vykazované obdobi

Ridici vybor (Steering
Committee)

vzdélavani vybranych vyzkumnych pracovnikd v
nasledujicich oblastech: biotechnologie a biomedicina,
laserové technologie, kosmické technologie, udrzitelna
energie a materidly a digitalizace jako prufezova oblast,
pficemZ vSechny oblasti respektuji genderovy rozmér
vyzkumu. Tyto oblasti jsou v souladu s RIS3 a dalSimi
evropskymi nebo globalnimi strategickymi ramci. Doba
trvani stipendii je planovana na 24 az 30 mésicu, v€etné
Doc&asného vyslani. Podrobny popis Programu je soucasti
Grantové dohody. Harmonogram a struény prehled
vystupu tvofi PFilohu €. 1.

Vyzkumny projekt, na jehoz naplhovani se podili Vybrany
vyzkumnik v ramci Staze u Hostujici organizace a jimz
dochazi k realizaci Programu.

Jedna z 36 organizaci, mezi néz patfi malé a stfedni firmy,
regionalni pobocky velkych firem, mezinarodni univerzity
a mistni stfedni Skoly, uvedené v ¢l. 9.1 Grantové dohody,
jez v Letter of Commitment potvrdily zajem ucastnit se
realizace Programu v postaveni Pfidruzené organizace.

Vysledek Vykazovani v podobé Souhrnné zpravy o
realizaci, jejiz soudasti je Zadost o platbu. Souhrnna
zprava o realizaci sestava z administrativni a obsahového
Casti. Administrativni ¢ast zpravy zahrnuje jméno
Vybraného vyzkumnika, pocCet mésicl stravenych
u Hostujici organizace v uplynulém Vykazovaném obdobi,
nazev Projektu nebo vyzkumného tymu, pfehled a vysSi
vydaji a vypolet pozadované Podpory za uplynulé
Vykazované obdobi. Obsahova €ast zpravy obsahuje tzv.
Zpravu o prabéhu feSeni projektu Vybraného vyzkumnika,
zahrnujici aktualizovany plan kariérniho rozvoje, data
management plan a plan komunikaénich a diseminacnich
aktivit vyzkumnika, jakoz i informaci o stavu a prabéhu
Doc¢asného vyslani. Vzor Souhrnné zpravy tvofi Prilohu €.
2.

Pravidelné informovani Koordinatora ze strany Hostujici
organizace o postupu pfi realizaci Projektu, zejména
naplnovani aktivit Vybraného vyzkumnika a o pfipadnych
zmeénach Projektu, hospodareni s Podporou a zpusobilych
vydajich, dale téz o vySi poskytnutého Spolufinancovani,
to vSe za uplynulé Vykazované obdobi.

Obdobi, za né&jz Partner v postaveni Hostujici organizace
provadi vici Koordinatorovi pravidelné Vykazovani, resp.
predklada Souhrnnou zpravu o realizaci. Souhrnna zprava
o realizaci je predkladana vzdy za obdobi leden — Cerven,
Cervenec — prosinec pfislusného roku, a to i v pfipadé, ze
je Staz zahajena v pribéhu Vykazovaného obdobi, kdy
bude vykazovano za pomérnou €ast obdobi.

Ridici vybor sloZeny z péti (5) zastupcli se vztahem ke
StiedoCeskému kraiji, ktefi zastupuji neakademickou a
akademickou sféru (vefejny a soukromy) sektor,
zodpovédny za monitoring Programu, ktera schvaluje
Souhrnnou zpravu o realizaci predkladanou Hostujicimi
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organizacemi, platby Podpory a disponuje daldimi pravy a
povinnostmi uvedenymi v Grantové dohodé.

Spolufinancovani Finan¢ni prostfedky, jez ma Hostujici organizace na

zakladé Smlouvy, resp. Pracovni smlouvy, povinnost
poskytnout Vybranému vyzkumnikovi. VysSe
Spolufinancovani je uvedena v ¢lanku 5.

Staz (Fellowship) Pracovni pobyt Vybraného vyzkumnika u Hostujici

organizace v délce 24 — 30 mésicu (neni-li podminkami
Programu stanoveno jinak).

Stiredocesky kraj Stredodesky kraj, ICO: 708 91 095, se sidlem Zborovska

Vyzkumnik

11, 150 21 Praha.

Vyzkumny pracovnik splfiujici podminky dle ¢lanku 6.2,
oddil A.1 pism. ¢) Grantové dohody.

Vybrany vyzkumnik Vyzkumnik, jenz byl vybran v ramci vybérového procesu

Programu a jeho vybér, v€etné pfifazeni k vybranému
Partnerovi (Hostujici organizaci), byl oficialné schvalen
Ridicim vyborem. Vybrany vyzkumnik je piifazen ke
konkrétni  Hostujici  organizaci, ktera Vybraného
vyzkumnika zaméstnava na zakladé Pracovni smlouvy.

Zavérecné vyuctovani Vyudétovani predlozené Hostujici organizaci

Koordinatorovi po skonéeni Programu, na jehoZz zaklade je
pfi splnéni podminek Hostujici organizaci vyplacena
zbyvaijici ¢ast Podpory dle ¢lanku 5.7.2. Smilouvy.

Zadost o platbu Zadost o vyplaceni Podpory & jeji &asti podana

1.2.

Koordinatorovi ze strany Hostujici organizace. Zadost o
platbu je soucasti Souhrnné zpravy o realizaci. Vzor
Zadosti o platbu tvofi Prilohu &. 2.

Pro vyklad této Smlouvy plati nasledujici pravidla:

1.2.1.

1.2.2.

1.2.3.

1.2.4.

1.2.5.

Ustanoveni této Smlouvy musi byt vykladdana a naplfiovana v souladu
s Grantovou dohodou tak, aby mohlo byt dosazeno cild Programu a napinény
zavazky Koordinatora ve vztahu k Poskytovateli podpor, zejména pak zavazky
plynouci z Grantové dohody.

Odkazy na ,Clanky“ &i ,Cl.“ a ,PFilohy” se vykladaji jako odkazy na pfislusné
¢lanky a pfilohy této Smlouvy.

Pojmy definované v této Smlouvé v mnozném c¢isle maji shodny vyznam i v
jednotném Cisle a naopak.

Vedle ustanoveni pravnich pfedpisu, jejichZ pouZiti je v této Smlouveé vylou¢eno
vyslovné, se pro ucely této Smlouvy nepouziji ani dal§i ustanoveni pravnich
pfedpist v rozsahu, v jakém jsou nahrazena odchylnymi ujednanimi Stran dle
této Smlouvy.

Nadpisy jsou v této Smlouvé pouzity pouze pro prehlednost a pro vyklad
ustanoveni Smlouvy nemaji Zzadny vyznam.

2. Piedmét Smiouvy

Pfedmétem Smlouvy je vymezeni podminek spoluprace Stran pfi realizaci Programu,
tj. prav a povinnosti, a to jak ve vztahu mezi Stranami, tak ve vztahu ke tfetim
subjektim, zejména Poskytovatelim podpory, Vyzkumnikim a PFidruzenym
organizacim. Dale je pfedmétem této Smlouvy vymezeni podminek, pfi jejichz spinéni
vznika Partnerovi pravo na poskytnuti Podpory.

2.1.



3. Postaveni a zptusob zapojeni Stran

3.1

3.2.

3.3.

Koordinator plni funkci hlavniho koordinatora pfi realizaci Programu dle Grantové
dohody, zejména zajistuje spolupraci s Poskytovateli podpory a vyplatu Podpory.
Partner se podili na realizaci Programu plnénim prav a povinnosti stanovenych
Smlouvou, jakoz i Grantovou dohodou, vztahujicich se k jeho postaveni.

Podpisem Smlouvy nabyva Partner postaveni Implementujici organizace ve smyslu
Grantové dohody. Uginnosti Dodatku o hostovani Partner nabyva postaveni Hostujici
organizace. Partnerovi nevznika narok na nabyti postaveni Hostujici organizace.

4. Zakladni podminky spoluprace

4.1.

4.2.

Spoluprace Stran bude realizovana za podminek této Smlouvy, v souladu
s podminkami stanovenymi Grantovou dohodou, jakoz i v souladu s pfisluSnymi
pravnimi predpisy CR a EU. V ptipadé kolize Smlouvy s Grantovou dohodou se pouZziji
obé smlouvy soucasné v rozsahu, v jakém si neodporuji; jinak ma pfednost Grantova
dohoda.

Strany prohladuji, Ze se pfed podpisem této Smlouvy seznamily s Grantovou dohodou,
a zavazuji se ji Fidit v rozsahu prav a povinnosti z ni pro né plynoucich. Partner v této
souvislosti vyslovné potvrzuje, Ze se seznamil s pravy a povinnostmi Implementujici a
Hostujici organizace dle Grantové dohody, stanovenymi zejména v ¢l. 9.1, ¢l. 11 — 14,
¢l. 17.2, ¢l. 18 — 20, ¢&l. 25 Grantové dohody a dale ustanovenimi Grantové dohody
souvisejicimi s etikou, ochranou dat a pfistupovymi opravnénimi (access rights), ktera
se vztahuji na pfijemce, a zavazuje se k jejich dodrzovani.

5. Podpora a Spolufinancovani

5.1

5.2.

5.3.

5.4.

Partnerovi vznika narok na Podporu pfi sou¢asném spinéni nasledujicich podminek:

5.1.1. Vyzkumnik se zajmem o Staz u daného Partnera byl vybran v ramci vybérového
procesu Programu a jeho vybér, v€etné pfifazeni k vybranému Partnerovi, byl
oficialné schvalen Ridicim vyborem (Steering Committee);

5.1.2. Koordinator a Partner uzavfeli Dodatek o hostovani;

5.1.3. mezi Partnerem a Vybranym vyzkumnikem byla uzavfena Pracovni smlouva
dle pokynu stanovenych v Pfiloze &. 3;

5.1.4. Partner splnil povinnosti dle Smlouvy a Grantové dohody, zejména povinnost
k fadnému Vykazovani a Spolufinancovani;

5.1.5. Ridici vybor (Steering Committee) schvalil Souhrnnou zpravu o realizaci
predlozenou Partnerem a vyplatu Podpory;

5.1.6. Koordinator obdrzel Podporu uréenou k proplaceni Partnerovi.

Zpusobila vySe meési¢ni Podpory poskytovana Hostujici organizaci ze strany

Poskytovatel( podpory na jednoho Vybraného vyzkumnika éini

az 4316 EUR / Clovékomésic a skladd se z COFUND pfispévku ve vysi

3 980 EUR / Clovékomésic a prispévku na rodinu ve vysi max. 336 EUR, vznikne-li na

néj narok.

Hostujici organizace je povinna poskytnout Spolufinancovani Vybraného vyzkumnika

ve vy8i az 1214 EUR / ¢lovékomésic.

Celkové néaklady na jednoho Vybraného vyzkumnika, zahrnujici Podporu a

Spolufinancovani, €ini az 5 680 EUR a skladaji se z nasledujicich polozek (kategorii),

pficemz Castka 150 EUR na vzdélavani bude vyzkumnikovi poskytovana skrze

vzdélavaci kurzy a mentoring poskytované pfimo ze strany Koordinatora:

Kategorie dohody (EUR / organizace (EUR /

COFUND 3980 X X

Celkové naklady na jednoho Vybraného vyzkumnika

Podpora dle Grantové Spolufinancovani Hostujici Podpora od Stfedogeského

Elovakomésic) Elovékomésic) e




Pfispévek
na mobilitu

Pfispévek na rodinu
Cestovné
Naklady na vyzkum
Vzdélavani

TOTAL

200 X
164 max. 336
300 X
400 X
150 150

5 680 EUR / ¢lovékomésic

5.5. Naklady na Vybraného Vyzkumnika museji byt vynalozeny nasledujicim zpusobem:

Zpusobilé naklady dle ucelu éerpani

Kategorie Ugel éerpani
Prispévek urceny ke kryti mzdovych nakladu Hostujici organizace
COEUND VVybraného vyzkumnika. Jedna se o pausalni (fixni) zdanitelny pfispévek,

ktery je soucasti mzdovych nakladt Vybraného vyzkumnika.

Prispévek na mobilitu

Prispévek urceny ke kryti nakladli souvisejicich s pfemisténim Vybraného
vyzkumnika, ¢lenli jeho domacnosti a na ném zavislych osob, za ucelem
vykonu Staze. Jedna se o pausalini (fixni) zdanitelny pFispévek, ktery je
soucasti mzdy Vybraného vyzkumnika

Prispévek na rodinu

Dvoustupriovy pfispévek podminény existenci rodinného svazku Vybraného
vyzkumnika. Pfispévek na rodinu je hrazen Hostujici organizaci v ramci
Spolufinancovani a dorovnan az do vySe 500 EUR StfedoCeskym krajem
jakozto Poskytovatelem Podpory.

Rodinny svazek Vybraného vyzkumnika je zaloZen i) manzelstvim, ii)
registrovanym partnerstvim, iii) pé&i Vybraného vyzkumnika o nezaopatfené
dité.

Prispévek ve vysi 250 EUR nélezi Vybranému vyzkumniku, ktery v Ceské
republice v dobé Staze pobyva s partnerem/partnerkou v rodinném svazku
bez nezaopatfeného ditéte.

Prispévek ve vysi 500 EUR nélezi Vybranému vyzkumniku, ktery v Ceské
republice v dobé Staze pobyva s nezaopatienym ditétem, o né&jz pecuje.

\ pfipadé, Zze na tento pfispévek vznikne Vybranému vyzkumniku narok,
jedna se o pausalni (fixni) zdanitelny pfispévek, ktery je sou€asti mzdy
VVybraného vyzkumnika.

Cestovné

Prispévek urceny ke kryti cestovnich nakladl a nahrad spojenych s ucasti
\Vybraného vyzkumnika na Skolenich &i obdobnych akcich, workshopech,
konferencich atp. V ramci tohoto pfispévku se hradi napf. naklady na
letenky, ubytovani, stravné Vybraného vyzkumnika na téchto akcich.

Jedna se o nezdanitelny pfispévek.

Naklady na vyzkum

Prispévek ureny ke kryti nakladd na nakup materialu a drobného vybaveni
souvisejiciho s vyzkumem Vybraného vyzkumnika u Hostujici organizace,
véetné nakladu na publikovani Projektu formou Open Access.




Naklady mohou zahrnovat také dalSi naklady, jako jsou naklady souvisejici
se ziskanim viza nebo naklady na vyrovnani kurzové ztraty ¢i pfeplatku.

Jedna se o nezdanitelny pfispévek.

Prispévek je uréen ke kryti naklad(i na skoleni v oblasti vyzkumu a
Vzdé&lavani prenositelnych dovednosti, véetné koucingu a mentoringu.

5.6.

5.7.

5.8.

5.9.

5.10.

5.11.

5.12.

5.13.

Pausalni naklad v kazdé kategorii dle ¢lanku 5.5 (COFUND, pfispévek na mobilitu a
prispévek na rodinu) je nutno v daném mésici na Vybraného vyzkumnika vynalozit
v plné vySi (100 %). Nepausaini naklady (cestovné, naklady na vyzkum, vzdélavani)
musi byt za dobu trvani pracovniho poméru ve svém souhrnu vy&erpany v rozsahu 100
% souctu jejich hodnoty nasobené poctem mésicu trvani pracovniho poméru.
COFUND bude Koordinatorem vyplacen v méné EUR na ucet Hostujici organizace
specifikovany v Zadosti o platbu, jinak na Gget uvedeny v zahlavi Smiouvy, a to dle
nasledujiciho harmonogramu:
5.7.1. 85 % COFUND, tedy ¢astku 3 383 EUR / ¢lovékomésic, vyplati Koordinator
Hostujici organizaci v pribéhu zaméstnavani Vybraného vyzkumnika,
v terminech dle ¢lanku 5.10;
5.7.2. 15 % COFUND, tedy ¢astku 597 EUR / &lovékomésic, vyplati Koordinator
Hostujici organizaci v terminu dle ¢lanku 5.11;
Podpora v rozsahu pfispévku na rodinu se poskytuje Vybranému vyzkumniku pouze
za pfedpokladu splnéni podminek uvedenych u této kategorie nakladu dle ¢lanku 5.5.
V pfipadé, Ze Vybranému vyzkumniku vznikl narok na pfispévek na rodinu, zavazuje
se Hostujici organizace poskytnout Spolufinancovani ve vysi 164 EUR / Elovékomésic.
Zbyvajici &ast pFispévku na rodinu (az do vySe 500 EUR / ¢&lovékomésic) bude
financovana Podporou poskytovanou StfedoCeskym krajem. Spinéni pfedpokladd pro
vznik naroku na Podporu StfedoCeského kraje a jeji vySi je Hostujici organizace
povinna Koordinatorovi doloZit.
Podpora poskytovana StfedoCeskym krajem bude Koordinatorem vyplacena v méné
CZK na udet Hostujici organizace specifikovany v Zadosti o platbu, jinak na uget
uvedeny v zahlavi Smlouvy. Pro pfepocet EUR na CZK bude pouzit primérny kurz
dennich sménnych kurzi za pfislusné Vykazované obdobi (dle GA mezi
Koordinatorem a Poskytovatelem podpory, dle ¢l. 5.16.
Podpora dle ¢lanku 5.7.1 a 5.8 za dané Vykazované obdobi bude Hostujici organizaci
vyplacena vzdy po uplynuti Vykazovaného obdobi, nejpozdéji do 2 mésicl po obdrzeni
fadné Souhrnné zpravy o realizaci.
Podpora dle ¢lanku 5.7.2 bude Hostujici organizaci vyplacena po skonceni Programu
a predloZeni fadného Zavérecného vyuctovani (pfedbézné v 1. poloviné roku 2028).
Hostujici organizace se zavazuje zajistit predfinancovani Podpory dle ¢lanku 5.7.1,
5.7.2 a 5.8 z vlastnich zdroj(, pfi€emz vSechny pausalni naklady (COFUND, pfispévek
na rodinu, pfispévek na mobilitu) se zavazuje vyplacet Vybranému vyzkumnikovi na
meésicni bazi.
Strany se dohodly, Ze riziko vzniku pfeplatku ¢i nedoplatku souvisejici s konverzi mén
(EUR — CZK) pfi vyplaté Podpory, resp. odmény Vybranému vyzkumniku, nese
vyhradné Hostujici organizace. Za ucelem eliminace preplatkll jsou Hostujici
organizace opravnény v Pracovni smlouvé s Vybranym vyzkumnikem sjednat
konzervativni sménny kurz pro pfepocet vySe mési¢nich mzdovych nakladu na CzZK
k vyplaté vedouci ke kratkodobym nedoplatkim va¢&i Vybranému vyzkumnikovi. Na
konci kazdého Vykazovaného obdobi prepodita Hostujici organizace mzdové naklady
vyplacené vyzkumnikovi v CZK sménnym kurzem Evropské centralni banky (ECB) dle
¢l. 5.16. Pokud je identifikovan nedoplatek (vyplacené Castky v CZK neodpovidaji
Castkam, které mély byt vyzkumnikovi vyplaceny v EUR dle ¢&l. 5.6), ma Hostujici
organizace povinnost tento nedoplatek srovnat vyplatou jednorazové odmény
vyzkumnikovi. Pokud zapojeni vyzkumnika v projektu konCi pfed koncem
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5.14.

5.15.

5.16.

5.17.

5.18.

Vykazovaného obdobi, kdy jeSté neni znamy sménny kurz ECB dle ¢l. 5.15, provede

Hostujici organizace odhad vyvoje sménného kurzu ECB a v posledni mzdé

vyzkumnika vyplati jednorazovou odménu, ktera ma za cil zajistit, aby na konci

Vykazovaného obdobi nedoslo k nedoplatku vaéi vyzkumnikovi. Pokud i presto

zUustane na konci Vykazovaného obdobi nedoplatek vici vyzkumnikovi, musi jej

Hostujici organizace vyzkumnikovi vyplatit v souladu s narodni legislativou a svou

interni béznou praxi. Preplatky vyzkumnika mlze Hostujici organizace financovat

z kategorie Naklady na vyzkum dle ¢lanku 5.5.

Nedojde-li k dorovnani nedoplatku dle ¢lanku 5.13, je Koordinator opravnén postupovat

dle ¢lanku 5.17.

Pfeplatek vznikly konverzi mén (EUR — CZK) dle ¢lanku 5.13 neni Hostujici organizace

opravnéna narokovat po Koordinatorovi, ani Vybraném vyzkumniku.

Pro zjisténi vySe nedoplatku &i preplatku je rozhodny prameérny kurz dennich sménnych

kurz(l za pfislusné Vykazované obdobi (dle GA mezi Koordinatorem a Poskytovatelem

podpory). Pro jeho automaticky vypoCet je mozné pouzit konverzni nastroj Evropské
centralni banky
https://www.ecb.europa.eu/stats/policy_and_exchange_rates/euro_reference_exchan
ge_rates/html/eurofxref-graph-czk.en.html. Koordinator na zadost informuje Hostujici
organizaci o vysi tohoto kurzu, jakmile bude tento kurz Koordinatorovi znam, pfedbézné

dle Vykazovanych obdobi nastavenych v Grantového dohodé mezi Koordinatorem a

Poskytovatele podpory 25. mésic implementace (leden 2025), 38. mésic implementace

(bfezen 2026) a po ukonceni implementace (leden 2028).

Koordinator je opravnén ponizit vyplatu Podpory Hostujici organizaci:

5.17.1. Budou-li Poskytovatelem Podpory zjistény nedostatky pfi implementaci
Programu vedouci k neproplaceni Podpory ¢&i jeji ¢asti vzniklé v dusledku
jednani & opomenuti Hostujici organizace, je Koordinator opravnén ponizit
Podporu o ¢astku odpovidajici uplatnéné finan¢ni korekci; a/ nebo

5.17.2. Dojde-li vi¢i Koordinatorovi k uplatnéni naroku na vraceni Podpory &i jeji ¢asti
Poskytovateli ¢i pFisluSnymi organy v dasledku jednani ¢i opomenuti Hostujici
organizace, je Koordinator opravnén ponizit Podporu o ¢astku odpovidajici vysi
uplatnéného naroku; a/nebo

5.17.3. Bude-li zjistén nedoplatek souvisejici s konverzi mén, a tento nedoplatek
nebude Hostujici organizaci vyporfadan dle cClanku 5.14, je Koordinator
opravnén ponizit Podporu o ¢astku odpovidajici vySi nedoplatku; a/nebo

5.17.4. Budou-li v souvislosti s vy$e uvedenym uplatnény vuci Koordinatorovi jakékoli
sankce ze strany Poskytovatelt podpory €i pfisluSnych organu, je Koordinator
opravnén ponizit Podporu o &astku odpovidajici témto sankcim, pokud by
udélena sankce vedla k neschopnosti Koordinatora plnit zavazky vuci Hostujici
organizaci. V takovém pfipadé Koordinator vynalozi veSkeré usili ziskat
finan&ni prostfedky z jinych zdroja.

Byla-li Podpora Hostujici organizaci jiz proplacena, je Koordinator opravnén narokovat
po Hostujici organizaci vraceni Podpory (Ci jeji Casti) ve vysi dle ¢lanku 5.17. Tim neni
dot¢eno pravo Koordinatora na nahradu Skody.

V pfipadé predCasného ukoncéeni Programu Ci pfed€asného ukonleni Staze jsou
Strany povinny bezodkladné vypofadat sva prava a povinnosti plynouci z této Smlouvy
¢i souvisejici s touto Smlouvou, zejména finan¢ni zavazky.

6. Zakladni prava a povinnosti Stran

6.1.

Strany se zavazuiji:

6.1.1. poskytovat si veSkerou nezbytnou soucinnost potfebnou k realizaci Programu a
skuteCnostem souvisejicim s realizaci Programu, vCetné kontroly pInéni
povinnosti;

6.1.2. vyvinout veSkeré usili k tomu, aby byl naplnén ucel Programu a dosazeno cill
Programu, jakoz i cili a pfedpokladanych vysledkt spoluprace dle Smlouvy.
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6.2.

6.3.

6.1.3.

6.1.4.

6.1.5.

Strany se zaroven zdrzi jednani, jez by mohlo vést k ohrozeni dosazeni ucelu
a cild Programu i spoluprace dle Smlouvy. Cilem a uc¢elem spoluprace Stran
dle této Smlouvy je podilet se na realizaci Programu a dosazeni cilll Programu,
jak jsou uvedeny v Popisu a harmonogramu Programu, ktery tvofi Pfilohu &. 1;
bezodkladné informovat druhou Stranu o vSech skute¢nostech, které maji i by
mohly mit podstatny vliv na realizaci Programu a plnéni prav a povinnosti Stran
dle této Smlouvy, resp. Grantové dohody (napf. o opozdéni vyplaty Podpory i
jeji ¢asti, neschopnosti plnit fadné a v&as povinnosti dle Smlouvy, pfed€asném
ukonéeni Programu, zménach tykajicich se pracovniho poméru Vybraného
vyzkumnika u Hostujici organizace atp.);

bezodkladné informovat druhou Stranu o zméné kontaktnich udaju, v€etné uctu
pro vyplatu Podpory;

archivovat dokumenty souvisejici s realizaci Programu a pInénim povinnosti dle
této Smlouvy po dobu nejméné 10 let od ukon&eni Programu;

Partner se zavazuije:

6.2.1.

6.2.2.

6.2.3.

6.2.4.

stanovit maximalni poCet Vyzkumnikd (nejvySe vSak 3), které je k plnéni
Projektu v ramci realizace Programu schopen zaméstnat, paklize se stane
Hostujici organizaci;

dodrzovat povinnosti stanovené Grantovou dohodou, zejména ty uvedené
v El. 11— 14, ¢l. 17.2, ¢l. 18 — 20 Grantové dohody;

k propagaci Programu a jeho vyzev dle pokynu Koordinatora zajistit, aby ve
vSech informacich a materidlech vydavanych &i zvefejhiovanych v souvislosti
s propagaci Programu a jeho vyzev byl uveden odkaz na Program MERIT, logo
EU a dalSi nalezitosti souvisejici s povinnou publicitou dle ¢l. 17.2 Grantové
dohody, jakoz i logo StfedoCeského kraje;

bezodkladné uzavfit s Koordinatorem Dodatek o hostovani, bude-li k tomu
Koordinatorem vyzvan.

Partner v postaveni Hostujici organizace ma dale nasledujici prava a povinnosti:

6.3.1.

6.3.2.

6.3.3.

6.3.4.

6.3.5.

6.3.6.

6.3.7.

6.3.8.

nad ramec povinnosti dle ustanoveni 6.2.2 Smlouvy dodrZzovat povinnosti
stanovené v ¢l. 25 Grantové dohody a ustanoveni Grantové dohody souvisejici
s etikou, ochranou dat a pfistupovymi opravnénimi (access rights);

uzavfit s Vybranym vyzkumnikem Pracovni smlouvu, na jejimz zakladé bude
Vybraného vyzkumnika zejména hostit, Skolit, rozvijet jeho védecké dovednosti,
hradit mu stanovenou mzdu a proplacet ostatni naklady dle ¢lanku 8, jakoZ i
zajiStovat dohled (supervizi) nad naplfiovanim aktivit Vybraného vyzkumnika
dle schvaleného planu Projektu;

zajistit, aby pfi komunikaci a diseminaci vysledkld vyzkumu Vybraného
vyzkumnika byl uveden odkaz na Program MERIT, logo EU a dalSi naleZitosti
souvisejici s povinnou publicitou dle ¢&l. 17.2 Grantové dohody, jakoz i logo
StfedoCeského kraje;

umoznit Vybranému vyzkumniku uc€ast na vzdélavacim programu rozvoje
mékkych dovednosti pofadaném Koordinatorem;

hospodafit s Podporou v souladu s jejim ucCelem a zajistit Spolufinancovani
Vybraného vyzkumnika;

provadét fadné Vykazovani, a to jak ve Vykazovaném m obdobi, tak na
vyzadani Koordinatora i mimo toto obdobi. Nalezitosti a podminky Vykazovani
jsou stanoveny v ¢lanku 7;

neuplatiovat v Zadosti o platbu naklady odli§né od t&ch vymezenych v odst.5.4
Smlouvy, ledaze tyto naklady byly Poskytovateli podpory dodateéné zahrnuty
do zpUsobilych nakladu a jimi schvaleny; o zahrnuti dalSich zpusobilych nakladu
a podminkach vzniku naroku na jejich proplaceni je Koordinator povinen
Hostujici organizaci v€as informovat;

kdykoli v pribéhu realizace Programu, az do 10 let po jeho ukonéeni, umoznit
Koordinatorovi, pfipadné téz auditnimu a jinému kontrolnimu organu ve smyslu
¢l. 25 Grantové dohody, kontrolu Fadného pInéni prav a povinnosti dle Smlouvy,
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6.4.

6.5.

zejména fadného Cerpani a uziti Podpory a poskytovani Spolufinancovani,
vCetné kontroly ucetni evidence Partnera souvisejicich s pfedmétem Smlouvy.
Za timto ucelem je Partner povinen umoznit na zadost Koordinatora kontrolu na
misté (v sidle Partnera a na pracovisti Vybraného vyzkumnika), a poskytnout
vesSkerou dokumentaci vztahujici se k Projektu a jeho realizaci v listinné
podobé;

6.3.9. uchovavat vesSkeré Ucetni doklady k vynalozenym nakladim (napf. nakladim
na vyzkum, cestovné, vzdélavani), jakoz i podklady vztahujici se k zaméstnani
Vybraného vyzkumnika a plnéni Projektu, zejména Pracovni smlouvu, vyplatni
pasky, v€. potvrzeni o poukazani prostfedkld na ucet Vybraného vyzkumnika,
laboratorni denik,, pracovni vykazy (pokud je dana Hostujici organizace
vyzaduje), a e-mailovou komunikaci vztahujici se k vynalozenym nakladim,
kterou Ize dle pfFisluSnych pravnich predpisi poskytnout, zaméstnani
Vybraného vyzkumnika a plnéni Projektu. Hostujici organizace je povinna
ucetni doklady a dalsi podklady dle pfedchozi véty uchovat az do uplynuti 10
let po skon€eni Programu a kdykoliv v této dobé je na vyzadani poskytnout
Koordinatorovi, Poskytovateli podpory ¢i auditnimu organu;

6.3.10. ukoncit realizaci Projektu nejpozdéji do termin( stanovenych v harmonogramu
Programu, ktery tvofi Pfilohu €. 1.

Partner souhlasi s DoCasnym vyslanim Vybraného vyzkumnika Kk Pfidruzené

organizaci, jiz si Vybrany vyzkumnik s pfihlédnutim k Projektu zvoli. Partner

v postaveni Hostujici organizace za u¢elem Do€asného vyslani uzavie s Pfidruzenou

organizaci Dohodu o doCasném vyslani.

Koordinator se zavazuje:

6.5.1. zajistit management a koordinaci Programu a jeho komisi pusobicich v ramci
hodnoticiho a vyb&rového procesu (zejména zahraniénich hodnotiteld, Ridiciho
vyboru, Etické komise a Komise pro rovnost a diverzitu dle Grantové dohody)
dle Popisu a harmonogramu Programu, ktery tvofi PFilohu €. 1;

6.5.2. informovat Partnera o vyhlaSeni vyzev Programu a dulezitych milnicich
Programu;

6.5.3. predavat Partnerovi podstatné informace od Poskytovatell podpory. Za
podstatné se pro tyto ucely rozumi informace majici dopad na Partnera, resp.
na pInéni prav a povinnosti Partnera dle Smlouvy;

6.5.4. vyplatit Hostujici organizaci pfi splnéni podminek Podporu dle &lanku 5 ve
stanovenych terminech i vysi.

7. Vykazovani

7.1.

7.2.

7.3.

7.4.

Hostujici organizace se zavazuje k pravidelnému informovani Koordinatora o postupu
pfi realizaci Projektu, zejména naplfiovani aktivit Vybraného vyzkumnika a o
pfipadnych zménach Projektu, hospodafeni s Podporou a o zpusobilych vydajich, dale
téz o vySi poskytnutého Spolufinancovani, to vSe za uplynulé Vykazované obdobi.
Hostujici organizace odevzda Souhrnnou zpravu o realizaci do 15 kalendarnich dnd po
skonceni Vykazovaného obdobi.

Hostujici organizace odpovida za obsah Souhrnné zpravy o realizaci, tj. za jeji uplnost,
spravnost a pravdivost informaci v ném uvedenych.

Souhrnna zprava o realizaci podléha schvaleni ze strany Ridiciho vyboru (Steering
Committee). Zjisti-li Ridici vybor &i Koordinator zavazné nedostatky Souhrnné zpravy
o realizaci spo ivajici v neuplnosti, nespravnosti, ¢i nepravdivosti Souhrnné zpravy o
realizaci, bude Hostujici organizace vyzvana k opravé téchto nedostatkii a zaslani
upravené Souhrnné zpravy o realizaci. Pokud tak neucini do 10 kalendarnich dni od
této vyzvy, vznika Koordinatorovi narok na nevyplaceni té ¢asti Podpory, ktera byla v
disledku téchto zavaznych nedostatkll Souhrnné zpravy o realizaci neopravnéné
narokovana. Za zavazné nedostatky se povazuji takové nedostatky, jez maiji vliv na
vySi narokované Podpory.
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8. Prava a povinnosti Stran ve vztahu k Vyzkumnikim

8.1.

8.2.

8.3.

Partner uzavie s Vybranym vyzkumnikem Pracovni smlouvu, na jejimz zakladé bude
Vybranému vyzkumnikovi vyplacena mzda a poskytovano dalsi pinéni dle odst.5.5
Smlouvy souvisejici s jeho plisobenim u Hostujici organizace. Vy¢et ustanoveni, které
se Hostujici organizace zavazuje v plném rozsahu prevzit do Pracovni smlouvy
uzavirané s Vybranym vyzkumnikem, tvofi Pfilohu €. 3.

Hruba mzda spole¢né s odvody zaméstnavatele jednoho Vybraného vyzkumnika Cini
max. 4680 EUR a sestdvd se z Podpory COFUND a pfispévku na rodinu
StfedoCeského kraje (vznikl-li na néj narok), a Spolufinancovani v rozsahu pfispévku
na mobilitu a pfispévku na rodinu (vznikl-li na néj narok). Ostatni naklady poskytované
Hostujici organizaci ve formé Spolufinancovani, sestavajici z pfispévku na vyzkum,
vzdélani a cestovné, nejsou souCasti mzdy, ale jsou proplaceny v souladu
s prislusnymi ustanovenimi zakoniku prace a pravidly Programu; Hostujici organizace
je v8ak povinna tyto naklady ve prospéch Vybraného vyzkumnika vynalozit.

Hostujici organizace se zavazuje bezodkladné Koordinatora informovat o jakychkoli
zménach tykajicich se pracovniho poméru Vybraného vyzkumnika a okolnostech
vyvolavajicich vznik dalSich nakladu, jakoz i okolnostech, jez by mohly vést k preruseni
Staze, zejména nutnosti nakupu specialnich potfeb pro Vybraného vyzkumnika se
zdravotnim handicapem, dlouhodobé nemoci Vybraného vyzkumnika (za dlouhodobou
se povazuje nemoc, jez vyzaduje absenci Vybraného vyzkumnika v délce nad 30 dni),
materske Ci rodiCovské dovolené.

9. Zavazek k uzavieni Dodatku o hostovani

9.1.

9.2.

9.3.

V pripadé, ze dojde ke spInéni prfedpokladu dle odst. 9.2 Smlouvy, zavazuje se Partner
bezodkladné po vyzvé Koordinatora uzavfit Dodatek o hostovani; vzor Dodatku o
hostovani tvofi Pfilohu €. 4.

Dodatek o hostovani bude uzavien pfi sou¢asném splnéni nasledujicich pfedpokladu:

9.2.1. Vyzkumnik pfedlozil Projekt, s nimz se hlasi jako kandidat do Programu;

9.2.2. Projekt splfiuje pozadavky Programu;

9.2.3. Vyzkumnik v Projektu oznacil Partnera jakozto Hostujici organizaci, u niz ma
zajem Projekt realizovat;

9.2.4. Vyzkumnik byl vybran v ramci vybé&rového procesu Programu a jeho vybér,
véetné pfifazeni k vybranému Partnerovi, byl oficialng schvalen Ridicim
vyborem (Steering Committee).

Uginnosti Dodatku o hostovani nabyva Partner postaveni Hostujici organizace.

10. Prava dusevniho vlastnictvi

10.1.

10.2.

10.3.

Strany berou na védomi, Ze Partner je vlastnikem prav k vysledkim du$evni €innosti
(pfedmétim duSevniho vlastnictvi) existujicim pfed zacatkem pInéni Projektu
(background IPR).

Partner se zavazuje, je-li to mozné, Vybranym vyzkumnikdm za ucelem plnéni Projektu
zajistit bezplatny pfistup k background IPR, ktery Vybrany vyzkumnik nezbytné
potfebuje pro svou praci na Projektu, a to v pribéhu trvani pracovné-pravniho vztahu
Vybraného vyzkumnika u Hostujici organizace. Poskytnutim takového pfistupu
nedochazi ke zméné vlastnictvi k background IPR, ktera nadale zlstavaji ve vlastnictvi
Partnera.

Strany berou na védomi, ze vysledky Projektu jsou zaméstnaneckym dilem, nebo
podnikovym vynalezem, nebo uzitnym vzorem nebo zaméstnaneckym primyslovym
vzorem, a to ve smyslu § 58 zakona €. 121/2000 Sb., autorsky zakon, ve znéni
pozdéjSich predpist, nebo ve smyslu §9 zakona €. 527/1990 Sb., vynalezech,
primyslovych vzorech a zlepSovacich navrzich, ve znéni pozdéjSich predpisu, nebo
§21 odst. 2 zdkona ¢&. 478/1992 Sb. o uzitnych vzorech, nebo §13 zakona €. 207/2000
Sb. o primyslovych vzorech, ve znéni pozdéjSich predpisu. Vykonavatelem vSech
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10.4.

10.5.

10.6.

10.7.

10.8.

vyluénych majetkovych prav dusevniho vlastnictvi k vysledkim Projektu se stava
Hostujici organizace; autorstvi/puvodcovstvi Vybraného vyzkumnika tim neni dotéeno.
Partner se zavazuje upravit prava a povinnosti k vysledkim Projektu v Pracovni
smlouvé s Vybranym vyzkumnikem. V pfipadé Dolasného vyslani Vybraného
vyzkumnika se Partner zavazuje upravit prava a povinnosti k vysledkim Projektu i v
Dohodé o doCasném vyslani, kdy tato Uprava musi reflektovat prava a povinnosti
vztahujici se k praviim duSevniho vlastnictvi dle Grantové dohody.

Partner se dale zavazuje zpfistupnit vysledky Projektu ostatnim Implementujicim Ci
Pfidruzenym organizacim participujicim na realizaci Programu, je-li to nutné pro vyuziti
jejich vysledkl Projektu, a to za spravedlivych a pfiméfenych podminek.

Partner se zavazuje dodrZzovat a postupovat plné v souladu s pravy v povinnostmi
stanovenymi v Grantové dohodé (zejména v Pfiloze €. 1, Casti B, €l. 2.3.2 Grantové
dohody a Priloze &. 5 Grantové dohody) a vztahujicimi se k Upravé prav dusevniho
vlastnictvi a vyuziti vysledkud Projektu.

Strany se zavazuji poskytnout si veSkerou nezbytnou soucinnost k naplnéni prav a
povinnosti Stran vztahujicich se k upravé prav dusevniho vlastnictvi dle Grantové
dohody.

Partner v Zavérecné zpravé &i na vyzadani Koordinatora poskytne Koordinatorovi
seznam osob opravnénych z prav duSevniho vlastnictvi vztahujicich se k plnéni a
vysledkim Projektu.

11. DUvérnost informaci

11.1.

11.2.

11.3.

Z&dna ze Stran nesmi poskytnout tieti strané jakékoli informace o podminkéach této
Smlouvy a jednanich s ni spojenych, které byly vyslovné pisemné oznacené jako
divérné a jsou nad ramec zvefejnéné redigované verze Smilouvy v registru smluv
(,Davérné informace®), které se tykaji druhé Strany, bez prfedchoziho pisemného
souhlasu dotéené Strany, s vyjimkou poskytnuti téchto informaci (i) svym poradcum
vazanym povinnosti mi€enlivosti ve stejném rozsahu jako Strany, (ii) pfislusnym
statnim a jinym spravnim afadim a soudtiim, pokud jsou Strany povinny podle obecné
zavaznych predpisu jim tyto informace poskytnout, (iii) Poskytovateli podpory, nebo (iv)
informaci, které jsou nebo se stanou vefejné dostupnymi jinak nez poruSenim této
Smiouvy.

Zadna ze Stran neudini vefejné prohlaSeni nebo vefejnosti neposkytne informace,
které byly vyslovné pisemné oznacené jako duvérné a jsou nad ramec zvefejnéné
redigované verze Smlouvy v registru smiuv, bez pfedchoziho pisemného souhlasu
ostatnich Stran. Ustanoveni pfedchozi véty se nevztahuje na oznameni Koordinatora,
Ze doslo k uzavieni Smlouvy s Partnerem a na vefejna prohlaseni uc¢inéna nebo
informace poskytnuté podle pfislusnych pravnich pfedpisti nebo na zakladé zakonného
pozadavku jakéhokoli statniho organu, soudu, spravniho organu ¢i pfisluSného
auditniho organu, vCetné uverejnéni této Smlouvy v registru smiuv.

Strany podpisem Smlouvy udé@luji souhlas k poskytnuti Duvérnych informaci
Pfidruzené organizaci a Vybranému vyzkumnikovi, a to vrozsahu nezbytném,
s pfihlédnutim k uc€elu jednani s témito subjekty, zpravidla tedy uzavieni a pInéni
Pracovni smlouvy €i Dohody o doCasném vyslani. Strany pfitom dbaji na prava a
opravnéné zajmy druhé Strany.

12. Trvani Smlouvy, ukonéeni a smluvni sankce

12.1.
12.2.

12.3.

Smlouva nabyva ucinnosti dnem jejiho uvefejnéni v registru smiuv. .

Tato Smlouva se uzavira na dobu urcitou, a do doby ukoneni Programu. V pfipadé
zaniku pravniho vztahu zaloZzeného touto Smlouvou zustavaji v platnosti a ucinnosti ta
ustanoveni Smlouvy, z jejichz povahy vyplyva, Ze maji zUstat nedotéena zanikem
pravniho vztahu zalozeného Smlouvou.

Kterakoli Strana muze tuto Smlouvu jednostranné pisemné ukondit. V takovém pfipadé
uvede dlvod, z néhoz kukon€eni pfistupuje. Smlouva zanika doru¢enim
jednostranného ukonéeni druhé Strané, ledaze by v dusledku tohoto ukon&eni doslo
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12.4.

12.5.

12.6.

12.7.

k zavaznému ohrozeni dosazeni ucCelu a cild Programu; v takovém pfipadé je
jednostranné ukonéeni Smlouvy u€inné po uplynuti doby pfiméfené k odvraceni
takového ohrozeni. Byla-li Smlouva ukonéena z divodu na Strané ukoncujici Smlouvu,
je tato Strana povinna nahradit druhé Strané naklady, které druha Strana ucelné
vynalozila v souvislosti s pInénim Smlouvy, pozada-li o jejich nahradu do 30 dnl po
dorudeni jednostranného ukonéeni. K Zadosti o ndhradu uéelné vynalozenych nakladi
je nutno prilozit vy€isleni téchto nakladu.

Smlouva muze byt ukonéena rovnéz pisemnou dohodou Smiluvnich stran a dalSimi

zpusoby stanovenymi pfislusnymi pravnimi predpisy.

Koordinator je opravnén od Smlouvy odstoupit v pfipadé, ze

12.5.1. udaje pfedané Partnerem pfed uzavienim této Smlouvy, které byly podminkou,
na jejiz splnéni bylo vazano uzavieni Smlouvy, jsou nepravdivé;

12.5.2. Partner neplni své povinnosti uvedené v odst. 6.2 a 6.3 Smlouvy a nezaéne Cinit
kroky k plnéni svych povinnosti do 20 pracovnich dnd od doruceni pisemné
vyzvy Koordinatorem;

12.5.3. doslo k vyznamnym zmé&nam postaveni Partnera ¢i jinych skute¢nosti na strané
Partnera, které maji vliv na fadné plnéni Programu nebo mohou mit za nasledek
ukonceni Podpory.

Odstoupi-li Koordinator od Smlouvy z davodu dle odst.12.5.1 ¢&i 12.5.2 Smlouvy, je

Partner povinen vratit Podporu v plné vysi. Dojde-li k odstoupeni od Smlouvy z didvodu

dle odst. 12.5.3 Smlouvy, je Partner povinen vratit nevy€erpanou ¢ast Podpory.

Partner odpovida za pouziti poskytnuté Podpory na pinéni Projektu dle této Smlouvy a

Grantové dohody. Partner odpovida za uUjmu zpusobenou poruSenim povinnosti

Partnera majici za nasledek zruSeni i vznik naroku na vraceni Podpory Ci jeji Casti, a

stim pfimo souvisejici vzniklou sankci Poskytovatele vuc¢i Koordinatorovi, a to

maximalné do vy3e své Podpory.

13. Oznameni

13.1.

13.2.

Neni-li v této Smlouvé & Grantové dohodé vyslovné uvedeno jinak, vzajemna
komunikace Stran, zejména jakakoli oznameni &i sdéleni vyZzadovana podle této
Smlouvy, budou ¢&inéna v pisemné formé v Ceském jazyce a doruena dotéené Strané
na nize uvedené adresy vylu¢né (i) osobnim doru€enim, (ii) zaslanim uznavanou
postou doporuc¢enym dopisem, (iii) zaslanim kuryrni sluzbou, ktera umozriuje ovéfeni
doruceni, nebo (iv) datovou schrankou ¢&i e-mailem opatfenym uznavanym
elektronickym podpisem. Oznameni ucinéné vySe uvedenym zpusobem bude
povazovano za fadné dorucené pfislusné Strané okamzikem:

(a) v pfipadé osobniho doruéeni, pfevzetim oznameni nebo sdéleni osobou uvedenou
v odst. 13.2 Smlouvy za pfisluSnou Stranu nebo osobou pisemné povéfenou k
pfevzeti oznameni nebo sdéleni pfislusnou Stranou;

(b) v pfipadé doruc€eni posStou prevzetim Stranou nebo, pokud Strana pisemnost
nepfevezme, (i) uplynutim tfetiho pracovniho dne po dni ulozeni pisemnosti na
posté nebo (ii) dnem, kdy Strana pfevzeti odmitla, s tim, Ze za doklad o odeslani
se povazuje potvrzeny podaci listek; a

(c) v pfipadé doruceni kuryrni sluzbou pfevzetim Stranou nebo, pokud Strana
pisemnost nepfevezme, uplynutim druhého pracovniho dne po odevzdani
oznameni nebo sdéleni ke kuryrni pfepravé;

(d) v pfipadé doruc€eni datovou schrankou okamzikem, kdy se osoba opravnéna
pfihlasila do datové schranky; pokud se do datové schranky nepfihlasi ve lhuté
deseti (10) dnl ode dne dodani, povazuje oznameni za doru¢ené poslednim dnem
této Ihaty;

(e) v pfipadé doruCeni e-mailem opatfenym uznavanym elektronickym podpisem
uplynutim tfetiho (3) pracovniho dne ode dne odeslani e-mailu.

Doru€ovaci adresa Koordinatora:
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13.3.

k rukam: I

[ ] ]

email —

I, Partnera:

k rukam: sekretariat s 3

adresa: UZFG AV CR, v.v.i., Rumburska 89, 277 21
Libéchov

email: ]

Strana pisemné oznami bez zbyte¢ného odkladu druhé Strané jakékoli zmény udaja
uvedenych v odst. 13.2 Smlouvy. Toto ujednani je vyjimkou z povinnosti uzavirat
dodatky k této Smlouvé pisemnou formou ve smyslu odst. 14.10 Smlouvy. Radnym
doru€enim tohoto oznameni dojde ke zméné doruCovaci adresy Strany bez nutnosti
uzavieni dodatku k této Smlouvé.

14. Ostatni a zavérec¢na ustanoveni

14.1.

14.2.

14.3.

14.4.

14.5.

14.6.

14.7.

14.8.

14.9.

14.10.

14.11.

Tato Smlouva a veskeré dodatky k ni se fidi pravnimi ptedpisy Ceské republiky a budou
vykladany v souladu s nimi.

Strany se timto zavazuji vynalozit veSkeré Usili k urovnani vSech pfipadnych sporu
vzniklych z této Smlouvy a/nebo v souvislosti s nimi (,Spor®) smirnou cestou. Pokud
Strany nevyfesSi jakykoli Spor smirnou cestou, bude takovy Spor feSen vécné
prislusnymi ¢eskymi soudy.

Neni-li vyslovné uvedeno jinak, nese kazda ze Stran své naklady vzniklé v souvislosti
nebo v disledku pInéni povinnosti plynoucich z této Smlouvy nebo s ni souvisejicich.
Zadna ze Stran neni opravnéna postoupit, pfevést, ani zastavit tuto Smlouvu ani
jakakoli prava, povinnosti, dluhy, pohledavky nebo naroky vyplyvajici z této Smlouvy
bez pfedchoziho pisemného souhlasu druhé Strany. Partner neni opravnén zapodist
své naroky vici Koordinatorovi vyplyvajici z této Smlouvy bez souhlasu Koordinatora.
Bude-li jakékoli ustanoveni této Smlouvy shledano pfislusnym soudem nebo jinym
opravnénym organem zdanlivym, neplatnym, nebo nevymahatelnym, bude takové
ustanoveni povazovano za vypus$téné ze Smlouvy a ostatni ustanoveni této Smlouvy
budou nadale trvat, pokud Ize pfedpokladat, Zze by Strany tuto Smlouvu uzavrely i bez
takového ustanoveni, pokud by zdanlivost, neplatnost nebo nevymahatelnost
rozpoznaly v€as (oddélitelné ujednani). Strany v takovém pfipadé bez zbytecného
odkladu uzavfou takové dodatky k této Smlouvé, které umozni dosazeni vysledku
zdanlivym, neplatnym, nebo nevymahatelnym ustanovenim.

Smluvni strany bezvyhradné souhlasi se zvefejnénim plného znéni Smlouvy tak, aby
tato Smlouva mohla byt pfedmétem poskytnuté informace ve smyslu zakona €.
106/1999 Sb., o svobodném pfistupu k informacim, ve znéni pozdéjSich pfedpist. A s
uvefejnénim piného znéni Smlouvy dle zakona ¢&. 340/2015 Sb., o zvlastnich
podminkach ucinnosti nékterych smluv, uvefejiiovani téchto smluv a o registru smluv
(zakon o registru smluv), ve znéni pozdéjSich predpisu.

Tato Smlouva pFedstavuje Uplné ujednani mezi Stranami ohledné pifedmétu v ni
popsaného, a nahrazuje tak vSechny pfedchozi dohody mezi Stranami tykajici se
tohoto pfedmétu.

Pro tuto Smlouvu nebo uzavieni dodatku k ni se nepouzije ustanoveni § 1740 odst. 3
Obc&anského zakoniku.

Tato Smlouva je vyhotovena a podepsana ve dvou (2) vyhotovenich, pficemz kazda ze
Stran obdrZi po jednom (1) vyhotoveni.

Tato Smlouva bude uzaviena pisemné. Strany vyslovné sjednavaji, Ze tuto Smlouvu
Ize ménit &i rusit pouze pisemné, a to formou pisemného, Cislovaného dodatku.
Pfilohy, na néz je v textu Smlouvy odkazovano, a jejichz seznam je pfipojen k této
Smlouvé, tvofi nedilnou soucast této Smlouvy:
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Pfiloha ¢. 1 Popis a harmonogram Programu

Piiloha €. 2 Vzor Souhrnné zpravy o realizaci a Zadosti o platbu
Priloha ¢. 3 Pokyny k Pracovni smlouvé s Vybranym vyzkumnikem
Priloha €. 4 Vzor Dodatku o hostovani

14.12. Vzory, jez tvori Prilohy této Smlouvy, resp. nalezitosti a ustanoveni v nich uvedena,
dale téz prava a povinnosti sjednané v Grantové dohodg, jsou pro Partnera zavazné.

\Y dne V dne
Koordinator Partner
Mgr. Pavel Jovanovic, statutarni feditel Ing. Michal Kubelka, CSc.,feditel
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Priloha ¢. 1 - Popis a harmonogram Programu

History of changes
1. | July 2022, Consortium agreement concluded between SIC and Implementing/Associated partner
p. 26, 28 was replaced by Bilateral agreement concluded between SIC and Implementing partners.
2. | July 2022, p. 27 | Gantt chart (Figure 6) was modified according to the formal requirements for MSCA -

COFUND project funded under Horizon Europe

3. | July 2022, p.5, | The calls and all subsequent deliverables and milestones were postponed by 2 months in
27 the project timeline.
4. | July 2022, p. 12 | Coaching/mentoring was added to the description of training costs
5. | July 2022, p. 12 | The amount of management costs and total budget was changed
6. | July2022,p.5 | Relaxed mobility rule was removed
7. | July 2022, p. 11 | The information about candidates invited to oral interview was specified. Maximum of
30 candidates per call will be invited for oral interviews.
8. | July 2022, p. Recommendations from the Ethics summary report were included and the text was
5,6, 32,33 aligned to be coherent with these recommendations. All successful proposals (ranked list
and reserve list) will be screened or reviewed for ethics, therefore, the ethic pre-
screening phase was removed.
9 | September Section 5 with the table of partner organisations was included.
2022, p.34-37
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1. Excellence

1.1 Quality and novelty of the selection / recruitment process for the researchers

1.1.1 Transparency of the selection process of the researchers

1.1.1.1 Dissemination of the calls in appropriate ways

The Central Bohemia Mobility Programme for Excellence in Research, Innovation and Technology (hereafter
MERIT or the Programme) will be a new regional programme for international incoming postdoctoral researchers.
In total, 51 partners are committed to host, supervise and train 30 researchers from all over the world within MERIT.
The Implementing partners are represented by research organisations and universities established in the Central
Bohemia Region (hereinafter the Region). Associated partners are represented mostly by SMEs, but also by large
enterprises, universities and high schools located in the Region or outside the Czech Republic. 15 Implementing
partners will host fellows for 24 to 30 months and 36 Associated partners will offer secondments for 2 to 9
months. The total length of each secondment much depends on the total length of each fellowship, in any case for
each fellow it will amount to a maximum of 30% of his/her fellowship length. The lengths of fellowships and
secondments were agreed based on general consensus among the Implementing and Associated partners with regard
to their hosting capacities and joint requirements of the Programme (in terms of communication/dissemination and
training activities). The Programme and the network of partners will be coordinated by the Beneficiary (hereinafter
SIC). Two Calls for recruitment (and one reserve call if deemed as necessary) over the five-year programme will
result in fellowships benefitting from transnational mobility opportunities, intersectoral experience, an
environment for interdisciplinary research and advanced training. A full-time Programme Manager (PM) has
been appointed together with other members of the Management Board (MB) that has designed a Strategy for the
dissemination and communication of the Programme and its calls (Strategy). This Strategy is meant to promote
both calls throughout the first 14 months of the running of the Programme.

With this Strategy, MERIT aspires to attract at least 100 high-quality candidates in order to select the 30 best
among them through an international, open, transparent and equal opportunity process, with the intention to reach a
success rate of the submitted applications of around 30% in order to boost the competitiveness of the Programme.
The PM will monitor the interest in the calls disseminated in various channels of communications (see Table 1) using
web analytics and other tools, such as heat maps and online feedback questionnaires, to adapt the Strategy where
necessary. The MERIT logo (including this image representing diversity and unity and referring
to puzzles that exercise the brain by fitting different pieces together; such pieces represent new skills that ultimately
will build excellence in scientific research) and the MSCA visual identity will be used on the disseminated materials.
SIC has significant marketing experience as the coordinator of the PR strategy in R&D&I for the Central Bohemia
Region, has a professional team dedicated to PR & marketing and an expert responsible for international relations
who will assist the PM with the public outreach strategy. In addition, the Implementing and Associated partners have
relevant experience in the dissemination and communication of research results through their participation in
previous European framework programmes or other international projects and especially H2020 projects (e.g.,
one of the Implementing partners, the Rez Research Centre, participated in 32 H2020 projects).

With all these elements in place, the Strategy is tailored to the desired target group: international postdoctoral
researchers who have achieved outstanding results in their research and demonstrate potential in their field to apply
for the prestigious fellowships under MERIT. SIC will carefully consider diversity aspects (e.g. geographical, age,
ethnical, economic situation), the inclusion of researchers at risk and the gender balance when advertising the
Programme, using tools that will reach all these groups.

Table 1: Tools for Calls dissemination

launch event

Type of tool Description

MERIT The Programme website will include key resources and details about MERIT, the Implementing and Associated

programme partners, their infrastructures, supervisors, etc. The website will be launched in M2. It will be monitored using web

website analytics to know how much traffic it gets, including heat maps to know where the attention of the potential candidates
is, and adjusted accordingly.

Programme The event will take place in the premises of one of the Implementing partners. The key audience will be leaders of

research groups, ambassadors who will promote the call in their home countries, industry leaders, etc. Promotional
material will be developed and handed out in digital form (USBs) to eliminate the use of paper as much as possible.

and national job
portals

Electronic In addition to the press releases, SIC will share an electronic communication kit that will include posters, flyers, and
communication hand-outs about the calls. The kit will be used by Implementing and Associated partners in conferences and network
kit events in the selected fields.

EURAXESS The Programme and its Calls will be advertised on the EURAXESS website including the Science4Refugees initiative.
MERIT project | Institutional websites, social media and other channels of, in total, 51 Implementing and Associated partners in the
consortium Czech Republic and abroad (located in many European countries such as Germany, Austria, Italy, Latvia, United
networks Kingdom, Poland, Sweden, Ukraine, as well as in the U.S.A and Mexico) that committed (in the Letters of

Commitment) to take an active role in the promotion and communication of the Programme and its calls.

International International job portals, e.g. Nature Careers, Jobs Science Career, Academic positions, New Scientist Jobs,

University Positions EU, Jobs.ac.uk, Science Careers AAAS. Gender equality job search portals such as European
Association of Women in Science, Engineering and Technology, Orange Jobs and Academia.Net. Other websites,
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e.g. French research jobs ABG, International Association of Universities (IAU). Trabajar en Chequia, Czech Emploi,
Life Science Network etc. Czech Academy of Sciences, Czech Technical University in Prague, Charles University,
Research Jobs (Czech platform that advertises job opportunities in science and technology), STAR cluster, etc.

Social media

MERIT Facebook, LinkedIn, YouTube and Twitter accounts will be created. In addition, the MSCA Facebook and
LinkedIN group will be used. To multiply the effect, SIC and its partners will share the promotional material (kit
material) about the call on their own social media: e.g. LinkedIn, Facebook.

International
networks
projects

and

Information about the calls will be sent to 1) the partners and NGOs of the Inspireurope project supporting
researchers at risk, 2) Czech Embassies abroad, 3) foreign embassies in the Czech Republic and its network of
Science and Technology Ambassadors, 4) international networks, e.g. Red Global Mexico. KEA network of New
Zealanders abroad, Czexpats in Science, Czech.Global (Czechs living abroad), 5) Consortia (EU projects and others)
that SIC or partners are part of, requesting to disseminate it among key research institutions.

Online Info days

An online Info day will be carried out before each call opens (promotion through the partner networks and the MSCA
National Contact Point). It will be streamed and available on YouTube and aimed raising awareness about the
Programme and its calls among potential applicants.

Thematic
conferences,
exhibitions,
journals

Brochures will be prepared to be handed over in strategic conferences and exhibitions in the Czech Republic and
abroad. Careful planning will be done in terms of content, location, timing, using the right language to create a large
response. Examples: European Researchers’ Night, Science Week, Innovation Week, International Rector’s
Conferences, etc. Ads in journals, e.g. Optics & Laser Technology, Nature Biotechnology, Energy Research Journal
and Journal of Innovation in Digital Ecosystems will be also used.

1.1.1.2 Information provided to the candidates
Table 2: Information

rovided to the candidates through the MERIT website'

Information

Description

Background and
framework of the

MERIT will be a one-of-a-kind regional programme of Central Bohemia with 5 application areas
(Biotechnologies/Biomedicine, Laser technologies, Space technologies, Sustainable energy/materials and

Programme Digitalisation/Al).
Central Bohemia Applicants will be informed of living and working in the Region, visas and work permits (with links to the Central
region, RIS3 Bohemia website and Welcome Office website) and RIS3 Strategy of the Central Bohemia Region.

Implementing and
Associated partners

A “virtual gallery” of Implementing partners will be part of the MERIT website, including their virtual tours,
the research programmes they offer, key research facilities, infrastructure and equipment, profiles of supervisors

(using the full and their expertise. A “virtual gallery” of Associated partners will be part of the MERIT website, including type
potential of digital of secondment they offer (non-academic or academic), related research disciplines and industry sectors, previous
tools) cooperation with Implementing partners, profiles of relevant supervisors, etc.

MERIT online A video tutorial will be created on how to apply through the MERIT online system (account creation, uploading

system documents, editing options, etc.). FAQs and Helpdesk will be available for technical support for the application.

Conditions of the Applicants will be informed of terms and conditions, available budget, calls calendar and indicative timeline,

fellowship eligibility requirements, selection and evaluation process, employment conditions and obligations, amounts that
will be provided to the benefit of the researchers, as well as salary breakdown and applicable taxes and duration
of fellowships. FAQs and corresponding downloadable Guide for Applicants, application form, annexes and
mandatory templates will be available. Information about the Career Development Plan and training options will
be available (see 1.3). Work contracts will be concluded in English.

Secondments Secondments will be an imperative experience. All applicants will be informed of the requirements. Secondment
options will be offered by Associated partners or freely chosen by the candidates. The secondment template will
be available (see 1.1.1.3).

Transnational Transnational mobility will be an imperative experience. All applicants will be informed of the minimum

mobility requirements (see 1.1.1.3).

Evaluation and
selection process

Information about the evaluation and selection workflow, indicative timeline, weighing factors + evaluation
criteria (research proposal and interview), applying threshold, minimum and maximum scores and explanation of
the scores will be provided.

Ethical issues

The Ethics Issues Table (EIT) using an MSCA template will be available on the MERIT website. An Ethics Self-
Assessment will be required if any box is checked from the EIT. Research areas excluded from funding will be
described. Personal data will be protected: consent with GDPR will be required (see 1.1.1.3). The Beneficiary
and each Implementing partner has a Data Protection Officer who will ensure the applicants’ personal data will
be processed in compliance with the applicable data protection rules (see their names in part B2 - Ethics).

Feedback

All applicants will be notified about the successful submission of their application (by an automatic email
generated by the MERIT online system). The outcomes of the eligibility check and evaluation score (a summary
report from the experts' evaluation will be sent by email), and reasons for below threshold applicants (by email).
Those who pass the threshold will receive an invitation for an interview. The final results of the selection process
will be published on the MERIT website. The candidates recommended for funding will be contacted by the PM
and instructed on the administrative procedure related to the recruitment.

Redress

A redress template will be available on the MERIT website. Redress requests can be made solely in regard to
procedural issues. Applicants will have 10 calendar days to apply for a redress procedure after being notified
of their eligibility check results. Applicants will be informed by email within 5 working days if their redress
request is accepted from the date the redress is submitted. If so, a new evaluation will be conducted on procedural
issues. The applicant will receive the final result within 15 working days from the date the applicant received the
notification of the redress being accepted.

Suspension

The fellow is to complete the contracted period of the fellowship. Fellowships may not be suspended under other
than exceptional circumstances (e.g., maternity or parental leave, military service or long-term illness). Any

! The information provided to the candidates will be in English
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suspensions must be in line with the employment terms and follow the procedures of the Implementing partners,
and, where relevant, national procedures on this matter.

1.1.1.3 Eligibility criteria and application requirements

There will be 2 open Calls for recruitment (and 1 reserve call if necessary), to be published in M6 and M 14, offering

30 fellowships, 15 fellowships per call. Following the eligibility criteria, the application requirements will be applied

and will be also detailed in the Guide for Applicants, in compliance with MSCA principles under Horizon Europe.

e The structure of the application: Part A — administrative information (candidates’ details, keywords, abstract
and lay abstract, declarations on Open Science Policy and Research Data Management), Part B —research proposal
(10-page limit), Part C — CV, Part D — Ethics Issues Table, Security Issues Table, and Ethics Self-Assessment (if
applicable) Part E — Secondment template and Part F — GDPR form.

o A short reflection on the Gender dimension in research must be included in all research proposals (in Part B —
research proposal). It means that all candidates must describe how gender or other intersectional categories such
as age, ethnicity, etc., will be integrated in the content of their research projects (if not relevant, justification must
be provided). See also 1.1.1.4.

e The proposals must be written in English, and must be completed and submitted before the call deadline, through
the MERIT online system. Failure to submit the forms by the deadline will result in the application being deemed
ineligible. Proposals that will not fulfil the eligibility criteria, form and completeness of the proposal (research
experience, mobility rule, deadline) will be ineligible. Excess pages (10-page limit for the research proposal) will
be disregarded.

e Research experience: candidates must be, at the date of MERIT’s call deadline, in possession of a doctoral
degree. Researchers who have successfully defended their doctoral thesis but who have not yet formally been
awarded the doctoral degree will also be considered as postdoctoral researchers and will be considered eligible to

apply.
e The standard mobility rule will be applied. Applications will be submitted under different panels (see Table
3).
Table 3: Mobility rule applying to 4 different panels
Panel Standard Researchers at risk Career Restart Reintegration
Description of | Researchers moving | Researchers with the status | Researchers who wish to restart their Czech nationals or
panel within Europe or of refugees or researchers research after a career break (e.g. long-term
coming in from other | at all stages of their careers | after parental leave, working outside residents who wish
parts of the world who are experiencing research, etc.). The researchers must not | to return and
who do not apply to threats to their life, liberty have been active in research for a reintegrate in a
Researchers at risk, or research career, and continuous period of at least 12 months | longer-term
Career Restart or those who are forced to flee | within the 18 months immediately prior | research position in
Reintegration panel. | or have been displaced to the deadline for submission of the Czech Republic.
because of such threats. proposals.
Mobility rule Standard mobility rule

Standard mobility rule: Researchers must not have resided or carried out their main activity (work, studies, etc.) in

the Czech Republic for more than 12 months in the 3 years immediately before the call deadline.

Research proposals:

e During the preparation of their proposal, the Programme Manager will be at the candidates’ disposal regarding
any technical and administrative issues of the call (in addition to the information and FAQs available on the
MERIT website), regarding infrastructure, technical equipment of the Implementing/Associated partners or their
supervisors. To ensure meeting the individual needs of all the candidates, during the application stage they will
be able to freely formulate their own research topics and choose the appropriate Implementing and Associated
partners to host them, including supervisors.

Ethics: MERIT is committed to ensuring that all research activities will comply with ethical principles and relevant

Union, national and international law, respecting the relevant Horizon Europe ethics rules (see B2 — 4. Ethics).

e Applicants will need to fill in 1) the compulsory Ethics Issues Table and Security Issues Table to
declare whether their proposed research activity deals with the research areas focusing on: human
embryos/foetuses, humans, human cells/tissues, personal data, animals, third countries, environment & health and
safety, artificial intelligence, other ethics issues or misuse; and 2) Ethics Self-Assessment (if any potential ethical
issues are identified)..

e All successful proposals (ranked list and reserve list) will be screened or reviewed for ethics. SIC and the partners
will ensure the applicant’s personal data will be treated in compliance with the GDPR rules (see part B2 — 4.
Ethics). All Implementing partners possess security certifications related to the types of activities carried out by
their employees. In the beginning of each fellowship, fellows will attend mandatory security training applying
to the type of activity they will execute and will be familiarised with the security protocol of their workplace.

The following integral parts of the fellowship are the major benefits for the researchers’ career development:
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Transnational mobility:

e Transnational mobility is mandatory. The fellows must participate in a minimum of 3 events outside of the
Czech Republic. These should significantly add to the impact of the fellowship and be relevant in terms of the
acquisition of new knowledge or the transfer of knowledge.

e Examples of international events can be seminars, symposiums, congresses, workshops, conferences, summer
schools, short visits etc. These events and their expected results must be reflected in the Career Development
Plan (CDP) and consulted with the supervisor in the Implementing partner.

Secondments:

o At least one secondment is compulsory for each fellowship. It should be relevant, feasible, and beneficial for the
researcher and in line with the project objectives. The aim of secondments is to assure intersectoral,
international or interdisciplinary experience for fellows, the transfer of knowledge and technologies from
research organisations to industry or to gather relevant inputs and industry needs to research organisations. The
applicants need to complete the secondment template as part of their application.

e The duration of the secondment is from 2 to a maximum of 9 months (FTE). It can be carried out in one or more
institutions in a single period or divided into shorter periods. Short visits and stays of less than 2 months are not
counted as secondments.

o The secondment can be carried out in the non-academic or academic sectors (private or public) in the Czech
Republic or abroad. Secondments in the industry are preferred because of the application focus of the
Programme. However, secondments in public or academic sectors are welcome, if they better fit the research
project needs or if fellows want to experience multiple types of secondments. In any case, secondments must fulfil
at least one of the three key elements: intersectoral, international or interdisciplinary.

e Fellows will carry out their secondments at the premises of the Associated partners while keeping their contract
with the sending institutions, the Implementing partners. The Programme offers a wide range of secondment
options provided by Associated partners, including large enterprises, SMEs, start-ups/spin-offs, international
universities and local high schools®. 36 Associated partners are already known at the proposal stage. Other
institutions can be freely chosen by fellows and become Associated partners during the Programme
implementation.

o The co-supervisor from the Associated partner will be identified before the start of the secondment and will be
named in the secondment agreement concluded between the Implementing and Associated.

1.1.1.4 Gender dimension and other diversity aspects
With reference to the document GENDERED INNOVATIONS 2: How Inclusive Analysis Contributes to Research
and Innovation, MERIT will stimulate gender-responsible science and technology. Since the gender dimension is a
key element of MERIT, this will be present in the following stages and as a deliverable.
At the individual level (requirements at application stage): MERIT candidates must include a short reflection on
the gender dimension or other intersectional categories (such as sex, ethnicity, age, socioeconomic status, sexual
orientation or geographical location) in their research proposals. The review on the gender dimension in the
research proposals will be carried out before the oral interviews by the Equality and Diversity Committee
composed of experts on gender in science. This committee will play an important role in the evaluation and
selection process (see Table 4) and be part of the Interview Panel to discuss the gender dimension with the candidates
and potential future fellows.

At the Programme level:

o Support for fellows: The gender dimension issue can be particularly challenging for researchers from technical
and life sciences research disciplines which are relevant for MERIT. That's why SIC will offer training on how
to successfully and meaningfully include the gender dimension and intersectionality in the content of the fellows'
research projects as part of the transferable skills training for all fellows (see Table 10). Additionally, individual
consultations and support from the Management Board will be available.

e Deliverable: Based on the gender dimension/intersectionality cases that will be incorporated in the fellows'
research projects, the Management Board will create a Report presenting the best practices and lessons learned
which will be shared and presented among MERIT partners (this report will be one of the deliverables of the
WP Diversity, D6.2).

1.1.2  Organisation of the selection process

The selection process is inspired by the MSCA Postdoctoral Fellowships (PF) and includes some innovative

elements:

1. Specific committees: One innovative approach to the selection process is the creation of specific selection
committees, the evaluation committees with the full participation of international peer-reviewers (in written
and oral phases), strongly interconnected among themselves to ensure the principles of equal opportunities,

2 Secondments in high schools will engage researchers in teaching activities for students from 11 to 19 years old.
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transparency, ethics, and intersectorality oriented on applied results. Hence, the Equality and Diversity
Committee will support the Management Board to secure equal opportunities for all candidates and fellows
regardless of their gender, nationality, race, age, etc., while the Steering Committee, composed of representatives
of different sectors, will put an emphasis on intersectorality and the application potential of the selected research
projects.

2. Experts from the industry: In order to better assess the level of applicability of the research projects and to
include the industrial point of view, the Pool of evaluators will be composed not only by scientists from the
academic sector, but also by experts from the industry, particularly from the R&D departments of high-tech
companies.

3. Gender dimension in research: The gender dimension and other intersectional categories such as age, race,
nationality, sexual orientation or geographic location are carefully considered as part of the evaluation and
selection process, despite the technical and life sciences focus of expected research projects.

1.1.2.1 Composition of committees involved in the different stages of the process

Table 4: Composition and roles of selection committees and other boards

Name and role

Composition and description of roles

Management Composed of 3 full-time employees of the Beneficiary, SIC: Martina Vycudilikova (f), Programme Manager,
Board (MB): Athziri Moreno Romo (f), Career Development Manager, Jakub Pechlat (m), Finance Manager

Eligibility check The MB will check for the eligibility of all submitted proposals, prepare the report to the Steering Committee to
and approve the distribution of proposals to evaluators, be part of the Interview Panel (see below), prepare Panel Reports
Coordination and coordinate the whole evaluation and selection process.

Equality and Composed of 5 members: experts on gender in science and Open Science and prominent researchers, of mixed
Diversity gender and different origins and ethnicities:

Committee (EDC): | 1. Dr. Juliane Sauer (f) (Switzerland), Gender in Science Expert, more than 10 years of experience with MSCA,
Prevention of 2. Dr. Bente Knoll (f) (Austria), Gender in Science Expert, lecturer at the Vienna University of Technology,
unconscious gender | 3. Gabriela Langhammerova (f) (Czech Republic), Gender in Science Expert, Centre for Gender & Science,

bias, 4. Dr. Jorge Sanabria-Z, Ph.D. (m) (Mexico), Open Science Expert, Tecnoldgico de Monterrey,

Gender dimension
in research

5. Samuel Paul David, Ph.D. (m) (India), Senior researcher at the Institute of Physics, Czech Academy of Sciences.
They will specifically: 1. Review and approve the call documents and procedures before the launch of each call to
prevent any unintentional bias, particularly gender bias or the discouragement of female candidates from being
incorporated into the Programme. 2. Review the reflection on the gender dimension in fellows' research proposals
and be part of the Interview Panel to discuss these issues. 3. During the evaluation process and the fellowships:
work closely with the Management Board and the Ombudsperson in case any issues related to gender, diversity or
equal opportunities are raised.

Redress Composed of the Ombudsperson and the HR Specialist of SIC.
Committee All candidates will have recourse to redress solely with regard to procedural issues or the perceived incorrect
Redress process application of eligibility criteria, and not with regard to the scientific judgments of the evaluators and members of
the Interview Panel. The process is described in Table 2. The Redress Committee decisions are final.
In addition, the role of the Ombudsperson will be to solve any potential issues (contractual or others) raised by
selected researchers during the fellowships, and take immediate action, if necessary.
International Pool of approximately 200 evaluators composed of independent experts of any nationality from outside the
evaluators: Programme partnership.
Scientific 5 scientific panels will be established, one for each of the chosen areas, and headed by one Chair for each panel.
evaluation of The Chairs will match the proposals to the individual evaluators and check the quality and consistency of the experts’
assigned proposals | Consensus Reports. The advised matching will be sent for approval to the Steering Committee (SC). The SC will

have the power to propose changes to optimise the matching. Once the allocation is completed, the MB will check
for any potential conflict of interest.

Each research proposal will be evaluated by 3 experts remotely. One of the evaluators will serve as a Rapporteur
and will engage with the other evaluators (remotely) to prepare a Consensus Report for each application, based on
the evaluation criteria and scoring.

Ethics Committee:
Ethics screening
and the ethics
review

Composed of 7 independent ethics experts formed from the most important ethics committees in the Czech
Republic (see part B2, section 4).

The ethics screening will be executed by a single member and the ethics review by all members of the committee of
proposals recommended for funding.

Interview Panel:
Oral interviews

Composed of 10 people: 5 international evaluators, specifically the Chair of the corresponding scientific panel, 3
reviewers of the proposal and another international evaluator as an observer (for scientific
discussion/independent observation); 1 permanent member of the Steering Committee; 1 member of the Equality
and Diversity Committee (for gender/intersectional topics); the Programme Manager; an HR representative and
a director of the corresponding Implementing partner to explain the working conditions and to enable the
partners to choose their future employees. Oral interviews will be held through the online platforms ZOOM, Teams,
Skype or using the virtual showrooms of concerned Implementing partners (to reduce the CO? footprint)

Steering Composed of S members related to the Central Bohemia Region and representing non-academic and academic
Commiittee (SC): (public and private) sectors:

Synergies, 1. Pavel Jovanovi¢ (m), CEO of the Beneficiary, SIC (non-academic public sector),

monitoring and 2. Veslav Michalik (m), Vice-Governor of the Central Bohemia Region (non-academic public sector)
approving the 3. Assoc. Prof. Martin Matoulek, Ph.D. (m), medical researcher (academic public sector)

evaluation and 4. Tereza Smékalova (f), Technology Transfer Officer in the field of energy (academic private sector)

selection process
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5. Lenka Kucerova (f), Manager of an expanding local incubator, Al Award Personality of the year 2019, (non-
academic private sector)

They will specifically: 1. Review the secondments assessing the readiness of any industry/academic partnership
specifically articulated in the proposal, and be part of the Interview Panel (at least | member). 2. Based on the
final Consensus and Panel Report, approve the final list of proposals recommended for funding. The SC will
also propose/approve issues to be solved during the negotiation phase. The decision of the SC will be final. 3. During
the fellowships, monitor and approve progress reports. They will be authorised to suspend or terminate a
fellowship due to the unsatisfactory performance of the fellow and they will provide feedback and propose
adjustments to the running projects as well as the Programme in general.

1.1.2.2 Selection of experts

SIC will seek to achieve diversity among the experts (gender, age, etc.). Priority will be given to the relevant skills,

knowledge and experience in the areas of their selected fields. There are two types of experts to be hired: 1) experts

for selection committees and 2) international evaluators for scientific evaluation and as members of the Interview

Panel. Both will sign an expert contract with an honorarium of EUR 500 per person per day.

Experts for selection committees (Steering Committee, Equality and Diversity Committee, Redress Committee and

Ethics Committee) will be selected by the Management Board based on the experts' CVs and personal interviews

(online or offline) led by members of the Management Board or long-term cooperation with SIC. The majority of

experts were already selected at the proposal stage (see Table 4).

Evaluators for scientific evaluation of proposals: SIC will create an ample database of around 200 evaluators

to efficiently manage the submitted applications. Common templates for evaluator profiles will be used in order

to obtain a unified database. The evaluators’ personal data will be protected. SIC will look for national and
international evaluators in different ways:

e Open call for both national and international evaluators in research disciplines related to
Biotechnologies/Biomedicine, Laser technologies, Space technologies, Sustainable energy/materials and
Digitalisation/Al The call will be published in month 2 of the project and will be open for 3 months. The call will
be published on the MERIT website and other international websites (from Table 1) and disseminated by:

o asking REA to send the information about the call to the evaluators from the MSCA expert list;

o contacting the Czech NCP to share the call within the NCP network and on the national Horizon Europe
portal;

o using mailing lists and contacts from 51 Implementing/Associated partners, especially through their
networks of partners for international cooperation (universities and research organisations)

o using international contacts of SIC and the Central Bohemia Region, especially through the signed

memorandums of understanding and previous international activities, such as Twinning (at least 15
international co-operations); and

o contacting national grant agencies or other providers of grants in R&D&I (Grant Agency of the CR,
Technology Agency of the CR, Ministry of Education, Ministry of Industry and Trade, Czechlnvest, etc.)

e Using existing databases:

o List of contracted experts within H2020 2014-2020/Excellent science publicly available on European
Funding and Tenders Portal.

o Database created within the previously implemented COFUND programme in the Czech Republic
(SOMOPRO) and other independent expert databases of 15 Implementing partners.

@ To complete the pool with evaluators coming from the business sector, SIC will use the national database
of YNOVATE network experts (originally called PLATINN - Switzerland?, and the experts from R&D
departments of SMEs and other companies from the SIC network (but from outside the Programme
partnership to avoid any potential conflict of interest).

Before the evaluation and selection process of fellows (in month 5), the Management Board will select and nominate

5 Chairs of scientific panels related to the MERIT application areas (on the basis of personal online interviews).

The choice of Chairs will be approved by the Steering Committee. Before the written evaluation phase, the Chairs

of the relevant scientific panels (supported by the Management Board) will assign each research proposal to 3

individual evaluators from the pool. The matching will be based on evaluators' abstracts, keywords, profiles and

the following criteria:

e For each proposal, the evaluators shall be 1) of mixed gender, 2) at least two evaluators must be of another
nationality than Czech and, 3) if a secondment in the private sector is foreseen, at least one evaluator shall come
from the business sector.

e The selection of the evaluators will be based on their expertise as evidenced by research outputs, geographic and
gender balance, reviewing experience, involvement in policy, ability to use IT tools and time availability.

e Experience in international project evaluations (especially in H2020 - MSCA) is welcome.

3 The Czech Republic has been a holder of the licence since 2013
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Requirements towards experts and evaluators:

All experts will perform their work on a personal basis, not as representatives of their institution, their country or
any other entity. They are required to be independent, impartial and objective.

They will sign an expert contract with SIC, including a declaration of confidentiality, declaration of no conflict
of interest* and declaration against the discrimination of candidates on the basis of gender, age, ethnicity,
nationality or social origin, religion or belief, sexual orientation, language, disability (both physical and mental),
political opinion, or social or economic condition before beginning their work.

Under the terms of their contract, all experts must declare beforehand any known conflicts of interest and must
immediately inform the Programme Manager if they detect a conflict of interest during the work.

The evaluators will be given clear evaluation criteria (guide including an assessment grid) and a mandatory
online evaluation briefing (concerning criteria) organised by SIC.

In addition, the members of the Interview Panel, Management Board, Equality and Diversity Committee, Steering
Committee and individual evaluators will receive a mandatory online briefing, organised by SIC, on how to avoid
unconscious bias based on gender, age, ethnicity, etc.

1.1.2.3 Fellows’ selection workflow and powers entrusted to the different actors
Figure 1: Evaluation and selection process scheme

Table 5: Fellows’ selection workflow and powers entrusted to the selection committees

Steps in the selection process Responsible Actors Duration
Open call Management Board 3 months
Information on successful submission and eligibility check to the candidates Management Board 1 week
Redress procedure (if applicable) Redress Committee 3 weeks
Matching proposals to individual evaluators Chairs of scientific panels 1 week
Written evaluation. Consensus discussion and upload of Consensus Reports | International evaluators

to MERIT online system 3 weeks
Check of the quality and consistency of the evaluators’ reports Chairs of scientific panels 1 week
Submission of the final Consensus Report to the SC Management Board 1 day
Preliminary rank list (at least a 75% in the written evaluation) of proposals Steering Committee

for oral interviews

Review of secondments in proposals for interviews Steering Committee 2 weeks
Review of gender dimension in research in proposals for interviews Equality and Diversity Committee

Ethics screening and ethics review (if applicable) Ethics Committee

Sending invitations for oral interviews including Consensus Report Management Board 1 week
Oral interviews and the Panel Report Interview Panel 3 weeks
Preparation of the final list of project proposals: 1) recommended for funding, Management Board 1 day

2) reserve list, and 3) not funded

* The Horizon Europe contract for experts model will be used. If necessary, SIC may withdraw experts from evaluation duties. What constitutes a conflict of
interest will be assessed according to the Horizon Europe rules.
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Final approval and award decision Steering Committee 1 week
Communication of results and acceptance of fellowships Management Board 1 week
Work contracts and relocations Implementing partners 4 months

1.1.3 Evaluation Criteria
MERIT will have a two-stage evaluation process: written and oral. MERIT evaluation criteria will be inspired by
MSCA-PF award criteria (excellence, impact, implementation) applying similar weighting factors. Evaluation scores
will be awarded for each of the three criteria (see table below). All of the separate elements of each criterion will be
considered by the evaluators in their assessment. The top ranked proposals will pass to the next stage, where candidate
fellows will be invited for an oral interview.
Table 6: Criteria for the selection of researchers

CRITERIA FOR RESEARCH PROPOSALS

Excellence

Impact

Implementation

Quality and pertinence of the project’s research
and innovation objectives (and the extent to
which they are ambitious, and go beyond the
state-of-the-art).

Credibility of the measures to enhance the career
perspectives and employability of the researcher
and contribution to his/her skills development.

Quality and effectiveness of the
work plan and assessment of risks.

Soundness of the proposed methodology
(including interdisciplinary approaches, the
gender dimension and other diversity aspects if
relevant for the research project).

Suitability and quality of the measures to
maximise expected outcomes and impacts, as set
out in the dissemination and exploitation plan,
including communication activities.

Quality of the two-way transfer of knowledge
between the researcher and the host.

Sustainability of the candidates’ research project
in the Region. Opportunities to continue the

Quality and appropriateness of the researcher’s
professional experience, competences and skills.

research through regional/international
collaboration with relevant industry or academic

Relevance, feasibility and benefit for
the research project objectives of the
planned secondment. Quality of the
secondment choice in terms of at
least one of the following principles:
intersectorality, interdisciplinarity
or international mobility.

sectors.
CRITERIA FOR INTERVIEWS
Together with the invitation for oral interviews, candidates will receive the Consensus reports including comments and questions. The
goal of the interviews is to assess the candidates’ motivation for their research proposal, their capability to communicate effectively and
their potential to lead a future team of their own. The interview will be held online and in English. To ensure standardisation and objectivity
in the process, all candidates will have 30 minutes for the interview, including five minutes for the candidates’ presentation about their
research topic and motivations to come to the Czech Republic, and 25 minutes for questions asked by the members of the Interview Panel.
There will be a fixed set of questions for each category and they will correspond to a weighted score (scoring 0-5).
Scientific discussion Communication ability
- Discussion following the questions raised in | - Confidence
the Consensus reports - Clear and concise communication
- Discussion on the gender dimension targeted to different audiences
/intersectionality in the research proposal - Giving and receiving feedback

Table 7: Overview of criteria, scoring, weights and threshold for oral interview

Potential for leadership
- Interest in coaching and mentoring or leading
own research groups
- Past experience with leading challenging
projects

Evaluation criteria Scale Criteria weight Total weight
- Excellence 0-5 50%
- Impact 0-5 30% 70%
- Implementation 0-5 20%

Threshold for interview invitation 75%

Criteria for interviews Scale Criteria weight Total weight
- Scientific discussion 0-5 50%
- Communication ability 0-5 25% 30%
- Potential for leadership 0-5 25%

Each criterion for the written and oral stage will be scored out of 5, including decimals. A weighted total score will
be calculated based on the scores of the report from the consensus discussion (70%) and the scores of the oral
interview (30%). For the written part, each proposal will be remotely evaluated by three evaluators in an individual
and independent manner. After carrying out their individual evaluation, the evaluators will join in a consensus
discussion in order to agree on a common position, including comments and scores for each award criterion in a
Consensus Report. For each proposal, one of the evaluators will be designated as the Rapporteur and will assume
additional responsibilities in the evaluation phase (drafting of the Consensus Report, moderation of the remote
consensus discussions). The discussion will be done through online platforms. The aim of the Consensus Report is
to give a clear assessment of the proposal based on its merit, with justification and clear feedback on the proposal’s
strengths and weaknesses. The quality and consistency of the reports will be checked by the Chairs of each panel.
Those candidates that reach at least 75% in the written stage (but maximum 30 of candidates per call) will be
invited for an interview. For the oral part, the members of the Interview Panel will have access to the different
Consensus Reports in order to ensure the consistency and equal treatment of the proposals. As the experts in the
written phase, members of the Interview Panel will join in a consensus discussion after each interview to agree on a
common position, including comments and scores for each award criterion, which will be formulated in a Panel
Report that will contain a clear assessment on the candidate’s skills and abilities.
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For proposals with the same score, the following sub-criteria will apply:

1. Priority selection according to the scores they have been awarded for 1. Excellence, 2. Impact 3. and
Implementation.

2. Assessment of the secondments and gender dimension in research proposals (reviewed by the Steering
Committee and Diversity and Equality Committee).

3. The gender balance among the selected researchers will be taken into consideration.

4. Any further prioritisation will be based on geographical diversity.

1.1.3.1 Award decision, distribution of grants

According to the Consensus Reports and Panel Reports, the Programme Manager will prepare and present the final

ranked list of projects 1) recommended for funding, 2) reserve list, and 3) not funded (proposals below the cut-off

score) to the Steering Committee for their review and final award decision. There will be a reserve list of up to 8

proposals per call. The Steering Committee has the authority to request: a) a fourth review if there are major

inconsistencies in the consensus report; b) a new application review if a potential conflict of interest is reported; c) a

decision on the calculation of the average score when applications are evaluated by a fourth expert; d) the exclusion

of proposals if they are not aligned to ethical and diversity principles. Those recommended for funding will be
informed by the Programme Manager about an offer for a fellowship position at one of the Implementing partners.

1.1.4 Equal opportunities

MERIT will contribute significantly to strengthen European international competitiveness in the scientific field and

improve working conditions for researchers at all levels of their career. The Czech central state authorities who serve

as the founders of research and development institutions and others took the initiative to respect and enforce the

European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers back in 2006°.

Implementing partners involved in MERIT will offer the fellows working conditions in line with those two

documents. The principle of non-discrimination is also specified in the Czech Labour Code. Moreover, SIC and

all Implementing partners have Ethic Codes or similar that ensure an equal opportunities policy. No researcher will
be discriminated against based on gender, age, ethnicity, nationality or social origin, religion or belief, sexual
orientation, language, disability (both physical and mental), political opinion, or social or economic conditions.

o At the Programme level: SIC created and nominated the members of the Equality and Diversity Committee to
address diversity aspects and inclusion and the respect of people of different racial ethnic groups, ages, sexual
orientation, gender identity, etc. SIC also nominated an Ombudsperson for MERIT who will individually
address and solve any issues raised by fellows, including the issues connected to diversity and equal opportunities.

o At the level of the dissemination of the calls: MERIT will be open to any postdoctoral researchers around
the world provided they comply with the mobility rule. All candidates will have equal conditions of access to
information about the Programme on the MERIT website and professional support staff will be available to them.
One of the roles of the Equality and Diversity Committee will be to review the call documents and procedures
in order to prevent any kind of unconscious bias. MERIT will support and welcome researchers at risk (see
different panels including Researchers at risk in Table 3). The calls will be advertised in the Science4Refugees
initiative on the EURAXESS portal and through the network of NGOs and other partners of the Inspireurope
project. SIC will advertise calls widely, explicitly promote diversity, and encourage women to apply by
highlighting the number of female researchers already employed in some of the Implementing partners and by
demonstrating how the gender balance and diversity in a fellowship cohort might have a long-lasting
transformative impact.

e At the evaluation and selection level: Briefing on how to avoid an unconscious bias based on gender, age, race,
nationality or health (both physical and mental) will be a mandatory experience for the members of all selection
committees. SIC will use, to the extent possible, diversity among evaluators for each evaluation (see 1.1.2.2).
To determine the prevalence of gender/diversity, the Management Board will monitor e.g. the percentage of
women candidates/selected researchers in MERIT, the percentage of women in selection committees/evaluators,
etc. Fellows will be selected following an open, transparent, merit-based, impartial and equitable selection
procedure, based on international peer review. The main criterion for recruiting the fellow under MERIT will be
his/her professional skills and experiences.

o At the implementation level: SIC will take all measures to promote equal opportunities between women and
men in the implementation of MERIT aiming, to the extent possible for a gender balance at all levels. MERIT is
committed to offering working conditions and a culture that allow women and men to have equally fulfilling
careers and to equally value the aspirations and needs of women and men. Implementing partners ensure the
appropriate conditions for working parents with small children (kindergartens) and workplace accessibility for
people with mobility impairments. Part-time fellowships (at least 50%) in justified cases for family or

5 Resolution of the Government of the Czech Republic No 951 from 16™ August 2006 about recognition of the European Commission's recommendation on the
European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers
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professional reasons will be allowed in order to ensure equal opportunities to working parents with small children
(given the fact that in science longer breaks can have a devastating impact on a scientific career). Regarding salary
conditions, the Programme will offer motivating Family Allowances in order to encourage the arrival of whole
families to the Region. Implementing partners possess advanced equipment and top-class infrastructures and will
ensure full Open Access for the recruited researchers to the background and results needed for their training and
research activities under MERIT. SIC will apply for Special Needs Allowances in the case of researchers with
disabilities selected within MERIT. SIC will also do its best to meet the needs and requirements (as reasonable
adjustments) for people that might require assistance due to their gender, age, ethnicity, nationality social
origin, religion or belief, sexual orientation, language, or their condition of disability (both physical and
mental), political opinion, social or economic situation.

1.1.5 Appointment conditions of researchers

Table 8: Amounts provided to researchers and hosting organisations

Cost categories EU contribution Total cost = EU contribution + own resources
(EUR/person-month) (EUR/person-month)

COFUND allowance 3980 3980
Mobility allowance 200
Family allowance 500
Travel allowance 300
Research costs 400
Training 300
Management costs 870
Indirect costs 100

30

900

3,582,000 | 5,985,000

Amounts for the benefit of the researchers:

COFUND allowance: €3,980 per month. It covers the salary, social security, contributions, taxes and other costs
included in the remuneration. This amount will be taxable.

Mobility allowance: €200 per month. It is provided to compensate for the cost of the required personal and household
relocation of the fellow and his/her dependents. This amount will be taxable.

Family allowance: Up to €500 per month. This will be paid if the researcher has family obligations (under the same
conditions as defined in the MSCA Work Programme, p. 84) and will be two-level (€250 for researchers with family
obligations not including children; €500 for researchers with family obligations including children). The amount was
calculated based on the knowledge of the local environment (e.g., private English school fees) to motivate researchers
to relocate to the Region with the whole family. This amount will be taxable.

Travel allowance: €300 per month. It covers travel expenses for training/events, workshops, conferences, etc. This
amount will not be taxable.

Research costs: €400 per month. It covers research-related materials and small equipment purchases.

Training in transferable and research skills: €300 per month. It covers costs for both training in research and
transferable skills and coaching/mentoring.

1.1.5.1 Employment conditions and comparison of the proposed working conditions through the Programme
with the regional and national ones

The researchers’ cost was calculated at €5,680/person/month. Out of this amount, direct remuneration for selected
researchers will be €4,980 (including COFUND, mobility, family and travel allowances) and €700 will cover research
and training costs, also for the benefit of the fellows. The Programme salary conditions are therefore highly
competitive with regard to living costs in the Central Bohemia Region and Prague and with regard to the average
postdoctoral researcher’s salary in the Czech Republic, which is approximately €1,200/person/month. The MERIT
programme offers even more competitive salary conditions than MSCA-PF for the Czech Republic, which is
€5,278/person/month. Moreover, MERIT fellows will benefit from excellent training programmes in research and
transferable skills and from other career development opportunities (see 1.3) as well as interdisciplinary research
options, intersectoral exposure and international networking opportunities (see 1.2.2), which exceed the regular
career opportunities in the research centres of the Central Bohemia Region or the Czech Republic.

The fellows will be recruited by the Implementing partners under the relevant employment law with full social
security and health security coverage. In the Czech Republic, the employment contracts imply sickness, parental
and unemployment benefits. No additional commercial health insurance is necessary. Depending on the
Implementing partners’ practice, other benefits may also be provided to the fellow, such as contributions to pension
funds, provisions for annual and sickness leave, etc. Some Implementing partners offer accommodation in the
premises they themselves own. All work contracts will be concluded in English. The funding to fellows will be
paid on a monthly basis.
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Central Bohemia, where the Implementing partners are all located, is the largest and the most populous region of
the Czech Republic, situated both in the heart of Europe and the Czech Republic. Its administrative centre is in the
Czech capital city of Prague, which lies in the natural territory of the Region. However, the city of Prague is not part
of the Region but is a region of its own (see the map below).

In general, the workplaces of Implementing partners recruiting fellows are located in quiet rural areas of the Region
surrounded by scenic landscapes but also in proximity of the capital city of Prague, with possibilities for an active
international social and cultural life. There are great train or bus connections across the Region, with international
lines to many European cities, affordable accommodation and good infrastructure (e.g., high-quality medical care
accessible for everyone, kindergartens/schools for children including international ones). In conclusion, fellows will
benefit from high-quality working and living conditions in the centre of the Czech Republic, which ranks as the 9™
safest country in the world®. With a constantly low unemployment rate and labour shortage, the Region offers
great job opportunities not only for international researchers, but also for their family members.

Figure 2: Central Bohemia Region and some of its figures’:

e 1.398 million inhabitants, 11,000 km?

e Central Bohemia and Prague region
represent 50 % of R&D capacity of
the Czech Republic

e Number of researchers (3,968 in 2020)
constantly growing each year

¢ Unemployment rate 2.9 % (11/2021)

e 33 research organisations focused on
technical and life sciences, 15 of them
participating in MERIT

e A strong industrial tradition with the
automotive, engineering, food
processing and chemical sectors being
of key importance

(sources: Eurostat and Czech Statistical
Office, SIC)

All MERIT fellows will benefit from the regional Welcome Office support (a programme existing since 2018).
The services are divided into “before arrival” and “after arrival”. Before arrival: it is intended to help researchers
with procedures before entering the Czech Republic, in cooperation with EURAXESS Prague. Researchers,
especially non-EU researchers, will be informed about the scientific VISA procedure and will be supported in order
to obtain all the necessary documents for the VISA application process in due time. In addition, fellows will obtain
all practical information necessary to them and their family members for their life in the Central Bohemia Region,
tips/advice on how to find suitable accommodation or schools for children. After arrival: fellows will be
supported in their communication with the authorities and will be invited to join regular International
Researcher Meetups organised (since 2020) by the Welcome Office, which are very popular among the foreign
researchers living in the Region. Fellows will have an opportunity to attend free Czech language courses provided
by the national NGOs and EURAXESS. Besides that, fellows will benefit from the support of the institutional
welcome offices within the HR departments of each Implementing partner. Before a fellow is recruited, the HR
department at the host institution will familiarise fellows with national regulations and provisions concerning
social security and pensions, provisions for maternity/parental leave and answer any of the fellows’ questions
regarding their work contract and affiliation to the institution.

1.2 Quality and novelty of the research options offered by the Programme

1.2.1 Excellence of the research programme

MERIT is an excellent research mobility programme offering a wide range and quality of research options in
terms of research infrastructure, equipment, research teams/projects and disciplines. The uniqueness of the Central
Bohemia Region is in its great diversity in research, innovation and technology, which creates the ideal ground for
interdisciplinary and intersectoral research. MERIT research and training options will be ensured by the
engagement and commitment of 15 Implementing partners (regional research organisations) and 36 Associated
partners from non-academic (private and public) and academic sectors. MERIT sets up application areas which range
among the most promising technologies for the future and are in line with the RIS3 of the Region:

¢ The Global Peace Ranking 2021.
7 The dots on the map indicate research organisations located in the Region.

101081195 MERIT, part B-page 13


https://en.wikipedia.org/wiki/Prague
https://en.wikipedia.org/wiki/List_of_capitals_outside_of_the_territories_they_serve
https://en.wikipedia.org/wiki/List_of_capitals_outside_of_the_territories_they_serve
https://s-ic.cz/cs/projekty/welcome-office/
https://www.euraxess.cz/czech-republic/euraxess-czech-republic
https://www.euraxess.cz/czech-republic/euraxess-czech-republic

Biotechnologies/Biomedicine, Laser technologies, Space technologies, Sustainable energy/Materials and
Digitalisation/Artificial Intelligence (which is a cross-cutting area because the research options offered within
Digitalisation are always combined with some of the other application areas). The choice of these areas was based
on the strategies at the regional, national, European and global level, including Horizon Europe clusters from Pillar
II (top-down approach). On the other hand, also the research infrastructure and technical resources of the Region
offers fertile land for MERIT areas (bottom-up approach): the most intense lasers in the world in ELI Beamlines
or the largest institute for phenogenomics in Central Europe in BIOCEV are good examples (see Figure 3).
Digitalisation/Al is reinforced by the presence of the Brain4Industry Digital Innovation Hub (the national candidate
for the European Digital Innovation Hub) and the prg.ai hub in artificial intelligence as an Associated partner of
MERIT. Moreover, one of the Implementing partners is the leader of the H2020 RICAIP project to build the European
Centre of Excellence for Industrial Robotics and Artificial Intelligence.

Figure 3: MERIT areas and compliance with regional, national, European and international strategic frameworks

MERIT is unique, among other mobility programmes, because the Beneficiary of MERIT is a Regional Innovation
Centre, as the coordinator of the wide network of Implementing and Associated partners which will host selected
researchers. SIC has the deepest knowledge of the regional innovation ecosystem and a close connection with the
key stakeholders representing non-academic and academic sectors. It is the leader of the Regional Innovation
Strategy for Smart Specialisation (RIS3) of Central Bohemia and, due to this strategic overview will create synergies
between MERIT and other already existing regional programmes, initiatives and funding schemes. SIC is the designer
of new regional programmes to boost the regional economy and its transition to Industry 4.0 while respecting the
principles of sustainable development. In the last six years, SIC has fostered a successful and trustworthy network
of research and industry partners at regional, national and international levels which will serve as a perfect
innovation ecosystem for the implementation of the MERIT programme and it makes the Regional Innovation
Centre the ideal COFUND programme leader in terms of intersectoral, interdisciplinary, international and novelty
elements.

The Implementing partners are e.g. large research infrastructures with significant international overlaps and top-
class equipment, 2 European Centres of Excellence BIOCEV (Biotechnology and Biomedicine Centre of the Czech
Academy of Sciences and Charles University) and the pan-European project ELI Beamlines, in addition to 4 other
new infrastructures (funded from ERDF in the programming period 2007-2013). On the other hand, there are long-
established institutes with rich histories and achievements such the Astronomical Institute (dating back to 1898),
hosting one of the European ARC nodes of the international ALMA project.

The privileged position in the vicinity of Prague also makes the Region an attractive location for the private sector.
Seventeen branches out of the top 100 European investors in R&D are located in the Region, e.g., VOLKSWAGEN
(SKODA), HELLA, CONTINENTAL or VALEO (one of the Associated partners). These corporations and other
multinational companies such as RIGAKU (X-ray and Space), expanding local SMEs, e.g., LINET (the global leader
of smart hospital beds exporting to 100 countries), BEZNOSKA (Healthcare) and new businesses, incubators, start-
ups, e.g., DIANA Biotechnologies represent other potential career opportunities for the fellows. The fellows will
benefit from the already-existing network of academic institutions and businesses connected for interdisciplinary
research, and to carry their intersectoral collaboration. MERIT aspires to support individual-driven research
projects with a strong application focus. In addition to international networking, interdisciplinary exposure and
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career development, fellowships will also include intersectoral secondments and industry networking events such
as speed dating or hackathons in cooperation with the stakeholders from industry mentioned above.

1.2.2  Quality of the research options in terms of interdisciplinary research options, intersectionality and

international networking

1.2.2.1 Interdisciplinary exposure

MERIT offers a real variety and diversity of research programmes (see Table 9 below). These research
programmes are offered by the 15 Implementing partners based on the application areas set up by MERIT and are
composed of multidisciplinary research teams. Interdisciplinarity will be ensured because MERIT candidates will
freely choose among these options and formulate their own research topics connecting several research disciplines.
Table 9: Research options of MERIT

Main MERIT | Examples of research programmes offered by 15 different Implementing partners Main HE clusters
area synergies
Biotechnologies/ | Structural Biology and Protein Engineering (Structural biology of signaling proteins, Structural | Health
Biomedicine proteins and their complexes, Molecular Interactions of Anti-cancer drugs, Protein Structure | Cancer
Characterization by Advanced Mass Spectrometry), Development of Diagnostic and Therapeutic | Biodiversity
Procedures (Molecular Pathogenetics), Molecular Ecology, Cell Signaling, Experimental | Environment
Neurobiology, Translational Neuroscience, Biotechnological Use of Algae, Biomonitoring and | Environmental
Water Treatment, Plant Biodiversity and Evolution, Environmental and Isotope Geochemistry observation
Laser Advanced Laser Development (Thin Disk Lasers and Nonlinear Optics, High-Energy Slab | Industrial research
technologies Lasers), Industrial Laser Application (Laser Shock Peening, Laser Induced Damage Threshold, | and innovation
Efficient Laser Micromachining), Scientific Laser Applications (Laser Matter Interaction, Laser
Material Processing, Nanomaterials, Mid-IR and Bio-applications, Ultrafast Photonics), X-Ray
Sources, Particle Acceleration, Ultrahigh Intensity Interactions, Development of new laser
technologies (DPSSL technology, Nonlinear Laser Amplification, Petawatt Lasers
Space Solar Physics - Physics of solar flares and prominences, Structure and dynamics of the solar | Space (including
technologies atmosphere, Heliosphere and space weather, Solar Radioastronomy, Stellar Physics - Physics of | earth observation)
Hot Stars, Extrasolar Planet Research, High Energy Astrophysics, Interplanetary Matter,
Galaxies and Planetary Systems, Spatial Sciences in Ecology and Environment, Geodesy and
Geodynamics (Development of multi-GNSS products)
Sustainable Architecture and the Environment, Energy Systems in Buildings, Materials and Structures, | Energy Climate-
energy/ Indoor Environmental Quality, Complex flows in turbines for efficient power generation, | neutral and smart
Materials Turbulent flows above terrain for improved exploitation of wind energy, Pollutant dispersion | cities
studies, Enhancement of efficiency in cooling applications, Nuclear Research (Nuclear Safety, | Climate action
New Technologies Development, Research Reactors, Environmental Protection, Material
Research), Hydrogen Technologies
Digitalisation/AI | GIS and Remote Sensing, Biomechanics and Assistive Technologies, Information and | Space
(combined with | Communication Technologies in Medicine, Artificial Intelligence in Medicine, Data Science in | Artificial
some of the areas | Medical Environment, Virtual Reality in Neurosciences, Hydrological and Climate Variability, | intelligence and
above) Laser scanning technology and metrological traceability, Control and Monitoring of Intelligent | robotics
Buildings

All MERIT fellows will be able to develop core and advanced research skills within and beyond their own
disciplines with regard to the scientific fields of the Implementing partners. The Implementing partners have the
capacity to work with multiple disciplines and approaches and provide a perfect environment to interconnect
research disciplines and even combine research areas set up by MERIT. This can be demonstrated on some of the
already-existing research problems they address, such as Al applications to medical data analysis, Human-Robot
Interaction, Ergonomics and workload which relates to Biotechnologies and Digitalisation; Creating high spatial
resolution maps of microclimates which relates to Space technologies and Digitalisation. They also cooperate at an
inter-institutional level on challenging projects requiring multidisciplinary approaches, profiles and equipment.

The Central Bohemia Region, thanks to its research infrastructures, but also due to its geographic location, provides
the perfect environment for multidisciplinary and interdisciplinary research. For example, the Region hosts an
innovative interdisciplinary project Hydronaut (one of the Associated partners for secondment), supported by ESA-
BIC, that includes interdisciplinary research (hyperbaric medicinal and psychological research, development and
testing of technology and space agencies training).

All Implementing partners are located in proximity to one another and, due to the high concentration (33 research
organisations located on 11 000 km?), they cooperate closely with each other. Moreover, the capital city of Prague is
the location of many other universities and research organisations, creating a natural knowledge corridor.

In addition, the Supervisory Board of MERIT (see 1.4) composed of supervisors, co-supervisors and directors from
Implementing and Associated partners, will be also multidisciplinary.

1.2.2.2 Intersectoral exposure
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Figure 4: Intersectoral exposure of fellows (examples)
Secondments will be an integral and mandatory part of
the fellowships. Their conditions and major benefits are
described in section 1.1.1.3. Fellows will benefit from the
great variety of secondment options in the non-
academic sector (private or public) offered by the project
consortium. In total 22 non-academic institutions have
already become Associated partners of MERIT at the
proposal stage. They include regional branches of large
multinational companies (such as Eaton, VALEO), local
SMEs (such as DEVINN, CRYTUR), innovation
centres, start-ups/spin-off and incubators (such as
prg.ai) and even 3 local high schools (public sector
exposure).
Fellows will be employed by the Implementing partners
which have established strong collaborations with
national and international partners from the industry.
Some of them are strongly oriented to generate applied
results (e.g. HILASE laser applications for high-tech
industry) and cooperate closely with stakeholders both
from the private and public sectors (e.g., Smart City solutions for regional municipalities).
SIC will provide multiple joint training sessions in transferable skills to all fellows, encouraging the application
of research results, including workshops with local SMEs, spin-offs, etc. (see 1.3.).
Industry networking events will be organised by SIC and partners of MERIT in cooperation with other partners
from the private and public sector. For example, speed dating and matchmaking events (events already organised
by SIC) will bring together researchers and partners from industry. Moreover, SIC will also organise meetings of
fellows with representatives from the public sector: the regional government, municipalities, schools, etc.
Moreover, the application of research results generated from MERIT can be potentially supported by regional
funding programmes (e.g., INO:EX programme and Creative vouchers for research organisations, see section 0 —
General description of the Programme) engaging research with industry, administered by SIC. These successful
financial instruments have funded more than 100 innovative projects linking regional SMEs or start-ups with a
partner from academia. SIC will promote the open calls among the fellows, their supervisors and regional business
partners in order to enhance the sustainability of the research.
Lastly, the Steering Committee, which will review the secondments in the industry, be part of the Interview Panel
and be the highest decision-making body of the selection process (see 1.1.2.1), is also intersectoral, since its
members come from academic and non-academic sectors (public and private organisations).
1.2.2.3 International networking
Mandatory transnational mobility requirements (a minimum of 3 events outside the Czech Republic - see 1.1.1.3)
will be essential to the process of integrating an international, intercultural, and global dimension into the fellows’
career development. Fellows will be able to participate in prestigious international conferences, seminars,
symposiums, congresses and workshops, with respect to their scientific disciplines, together with their research
teams, e.g. EMBO Symposium Microtubules: from atoms to complex systems in Germany (see Table 11 for others).
In order to promote the opportunities for transnational mobility, SIC will regularly post on the MERIT website
and email the supervisors and fellows about the most relevant events happening around the world where fellows will
be invited to participate.
The Programme will also provide secondment opportunities in at least 11 other countries than the Czech Republic
(inside and outside Europe) thanks to the network of 15 international Associated partners which have already
joined the consortium at the proposal stage, e.g., DE.TEC.TOR. company (IT), Luled University of Technology (S),
Medical University Innsbruck (AUT), Queen's University Belfast, Centre for Plasma Physics (UK), Wroctaw
University of Environmental and Life Sciences (PL), University of Washington (U.S.A.), Tecnologico de Monterrey
(MEX) and others.
All Implementing partners offer an international environment where researchers from all over the world (from
Europe, the Americas, Asia, etc.) already work in cooperation with Czech researchers. One of the Implementing
partners, ELI-Beamlines, is the statutory seat of the newly established ELI-ERIC consortium.
International networking will be enhanced by regular International Researcher Meetups organised 2-4x per year
(from 2020) by SIC within the regional Welcome Office programme, bringing together researchers of different
origins, nationalities, ages, backgrounds or scientific disciplines from all research institutions across the Region.
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1.2.3 Open science practises

The Open Science policy of MERIT will be in line with Horizon Europe principles (Open Access policy and

recommended guidelines - Horizon Europe Programme Guide, national policy - Open Access in the Czech Republic).

Mandatory as well as recommended Open Science practises will be applied. As part of the Welcome package, SIC

will prepare a practical Handbook for MERIT fellows to provide them with useful information and templates

related to Open Science. During fellowships, researchers will receive mandatory training in Open Science tackling

Open Science components (Open Source, Open Access, Open Infrastructure, Open Methodology, Open Data, Citizen

Science etc.) and how to ensure Open Access to scientific publications and research data in Horizon Europe. Open

science practises of the Programme will include the following:

o MERIT will ensure research outcomes accessible without paywalls. The choice of venue for publishing will be
done based on its Open Access policy: only Gold Open Access journals or transformative journals committed to
transform into fully Open Access journals will be targeted. All of the publications will be also uploaded to either
a general repository such as ZENODO or a discipline-specific repository trusted in a given research field such as
bioRxiv, medRxiv, Arxiv. The upload will take place at the latest on the date of publication. Special attention will
be paid to the copyright conditions set by the journals to ensure that the articles are published under open licence
CC-BY (4.0) or a similar license in order to allow commercial use of the results. MERIT will ensure the early
and open sharing of research, research data management (see 1.2.4), reproducibility of research outputs,
provision of Open Access to research outputs (publications, data, software, models, algorithms, and workflows)
and participation in open peer-review.

e (itizen Science practises: Since MERIT will be coordinated by a Regional Innovation Centre, there will be
significant involvement of citizens in the research projects enabling joint collaborations between researchers and
citizens (e.g., volunteers will be able to collaborate with fellows to collect research data using their mobile
devices). This will be ensured by several means: 1) Special Citizen Science workshops including co-design and
co-creation activities with citizens and end users (as part of transferable skills training sessions); 2)
Visits/secondments in high schools where projects will be discussed with students enabling their engagement
and empowerment; 3) MERIT Innovation Days where key stakeholders will be invited so that the fellows’
project processes and results can be presented and have an impact on improving public policy, an essential goal
in Citizen Science; 4) Promotion of national Open Science initiatives (such as Open Science of the Czech
Academy of Sciences, offering up to 1 year high school student internships in research organisations or events for
the public), where several Implementing partners already participate.

1.2.4 Research data management and management of other research outputs

Research data will be managed in compliance with FAIR (findable, accessible, interoperable and re-usable)

principles and the principle “As open as possible, as closed as necessary”. As stated above, MERIT will ensure open

access to peer review research articles and publications and, in line with that also to research data generated
within the MERIT projects following Horizon Europe’s Open Access policy. The subsequent principles will be
followed:

e C(ertified trusted repositories or disciplinary and domain repositories endorsed by the research communities and
recognized internationally (e.g. ZENODO, or a suitable repository to be found through OpenDOAR, ELIXIR or
Registry of Research Data Repositories) and online tools such as DMP online, Argos or Data Stewardship Wizard
and software and tools for research data and metadata management (GIT, JupyterLab, RDMkit, etc.) will be
recommended.

o Standardised metadata framework: including publication, author, title, date of publication, publication venue,
project name, acronym and number, licensing terms, persistent identifiers for the publication, and the authors
involved.

o Fellows must develop their Data Management Plans (DMPs) within 6 months of starting research projects.
Templates for the DMP (Funding and Tenders portal of the EC) will be used. In the DMPs, fellows need to
describe how they will 1) make data findable; 2) make data accessible; 3) make data interoperable; 4) increase
data re-use and 5) how they will ensure data storage, protection and curation. They will also detail what kind of
research data their project will generate, specify what research data will be open and which will be opt-out (with
justification), whether and how it will be exploited or made accessible for verification and re-use. DMPs will be
part of the progress reports submitted to the Steering Committee (SC) and therefore will be reviewed every 6
months.

1.3 Quality, novelty and pertinence of the research training programme

1.3.1 Overview and content structure of the postdoctoral training programme

In order to develop the skills of new generations of scientists and meet the industry and research organisations’ needs,

an ambitious combination of core and advanced research skills and transferable skills training will be offered

aiming at career development and a mutual transfer of knowledge between fellows and their host institutions. The
training programme will consist of:
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e Core and advanced research skills: The corresponding supervisor (from the Implementing partner) and co-
supervisor (from the Associated partner) will define the requirements together with the fellow. Development in
advanced research skills within the MERIT fellows’ discipline/s and of core research skills beyond the fellows’
discipline/s will be ensured.

e Transferable skills: Will be offered as joint training sessions to all MERIT fellows and will provide
international networking and interdisciplinary experience to them. Sessions will be organised by SIC (by the
Career Development Manager) and provided by the subcontractors/experts of SIC or Implementing/Associated
partners. SIC will require the mandatory participation of fellows during their fellowship in at least 4 training
sessions in transferable skills (minimum 32 hours) from the list in Table 10, with the Open Access course being
mandatory. The wide range of transferable skills will be mainly oriented on innovation, commercialisation and
technology transfer and reflect the most current trends, such as citizen science, crowdfunding as one way to
finance a research project, an emphasis on communication, entrepreneurial spirit and even co-creation or maker
culture, which include digital fabrication, critical thinking and rapid prototyping. One of the transferable skills
training sessions will focus on how to include the gender dimension in individual research projects in different
disciplines (especially from technical and life sciences, which are relevant for MERIT).

e In addition, all fellows will attend mandatory security training (see part B2, 4. Ethics).

The MERIT training programme is based on the Researcher Development Framework (RDF) and its 4 domains

of development (Knowledge and intellectual abilities, Personal effectiveness, Research governance and organisation,

Engagement, influence and impact). This tool is already used by supervisors from the Implementing partners that

recommended it as an example of best practice. The training programme boosts the principles of interdisciplinarity,

international networking and mainly intersectorality, encouraging the application of research results.

Table 10: Career development programme for fellows

Core and advanced research skills

Format / time

Advanced research skills within the researchers’ own disciplines. Example (from Biotechnology): Heterologous protein
expression and their in vitro biochemical, biophysical and structural characterisation.

Core research skills beyond the researchers’ own disciplines by meeting and working with other research teams from
various departments/labs at Implementing/Associated partners. Example (from Energy): Contribution to the
development of advanced mathematical models.

training through
research
(fellowships and
secondments)

Transferable skills: Title / description of training outcomes

Format / time

Open Science/Open Access: What are Open Science elements (Open Source, Open Methodology, Open Data etc.).
How to ensure Open Access to scientific publications and research data in Horizon Europe, FAIR data management.

mandatory
seminar 8 hrs

MSCA Green Charter: How to include green deal principles in research (reduce, reuse and recycle, use less paper,
green purchasing for project-related materials, sustainability of project events, etc.).

workshop 8 hrs

Gender dimension in research: How to include the gender dimension and other intersectional categories (such as age,
ethnicity, etc.) in individual research projects in different disciplines.

seminar 8 hrs +
consultations

Leadership skills: Adopting problem-solving, leadership, critical-thinking and interpersonal skills.

workshop 8 hrs

Public engagement/Citizen Science: Adopting basic Citizen Science skills. Importance and channels; presentation
skills, dealing with nervousness, unexpected questions, rehearsing, etc.

workshop 8 hrs

Citizen Science workshop: Adopting co-creation and design thinking skills for innovation and rapid prototyping
(human-centred Maker method aligned to the UN Sustainable Development Goals). Analysis and prioritisation of key
problems in the region according to the national strategic agenda. Development of functional prototype solutions
according to local technological infrastructure.

3-day workshop
in local high
school

IPR Management and Patenting: Learning about the legislative framework in the Czech Republic and Europe,
principles of the Code of Practice annexed to the Commission. Management of IP in knowledge transfer activities.

workshop 8 hrs

Funding opportunities/Grant writing: How to write a successful application in EU/national funding programmes
(based on an expression of the fellows’ interest). Adopting basic project management in research.

workshop 8 hrs

Crowdfunding: How to crowdfund scientific research, how to find the right platforms, investors, including preparing
an elevator pitch for investors.

workshop 8 hrs

Exploitation of research results: How to exploit research results with an emphasis on applied research and
commercialisation (market validation, product or service commercialisation, patent licensing, contractual and
collaborative research, spin-offs, etc.), national and European legislation.

workshop 8 hrs

Spin-offs: How to create academic spin-offs, legislative framework, administrative and mental barriers and how to
overcome them.

workshop in
local spin-off

Entrepreneurial/Communication skills: Adopting skills to effectively present research results to partners from the
business sector (elevator pitch, business language); how to find an appropriate business partner.

workshop 8 hrs

In addition to the sessions mentioned above, the fellows will attend and actively participate in many network-wide
training events or conferences taking place in different countries all over the world and covering all MERIT
application areas. The table below shows examples of them. All the events are regularly attended, organised or co-
organised by the Beneficiary or MERIT Implementing/Associated partners.

Table 11: Main Network-Wide Training Events and Conferences and Contribution of the Beneficiary/ Partners
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Main Training Events & Conferences

Lead Institution

Acton Month
(estimated)

EMBO Symposium Microtubules: from atoms to complex systems

EMBL Heidelberg, Germany

6/2024, 26

ASMS Conference, Houston, TX, U.S.A.

American Society for Mass Spectrometry, USA

6/2024, 25, 26

Fibroblast Growth Factors in Development and Disease

Gordon Research Conference

5/2025

EORTC-NCI-AACR, International symposium on molecular targets | European Organisation for Research and | 10/2024
and cancer therapeutics Treatment of Cancer

SPIE (Society of Photographic Instrumentation Engineers) | Society of Photographic Instrumentation | 1/2024,25,
conferences Engineers, USA 26

ELI Summer School. Annual event for high school students to provide
young scientists with a comprehensive overview of the generation and
application of intense laser pulses

ELI Beamlines (of the Implementing partners),
Czech Republic

8/2024, 25, 26

Industrial Laser Applications Symposium (ILAS) Association of Industrial Laser Users 2024
Advanced Solid State Lasers conference OPTICA, USA 10/2024
International School & Symposium for Space Simulations Uni Kobe, Japan 2025
General Assembly of International Astronomical Union International Astronomical Union 8/2025
CISBAT Lausanne EPFL Lausanne, Switzerland 9/2024
International Building Physics Conference (IBPC) Ryerson University, Toronto, Canada 5/2024
FABx Conference FAB2024. Held under the auspices of The Fab | Network of FabLabs in the Czech Republic, co- | 5/2024
Foundation (founded at MIT) organised by SIC

International Cartographic Conference (ICC) International Cartographic Association 8/2025

1.3.2 Role of non-academic sector in the training programme

The training programme was developed guaranteeing the involvement of academic and non-academic employers
for skills development. The role of the non-academic sector in the training programme is therefore fundamental.
Part of the core and advanced research skills will be developed at the premises of Associated partners, which are
represented mostly by SMEs. All transferable skills training sessions will be organised by SIC, which is an NGO
with close connection to the regional government and to the private sector (large companies, regional SMEs,
incubators, start-ups and spin-offs). Other local non-academic actors will also be involved in the training.

Novelty: In addition to the career development in research and transferable skills, fellows will also benefit from
individual coaching in three potential key areas of development (see 1.4.1 for more details). Coaching will be
provided by experienced counsellors, mentors, coaches and experts coming from industry who have already
worked closely with SIC through other existing programs. SIC will carefully choose the appropriate coaches for the
fellows based on personal meetings with the fellows, after identifying their specific needs.

14 Quality, novelty and pertinence of the supervision, career guidance and career development
arrangements
1.4.1 Supervision arrangements

Supervision arrangements in MERIT are designed as joint initiatives. Each fellow will have one primary
supervisor appointed by the Implementing partner and one co-supervisor appointed by the Associated partner (for
the secondment). The profiles of the supervisors and co-supervisors will be presented on the MERIT website. The
co-supervisors for the secondment will be identified by the start of the secondment and named in the secondment
agreement between the Implementing and Associated partners.
The core role of the supervisors in all partner organisations will be to closely cooperate with the fellow on his/her
research project during the fellowship, in line with the MSCA Guidelines on Supervision. The supervisor will be in
close contact with the fellow, working together to develop the research project and to ensure the adequate progress
of the research tasks and plan. These tasks will require intensive communication not only in the fellow-supervisor
relationship, but also between the fellow and other research group members, and staff from other organisations and
institutions, whether academic or non-academic. The supervisor will also help the fellow with networking and
getting new contacts among researchers and commercial users in a given field. The supervisor will assist with
publications, monitor and guide him/her through the process of professional and personal development. The
supervisor will be the mentor and the scientific leader of the fellow and will help the fellow to develop his/her
core and advanced research skills.
Novelty: While fellow researchers will get scientific supervision from their supervisors at Implementing and
Associated partners, the Programme will offer, to all fellows, mentoring/coaching in three potential key areas of
development (see below) provided by experienced counsellors, mentors, coaches and experts.
1. Life coaching for researchers designed to support researchers to achieve their personal potential, especially to
balance mental health and overcome academic challenges, focused on time and stress management.
2. Leadership/career mentoring/coaching for those who want to focus on leadership skills and/or become principal
investigators (how to create a good working team, how to finance their own research project, how to become a
future mentor/coach, etc.).
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3. Business mentoring/coaching for those who want to create their own business or commercialise their research
results (using several tools, such as Innovation Due Diligence®, good practice adopted by SIC from the Luleé
University of Technology in Sweden, one of the Associated partners of MERIT).

Supervisors, co-supervisors and mentors/coaches will form a Supervisory Board and will meet annually to share

the progress of the research projects before submitting the progress reports to the Steering Committee (SC).

Additionally, the Supervisory Board will be invited to MERIT dissemination and communication events (see 2.3).

Career Development Plan (CDP): The CDP will be designed at the beginning of the fellowship jointly by the fellow

and his/her supervisor/co-supervisor and supported where possible by the mentors/coaches. Based on the good

practice, SIC will recommend to follow the Researcher Development Framework to all supervisors. The tool contains

4 basic domains of career and personal development of researchers. The CDP will be discussed between fellows and

their supervisors every 6 months (and updated if necessary). SIC will provide a CDP template on the MERIT

website. The CDP will include career development in research and transferable skills (seminars and workshops),
secondments, dissemination and communication plans, international networking events, research and innovation
projects, research methodology and outputs, etc.

Progress report: The fellows together with the supervisors will be required to submit a progress report to the SC

every 6 months. Such a report will combine the progress and the final results of the reviewed CDP (including the

Dissemination and Communication Plan) and the corresponding Data Management Plan. The SC will approve the

progress and achievement of objectives and give feedback and recommendations to the fellow and his/her

Supervisors.

1.4.1.1 Qualifications and supervision experience of supervisors

38 current supervisors (of mixed gender) from Implementing partners, have expressed their interest in becoming

MERIT supervisors within application areas set up by the Programme. All of them have excellent scientific profiles

in their relevant disciplines, are senior researchers with significant results, an h-index up to 65, their own patents,

foreign study/research/teaching experience, substantial experience in tutoring and mentoring postdocs (including

MSCA-IF), and are prolific authors in their area of specialisation in high impact journals. In addition, more than 90

professionals from Associated partners, including experts, successful managers with scientific backgrounds from

the business sector and professors from renowned international universities, have expressed their interest in becoming
potential co-supervisors of the Programme. Several supervisors and co-supervisors are listed in the table below (for
the complete list of supervisors and co-supervisors see part B2, 5 — Partner Organisations).

SIC will also offer non-compulsory training for all supervisors before the commencement of the fellowships,

addressing the following topics: conflict resolution, leadership, critical thinking and interpersonal skills.

Table 12: Examples of MERIT supervisors and co-supervisors (not exhaustive)

Gabriela Pavlinkova, Ph.D. (f), Head of the Laboratory of Molecular Pathogenetics at the Institute of Biotechnology,

Expert Evaluator of calls FP7 and H2020 (h-index 24, 52 publications)

Biotechnology Veronika ObSilova, Ph.D. (f), Head of Laboratory of Structural Biology of Signaling Proteins at the Institute of

Biomedicine Physiology (h-index 23, 53 publications)

Prof. Frantisek Turecek, Ph.D. (m), Klaus and Mary Ann Saegebarth Endowed Professor of Chemistry Department

of Chemistry, University of Washington, USA (h-index 65, more than 26k citations)

Laser Prof. Nadezhda M. Bulgakova (f), Head of Department of Scientific Laser Application at HILASE (h-index 33, more
technologies than 180 journal papers, 2 patents)

Prof. Sergei V. Bulanov, Ph.D. (m), Head of Department of Radiation Physics and Electron Acceleration at ELI

Beamlines (h-index 62, 577 publications, Awards of the Japan Laser Society for contribution to the laser physics)

Space Miroslav Barta, Ph.D. (m), Head of Solar Physics Dpt. at the Astronomical Institute of the Czech Academy of Sciences
technologies (h-index 21, 68 publications, PI of ESO ALMA Development Study - Solar Research with ALMA)

Prof. Vladimir Karas, Ph.D. (m), Relativistic astrophysics at the Astronomical Institute of the Czech Academy of

Sciences (h-index 38, 179 publications)

Sustainable Zuzana AntoSova, Ph.D. (f), Institute of Thermomechanics (h-index 7, 23 publication, 88 citations)
energy/ Prof. Jan Tywoniak, Ph.D. (m), Professor at the Czech Technical University in Prague, Senior researcher in
Materials Hygrothermal Laboratory at University Centre of Energy Efficient Buildings (h-index 9, 49 papers, 4 patents)
Digitalisation/ | Prof. Dr. Michal Péchoucek, MSC. (m), Head of the Al Centre at the Czech Technical University, R&D of Al &
Al cybersecurity, venture building and investing, CTO at Avast Software (h-index 38, 420 publications, 4 teaching
activities)

Assoc. Prof Petra Simova, Ph.D. (f), Head of the Department of Spatial Sciences at the Czech University of Life

Sciences (h-index 15, 31 publications)

1.4.1.2 Enhancement on potential and future career perspectives of selected researchers

The MERIT Programme will enhance the employability of the recruited researchers through the following activities:

1. Mentoring/Coaching: Mentoring/coaching is described in 1.4.1. There can be huge benefits to mentoring or

coaching for researchers, such as increased motivation, productivity and performance, improved interpersonal
relationships, communication and networks, more awareness of personal impact, a clearer idea of their career
path or goals, and easier integration into a new role, institution, culture, or country. Moreover, the fellows
mentored or coached will adopt the skills needed to become future mentors/coaches themselves.
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Shared database of selected researchers and other candidates’ CVs: Both categories, the fellows selected
by the Programme and the candidates who have applied for fellowships and not have been selected (but have a
competitive CV) will be asked for approval (in line with GDPR) if their CVs can be integrated in the database
created and managed by SIC. Given the interest to reach a success rate of less than 30% of candidates, this
database could contain up to 100 researchers following the 2 Calls of the Programme. With all researcher’s
prior permission, SIC will share this database with Implementing and Associated partners or other relevant
regional stakeholders and potential employers who can offer permanent jobs or other career opportunities to the
researchers within or outside the Programme.
Events such as the MERIT Innovation Days intended to find private investors, commercial partners or
other types of funding for the fellows’ research projects (to ensure the continuation of funding). These events
will be organised 2- 3 times during fellowships. Fellows will prepare pitch presentations about their research
projects (pitch presentations are one of the offered training sessions in transferable skills). After each pitch, a
jury (composed of the members of the Steering committee of the Programme) will inquire about the next steps
and the fellows' actual needs related to their research projects or future career plans. The event will be attended
by a large audience composed of local and international investors, SMEs or big companies, grant providers,
public organisations, and NGOs.
Assistance for fellows who will seek to find a permanent position in the Region (using the website
researchjobs.cz of current vacancies and partner networks of key employers in the Region) or for fellows who
are interested in creating their own start-ups, spin-offs.
Research projects generated from MERIT, which include industrial collaboration, can be potentially supported
by regional funding programmes (current or future), administered by SIC (see section 0 — General description
of the Programme).

Impact

Strengthening human resources good practices at institutional, regional, national or international

level, in particular through aligning the practices of participating organisations with the principles set

out by the EU for human resources development in research and innovation

2.1.1 TImpact of the proposed programme on strengthening research human resources at the institutional,

regional, national or international level

Institutional level:

1.

Up to 30 new collaborations between researchers and business partners will be established through
secondments in companies and networking/communication/dissemination events. This will lead to a higher
competitiveness and innovativeness of the institutions involved in MERIT, especially regional research
organisations and SMEs (research organisations with close connection to the private sector are more
competitive; business products and services developed in collaboration with the academic sector are more
innovative).

Around 15 new international partnerships between Implementing partners and those Associated partners
located abroad will be established through secondments abroad.

The Implementing/Associated partners will escalate their international openness and cooperation, attracting
more and more talented researchers from abroad even beyond the Programme. MERIT will expose their unique
top-class research infrastructure and show exceptional results in applied research.

MERIT will help the Implementing/Associated partners or other regional key employers recruit talented
international researchers, including Czech researchers with international experience (see Table 3 —
Reintegration Panel), two categories of researchers identified in RIS3 of the Central Bohemia as an essential
need, not only the selected ones, but potentially other MERIT candidates, especially through the tool of shared
database as described in 1.4.1.2.

Since MERIT is a postdoctoral programme, the mutual transfer of knowledge between the fellows and
researchers or managers from the Implementing/Associated partners is expected. Engagement in MERIT will
therefore also be beneficial for the personal and professional development of supervisors from the
Implementing/Associated partners, through their cooperation with postdoctoral researchers with international
experience. Supervisors will also be offered training oriented on conflict resolution, leadership, critical thinking
and interpersonal skills (see 1.3.1).

The engagement of 15 research organisations as Implementing partners will contribute to the implementation
of principles set out by the EU for human resources. For example, the Programme will significantly strengthen
gender equality and diversity in their workplaces (commitment of SIC to support them to implement the Gender
Equality Plans - see 2.1.2). Participation in MERIT will also help them integrate the gender dimension in their
research at the institutional level as common practice. This will lead to their higher participation in Horizon
Europe (by 30% from the current status) and increase their potential success in it.

Regional level:
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MERIT will solve the main challenges defined in all three key areas of change of the regional RIS3: 1) Lack
of talented people with international experience in regional research organisations by recruiting 30 postdoctoral
researchers from all over the world. 2) Fragmented innovation ecosystem and lack of cooperation between
academia and industry through secondments, networking events, dissemination and exploitation activities. 3)
Not using the full potential of the Region's research capacities by regional stakeholders by the participation of
regional SMEs in MERIT as Associated partners and by the engagement of the regional government,
municipalities and even citizens in the Programme.

MERIT will be a completely new programme for the Central Bohemia Region, which has never benefited
from the MSCA-COFUND. Therefore, the implementation of a COFUND programme will significantly
increase the attractiveness and competitiveness of the Region and will have a direct effect on at least 15
regional key research organisations. 30 new research projects will push the boundaries of the most promising
technologies for the future and will generate interesting results from which all regional stakeholders will benefit.
Moreover, the Region will offer career opportunities for the fellows to stay longer or permanently after their
fellowships. This will enable research organisations or companies located in the Region to get new talented
and highly-skilled people and for fellows to develop their projects or test/prove the applicability of their
projects in different spheres.

MERIT will produce a synergistic effect with regional financial instruments, programmes and policies
already in place, such as the regional RIS3 (see Figure 3), the INO:EX programme, Creative vouchers,
Counselling programme for research organisations or the regional Welcome Office for incoming researchers
(see section 0 — General description of the Programme).

The implementation of MERIT will reinforce the intersectoral cooperation of key stakeholders at regional
level. In addition, there is a commitment of the regional government and the Implementing partners to provide
financial contribution to implement MERIT.

National level:

1.

MERIT will help achieve the goals to increase the international openness of the Czech research environments,
and enhance cooperation between public research and the application sector, set in the national RIS3. In
addition, MERIT is in line with key trends listed in the Innovation Strategy of the Czech Republic 2019-2030
(artificial intelligence, nanotechnology, space and laser technologies, biotechnology, energy and their
applications).

Following Horizon Europe’s equal opportunities rules, MERIT is committed to promote gender equality in
research and motivate female researchers to become group leaders. The Programme will encourage and
motivate female students in high schools to choose a research career (see communication activities in Table
14) and female researchers to apply for prestigious grants (e.g., through training sessions such as Leadership
skills). It is particularly important to raise and promote this topic in the Czech Republic where women in research
are still underrepresented compared to other EU countries (in 2018 only 14.9% of women represented decision-
making positions in research?®).

MERIT will enhance the research capacities of the Czech Republic. Out of 14 Czech regions, Central
Bohemia has the 3 highest number of researchers and together with Prague creates 50% of the research capacity
of the whole country (Regional RIS3, p. 36)°. The implementation of the Programme, which intends to invite
up to 30 postdoctoral researchers, will therefore increase research capacities on the national level.

MERIT will promote the higher participation of Czech researchers and Czech research organisations in
MSCA and other international mobility programmes. MERIT will place the Central Bohemia Region in a
leading position in the Czech Republic in terms of research excellence in a moment when the country aspires
to be one of the EU’s leaders in terms of the number and quality of its research centres and research
infrastructures.

European and international level:

1.

MERIT will strengthen the European and global human capital base in research and innovation and contribute
to a stronger European Research Area where knowledge, technology and researchers circulate freely because
some of the Implementing partners are included in the ESFRI Roadmap as large research infrastructures
participating in the most important European and global research facilities and projects (ELI Beamlines, ALMA,
Czech Centre for Phenogenomics, Jules Horowitz Reactor, European Solar Telescope, etc.) and are members of
important European alliances (such as EERA).

The MSCA Green Charter will be followed and promoted. Long fellowships (up to 30 months) are planned.
The Programme will combine physical and virtual mobility and the use of low emission forms of transport
will be recommended to all participants. Oral interviews and some training sessions will be held online.

8 Source: The Position of Women in Czech Science - Monitoring Report 2018, p. 35
? In 2020, 3968 researchers were affiliated in research organisations in the Region (source: Czech Statistical Office)
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Committee meetings including international participants will be held online to the maximum extent possible
(and to contribute to the reduction of the CO? emissions footprint). The outputs such as the MERIT website,
multi-media outputs, etc., will be maintained several years after the end of the Programme in order to contribute
to the sustainability of the Programme. Fellows will be encouraged (through dedicated training, see Table 10)
to use green project-related materials, ensure the sustainability of their results, include awareness on
environmental sustainability in their communication activities, etc. in order to adopt these practices for their
further research path.

3. Open Science principles will be reinforced by dedicated training and workshops, going even to the level of
Citizen Science practices (see 1.2.3).

4. The Programme will produce a multiplier effect by increasing the value of European money invested into
regional centres within ESIF. The Region benefited from ERDF funding in research infrastructures and its
equipment accounting for more than €658 million in the last two programming periods (2007-2020). These
investments have significantly enhanced the Region’s research capacities and undoubtedly placed it on the
research map of Europe. Several MERIT partners are centres of excellence or regional R&D centres supported
by ERDF in past programming periods. The Implementing and Associated partners of MERIT will also benefit
from ESIF within the forthcoming programming period 2021-2027, as well as from the National Recovery
Plan Package, where substantial money is dedicated to research & development.

5. Participation in HE-MSCA-COFUND will contribute to fully exploit the potential of Europe’s talent pool,
since the Czech Republic, belonging to so-called widening countries, faced low participation rates in previous
framework programmes.

6. MERIT will reinforce Czech research organisations’ internationalisation, openness and visibility at the
European and global level. The Programme will help them become key actors and partners in other European
and international socio-economic ecosystems and strengthen their international, intersectoral and
interdisciplinary collaborative networks.

2.1.2  Contribution of the Programme to the implementation of principles set out by the EU for the human

resources development in R&I at the participating organisations

SIC and MERIT partners are aware of the importance of the EU Human Resources Strategy for Researchers
(HRS4R), and especially the HR Excellence in Research Award and Gender Equality Plans (GEPs). SIC has
encouraged regional research organisations to get involved in the process of obtaining the HR Award since
2018 (e.g., holding seminars to promote this quality label and funding opportunities from ESIF). At present, 10 out
of 15 Implementing partners in MERIT are proud holders of the HR Excellence in Research Award: the Czech
University of Life Sciences Prague, 2 institutes of the Czech Technical University in Prague, the National Institute
of Mental Health and 6 institutes of the Czech Academy of Sciences: ELI Beamlines and HiLASE of the Institute of
Physics, the Institute of Physiology, the Institute of Animal Physiology and Genetics, the Institute of
Thermomechanics and the Institute of Botany.

Since one of the biggest challenges of the Central Bohemia Region is a gender imbalance among researchers in
regional research organisations, one of the objectives set up by MERIT is to advocate for the stronger
representation of female scientists in technical and life sciences. To reach this objective, SIC is committed to
support all Implementing partners to successfully implement GEPs. For this purpose, SIC has launched a special
counselling program designed for research organisations (in place since 2021). Experts of this program have been
providing mentoring to the managers/HR managers of research organisations and guiding them through the process
of the implementation and subsequent monitoring/evaluation of GEPs. Out of 15 Implementing partners, 6 have
already adopted GEPs and the rest of them are in the middle of the process. A survey in the hosting institutions will
be carried out at the start (M6.1) and at the end (M6.2) of the MERIT implementation to assess the impact of GEPs
(not only to assess the number of female researchers and women in leadership positions, but also institutional culture
with regard to gender issues). This will lead to a Report on the impact of GEPs as a deliverable (D6.1). SIC also
established a special Equality and Diversity Committee for MERIT. One of the roles of this committee will be to
prevent gender bias within call documents and procedures and encourage female researchers to participate in the
Programme (a representative of the Czech support infrastructure in Gender & Science is part of this committee). SIC
will also promote the importance of women in science within dissemination actions of the calls and other
communication activities (see 2.3). The MERIT has set the following two goals in this regard to be achieved by the
end of Programme duration:

o GEPs will be successfully implemented in 15 technical and life sciences-oriented research institutions (all the

Implementing partners)
o The expected increase of female researchers and women in leadership positions at these 15 employers is at least
by 15%.
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2.2 Credibility of the proposed measures to enhance the career perspectives and employability of

researchers and contribution to their skills development

2.2.1 Impact of the research and training on the fellows' careers

1. The training and acquisition of new skills by MERIT fellows will have the general goal of cultivating talents,
helping the researchers to reach maturity and preparing the next scientific leaders to tackle global challenges
imperative to both Europe and the world. But also, to bring an immediate multiplier effect, since fellows will
be able to share the acquired knowledge and skills with different audiences: other researchers/colleagues
(e.g., lecturing/presenting at conferences), students (e.g., secondments or holding seminars in high schools),
business partners, regional government representatives, etc.

2. The fellows will be able to carry out their research projects in progressive research organisations while
exploring technologies with the biggest potential for the future (see Figure 3). All Implementing partners have
proven exceptional research results at the national, European, and global levels, e.g., the development of the
promising breast cancer treatment MitoTam, the treatment of Huntington's disease, new antibiotics and
infertility treatment (BIOCEV), the development of a device which turns an arid desert into a green landscape
called S.A.W.E.R. and the micro power plant called WAVE (University Centre for Energy Efficient
Buildings), the development of a small-scale nuclear reactor (Rez Research Centre) or even leading global
projects such as ALMA, the largest astronomical project (Astronomical Institute). By joining their teams,
fellows will be able to build their own international networks for future career opportunities.

3. The experience of the fellowship within MERIT will enable the researchers to become more competitive and
independent in future career steps, for example create their own research groups, become research group
leaders and apply for national/European or international grants (such as ERC grants). What is more, fellows will
increase their attractiveness to international forerunner employers, such as the Fraunhofer Institutes, the
European Southern Observatory or the European Space Agency (thanks to close cooperation between them and
some Implementing partners). In addition, the Region also offers numerous job opportunities and it is desired
that fellows will settle in the Region where they may be offered a permanent position in academia (15
Implementing partners frequently looking for permanent positions suitable for international postdoctoral
researchers) or in the industry (Associated partners based in the Region or other potential private employers
mentioned in 1.2.1).

4. Fellows will adopt an “entrepreneurial” mindset and get a set of skills to create their own companies (start-
ups or spin-offs). MERIT is strongly oriented on applied research and technology transfers. This approach, in
conjunction with appropriate training courses, will train researchers how to co-create with the potential user
and adjust to a business environment, which includes understanding business timing and language - often the
primary barriers between the science and business worlds. Thanks to the training courses oriented on co-creativity
and Design Thinking, the fellows will develop an innovative growth mindset and a set of skills to create their
own companies.

5. Fellows will enhance networking and communication capacities with scientific peers, as well as the general
public and the private sector. SIC will organise networking events for fellows to meet representatives of
industry, municipalities, the general public, schools, etc., giving them the opportunity to improve their
communication skills necessary to present their own research projects to various target groups.

2.3 Suitability and quality of the measures to maximise expected outcomes and impacts, as set out in the

dissemination and exploitation plan, including communication activities

2.3.1 Plan for the dissemination and exploitation activities, including communication activities

At the individual level: Fellows will develop their own Dissemination and Communication Plans (DCP) as part

of their Career Development Plans. They will be delivered by the end of the Programme as a Plan for the

dissemination and exploitation of results, including communication activities (D4.2 and D4.5). Since MERIT is
strongly focused on applied research it is expected that fellows’ research project results will be disseminated and
exploited by various stakeholders and the projects will have an impact in the private and/or the public sector. The

DCPs will be updated and will be part of the progress reports. Therefore, the DCP will be reviewed every 6 months

by the Steering Committee (SC), considering any factor that could affect the exploitation and dissemination path. For

every innovation result generated within the projects, the fellows, their supervisors and members of the SC will
jointly decide whether it is suitable for protection or if it can be disseminated to increase the project’s impact.

e Dissemination/exploitation: All fellows are expected to disseminate their research results in at least 1-2 scientific
high-level publications during the whole period of the fellowship (depending on the field and duration of the
fellowship) and in at least 2 professional events per year (from Table 13).

e Communication: Fellows will take part in at least 2 communication activities/events per year (from Table 14)
in order to communicate their research projects to the general public. The list of such events is publicly available
in the publication issued by SIC Central Bohemia Region Success stories which will be shared with fellows.

Fellows will be offered training in public engagement. Special attention will be dedicated to women students
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in order to raise their interest to pursue research careers, especially in natural sciences and technical disciplines.
For this purpose, female fellows in particular will be encouraged to visit high schools (as part of
communication activities or as part of secondments) to become ambassadors of women in science.

At the Programme level: At the beginning of the implementation, SIC will develop a practical Handbook for the

MERIT fellows which will contain a general framework for the dissemination, exploitation and communication

activities and Open Science policy. The Handbook will also contain comprehensive dissemination and

communication guidelines for promoting the MERIT programme and its research results, but also MSCA-COFUND
as such, designed by SIC and supported by SIC partners from the creative industry (graphic designers, software
developers, advertising, marketing, film and TV, etc.). Multiple target audiences will be reached, the public and

private sector, schools and women/girls by using different tools (see Table 14). The guidelines will comprise a

common visual identity, a time schedule for the implementation of the individual tools, and key performance

indicators. The activities will be implemented by SIC, partner organisations and the fellows. The fellows will be
supported by their supervisors, PR staff at the partner organisations, as well as by SIC.

e Exploitation: Up to four years after the end of the action, the Implementing partners who will recruit fellows and
the fellows themselves will use their best efforts to exploit the results generated within MERIT directly or to have
them exploited indirectly by another entity, in particular through transfers or licensing. If, despite their best efforts,
the results are not exploited within one year after the end of the action, they must use the Horizon Results
Platform to find interested parties to exploit the results.

Table 13: Plans and procedures for dissemination and exploitation towards different target audiences

Target groups Measures KPIs per programme
Regional, national, international conferences related to relevant research | min. of 100 conferences
disciplines (current events)
Research Research articles and publications, Open Research Data (Open Access) min. of 45 accepted peer reviewed
community publications, 30 different subjects in
re3data where data will be deposited
Dissemination during international or interdisciplinary secondments (14 | 14 secondments expected
Associated partners from academia, mostly located in other country than
the Czech Republic)
Market validation, product or service commercialisation licencing & | min. of 30 wvalidations, 30 new
patenting collaborations, 5 patent applications
Funding through regional or national (Technology Agency of the Czech | min. of 5 research projects funded from
Republic) schemes regional or national schemes
Industries, Speedl dating events, hackathons with the participation of companies, m%n. of 5 speed datings or hackathons,
mieReEl organised by SIC (current events) min. of 30 new partnerships
actors Business breakfasts, round tables, trade fairs and industry days organised | min. of 20 events
by partners (current events)
Secondments in the industry (19 Associated partners from industry) 19 secondments expected
Policy makers, | Presentations of research results to regional authorities and municipalities | min. of 10 meetings, 30 new partnerships,
including the facilitated by SIC (current events) feedback from 5 policy makers
Region and Presentations of research results to Local Action Groups and NGOs | min. of 10 meetings
municipalities | facilitated by SIC (current events)
MERIT Innovation Days 2 days of series of | min of 4 days of events, min. of 400
All target intersectoral/interdisciplinary/international meetings, seminars, | stakeholders reached from different
groups conferences, thematic innovation platforms for different target audiences) | sectors (academic, private, public), their
organised by SIC (new events) feedback, 30 new collaborations

Table 14: Plans and procedures for communication towards different target audiences

Target Measures KPIs per programme
groups
European Researchers’ Night, National Researchers’ Night, Czech science festivals | min. of 25 events, 15 institutions
Week of Science and Technology, the largest annual events in innovation: The | involved, 30 fellows involved
General Innovation week and Future port Prague.
public Open days, Open Doors, excursions and guided tours, public visit of the fellow’s host | min. of 60 events, min. of 20
inclp@ing institution, other societal engagement, communication and science popularisation for the | events with fellows’ participation
fam111es general public, schools and families such as Science Coffee (current events).
Wl.th Press releases, articles on the websites of SIC, the partners, the Czech Academy of | min. of 100 press releases, 200
chll.dren, Sciences, the MERIT website and existing general public communication platforms | media posts, 50 different websites
sentors such as “Innovation in the heart” (for Central Bohemia R&D). Social media posts on | and social media accounts to be
FB, LinkedIN, YouTube. tackled
Multimedia outputs - videos, podcasts, interviews related to fellows’ projects and life | min. of 30 new multimedia
in the Czech Republic distributed through social media (Facebook, LinkedIN, YouTube) | outputs
Secondments in high schools (3 Associated partners are local high schools) 3 secondments expected
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Schools, Excursions and guided tours, students visit to the research organisations e.g., LASER | min. of 50 visits, 1.500 students
students | DAYs for schools organised by HILASE and ELI Beamlines (current events) reached
Competitions for students organised by some Implementing partners (e.g., ELI | min. of 40 events, expected 5.000
Beamlines Talent Academy or Science Trek of the Institute of Botany) (current events) | participants
Scientists go to schools (current events within several Implementing partners) min. of 10 fellows involved
Interactive and itinerant VR exhibition presenting research results to schools (current | min. of 5 Implementing partners
event carried out by SIC since 2020) involved, 10 new schools reached
Engagement of partners and fellows in the International Day of Women and Girls in | 15 institutions involved, 30
Science on 11 February (promoted in the Czech Republic by the Academy of Sciences). | fellows involved
Women/ Visits in schools - female fellows’ testimonies for Czech female students to encourage | min. of 10 visits, 300 students
female them in their scientific career path and for other female researchers to encourage them | reached
students to apply for prestigious grants
Promotion of grants and conferences focused on women scientists such as L’Oréal- | min. of 3 events
UNESCO For Women in Science Programme
All Citizen Science practices (see 1.2.1.3) min. of 5 events, expected min. of
1.000 citizens involved
2.3.2  Strategy for the management of intellectual property, foreseen protection measures

General IPR issues will be managed in the Bilateral Agreements which will be concluded between the Beneficiary
and the partners before the start of the implementation and the signature of the Grant Agreement. The standard EU
IPR conditions will be used. Below is an extract of the most important ones.

3.
3.

IPR Ownership: Each Implementing partner remains the sole owner of its IPR over its background. Since fellows
will be employed by Czech research organisations, the research results created by them during the fellowship will
be owned by the Implementing partners (as according to Czech legislation). IPR will be also included in the work
contract between the fellows and the Implementing partners hosting them. In the case of research results
generated during secondments in the premises of Associated partners, compatible solutions (e.g., transfers, joint
ownership) will be negotiated beforehand in secondment agreements between the Implementing and Associated
partners. SIC will indicate the owners of the results generated within MERIT (results ownership list) in the Final
report (D1.4).
Access Rights to Background and Results IPR: Each Implementing/Associated partner shall make its
background and results available on a royalty-free basis to other project partners to the extent that this background
and these results are needed for the execution of their work within the project, unless access to the background is
subject to legal restrictions or limits. The background and results shall be made available to the other project
partners for exploitation purposes (if it is needed to use their own results) under fair and reasonable conditions. If
possibilities to commercialise or exploit the results arise, all the partners for whom intellectual property is
concerned will be contacted and will be involved in the negotiations. The MERIT Steering Committee will
monitor the progress of the fellows’ projects every 6 months and, jointly with the fellows and their supervisors,
will decide which research results are suitable for protection (if protection is possible and justified) or exploitation.
The fellows will benefit from support and highly professional assistance related to IPR from institutional
technology transfer officers, lawyers and the supervisors, who will assist the fellows to protect the research
results suitable for protection (recommendations on which type of IP is suitable, how to proceed for patent
application, etc.). All Implementing partners have their own institutional Technology Transfer Offices or joint
Technology Transfer Centres (such as the Czech Academy of Sciences). In addition, SIC will prepare a
Handbook, which will contain practical information, the legal framework and guidelines related to IPRs and this
will be shared with all MERIT fellows, along with dedicated training in IPR management as part of the
transferable skills training.
Quality and Efficiency of the Implementation
1 Quality and effectiveness of the work plan, management, structures, assessment of risks and
appropriateness of the effort assigned to work packages
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Figure 6: Gantt chart — Programme Timeline
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3.2 Quality and capacity of the host institution(s) and participating organisations
3.2.1 Appropriateness of the infrastructure and capacity of each participating organisation
Figure 7: Management plan scheme

Technical and human resources

o The infrastructure, facilities and equipment of the Implementing and Associated partners provide a perfect
environment for the development of research projects within the research areas set up by the Programme (as
described in 1.2.1). The technical resources available and infrastructure-related facilities at organisations
hosting fellows (e.g., the Czech Centre for Phenogenomics, the most multifunctional laser infrastructure of all
existing laser facilities, the European ALMA Regional Centre, Testbed for Industry 4.0, experimental research
reactors, wind tunnels etc.) are described in detail in part B2 - part 5.

e SIC, as the Beneficiary, has established a strong implementation team (Management Board). All members are
experienced full-time employees of SIC who will ensure the adequate and smooth implementation of MERIT.
SIC also established several committees composed of international experts, including experts in Open Science
and gender aspects of R&I, who have committed to contribute with their expertise to the successful
implementation of MERIT and they will conclude a work contract with SIC for this purpose.
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e In the management scheme, the Implementing partners are represented in the Interview Panel (by their
directors and HRs), in the Supervisory Board, in support teams for fellows and by the Project Managers
appointed by each Implementing partner (their names are listed among key persons of the Implementing partners
in part B2, 5 — Partner Organisations). The Associated partners are represented in the Supervisory Board and in
support teams for fellows.

e The roles and commitments, lengths of fellowships and secondments, financial contribution of the Central
Bohemia Region and Implementing partners, cash-flow, as well as the types and amounts of allowances provided
to the researchers were agreed upon based on the general consensus between SIC and the Managers/Directors of
the Implementing and Associated partners and will be detailed and regulated in the Bilateral Agreements (BA)
which will be concluded between SIC and the Implementing and signed before the signature of the Grant
Agreement. The CA will also include information about the maximum number of fellows which individual
Implementing partners will be able to recruit with regard to their HR and technical capacities.

3.2.2 Support offered to the candidates/researchers during the application/recruitment/implementation by

the host/participating organisations

During the application process (sce Table 2):

e The MERIT online system (including video tutorial on how to apply) will be available. The Helpdesk and email,
phone, online consultations will be offered by the members of the Management Board of SIC (contact details
will be available on the MERIT website). The MERIT website will include online documents such as the Guide
for Applicants and relevant templates: the template for the research proposal, template for secondments, Ethic
Issue table and redress template. All applicants will get feedback on the successful submission of their application
through the MERIT online system.

e Information about conditions of the fellowships, eligibility criteria and mandatory parts will be provided,
including FAQ (see Table 2).

e Profiles of potential supervisors and co-supervisors will be part of the MERIT website, as well as the virtual
presentation of Implementing and Associated partners and information about their institutional environment,
infrastructure, equipment and research options (see Table 2).

During the recruitment process (see Table 2):

e Communication of results: all applicants will get feedback on the outcomes of the evaluation and reasons for
unsuccessful applications. The final results of the selection process will be published on the MERIT website. The
applicants recommended for funding will be contacted personally (by email or phone) by the Programme Manager
and instructed on how to proceed to commence the fellowship (see Table 2).

¢ An independent redress process will be ensured by the Redress Committee.

e Visa, migration and relocation support will be offered by EURAXESS and the Welcome Office of SIC and the
Implementing partners (see section 1.1.5.1).

During the fellowships (see sections 1.3 and 2.3):

o The MERIT website will include any necessary online documents and templates: Career Development Plan and
progress report templates, Open Access guidelines and templates (Horizon Europe Data Management Plan
template) and the practical Handbook for the MERIT fellows (developed by SIC) for the purpose of
communication and dissemination, Open Science, IP, technology transfers, etc.

o Supervisors, HR and PR departments, technology transfer officers and Project Managers from
Implementing/Associated partners will be supporting the selected researchers.

e Training in research and transferable skills (related to Open Science, IP, the Gender dimension, etc.) and
coaching/mentoring will be offered to all the fellows (see 1.3.1 and 1.4.1).

o The Programme Manager will communicate on important events relevant for all fellows (international
conferences, International Researcher Meetups, other networking or communication/dissemination events).

o Fellows will get assistance/support/advice from the Programme Manager and the Ombudsperson of MERIT,
which they will be free to contact with regard to any work or personal issues.

3.2.3 Consortium composition and exploitation of participating organisations' complementarities

The consortium includes 15 Implementing partners, represented by 14 academic and 1 non-academic research

institutions located in the Czech Republic, and 36 Associated partners identified at the proposal stage. Approx.

61% of the Associated partners represent the non-academic sector (19 partners from the industry and 3 public

high schools), while the rest of the Associated partners are academic institutions, but located in other countries.

As the Beneficiary and the coordinator of the Programme, SIC selected the Implementing partners (15 regional

research organisations out of 33) having fulfilled the following criteria: 1) They possess top-class infrastructure

and equipment and their research programmes comply to at least 1 of the research areas of MERIT; 2) They allocated
key persons for MERIT: the Project Manager, members of the support teams (from HR, TTOs etc.) and an adequate
number of supervisors (of mixed gender) of high expertise in relevant fields and dedicated to become scientific
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mentors of MERIT fellows; 3) They are able to provide multidisciplinary, intersectoral and international mobility
experience for fellows; 4) Their HR policy complies with the EU HR principles.

The Associated partners were invited by SIC or by the Implementing partners themselves, having fulfilled the
following criteria: 1) There is a potential for a relevant and feasible secondment (in their premises) in cooperation
with some of the Implementing partners; 2) They allocated key persons for MERIT: members of the support teams
(from HR etc.) and an adequate number of dedicated supervisors (of mixed gender) of high expertise in relevant
fields; 3) Their HR policy complies with the EU HR principles.

SIC will ensure training in transferable skills given its extensive experience with organising this type of training
sessions for researchers and promoting important topics, such as Open Sciences, Gender aspects of R&I among
regional R&D stakeholders.

The Implementing partners and the majority of Associated partners will ensure the research programme and
training in research skills, since they possess state-of-the-art research infrastructures and equipment and will
provide experienced supervisors (see 1.4). On the other hand, those Associated partners that do not possess research
infrastructures, such as the local high schools, will engage researchers in teaching activities for students from 11 to
19 years old or host the Citizen Science workshops.

Additionally, SIC approached several international and national experts on gender in science and Open Science
experts (including experts from some of the Associated partners). Some of them are engaged as members of the
Equality and Diversity Committee (see Table 4) who will be part of the evaluation and selection process. Moreover,
these experts will lead some of the training sessions for the fellows to develop transferable skills (e.g. Open
Science/Open Access, Citizen Science workshop, Public engagement, Gender dimension in research) and briefing in
unconscious bias for other experts involved in the evaluation and selection process.

3.24 Commitment of the beneficiary and Implementing/Associated partners to the Programme

The total budget of the Programme is €5,985,000 which is split among three financial contributors:
European Commission: €3,582,000 corresponding to 59.85% of the budget.

SIC: €1,310,400 corresponding to 21.89% of the budget. The amount will be allocated from the regional budget of
Central Bohemia based on the approval of the Regional Assembly on 9 December 2021.

Implementing partners: €1,092,600 corresponding to 18.26% of the budget (€1214 person/month). The amount
will be allocated from the research organisations’ budgets and based on the approval of each Implementing partner

individually.
Table 19: Roles and commitments of the Beneficiary and Implementing/Associated partners
Beneficiary: Central e  Programme coordination, management and fulfilment of all WPs
Bohemian Innovation e  Training in transferable skills, organisations of networking events, meetings etc.
Centre e  Secondments in the public sector will be possible at the premises of the Beneficiary
e  Financial contribution of €1,310,400 from the Programme budget

Implementing partners: Recruiting, supervising, training and hosting fellows

15 research organisations Development of research skills of fellows and contribution to the development of transferable

located in the Central skills

Bohemia Region. e Involved in the dissemination and communication of the Programme and its calls and in the
dissemination and communication activities of fellows

e Providing financial contribution of €1214 person/month in the event of a researcher's
recruitment (in total €1,092,600 from the Programme budget)

Associated partners: 36 e  Training, supervising and hosting fellows without recruiting (for secondments)

mostly non-academic e  Contribution to the development of research and transferable skills of fellows

partners located in the e Involved in the dissemination and communication of the Programme and its calls and in the
Czech Republic or dissemination and communication activities of fellows

abroad'’ e They will not contribute financially.

10 These Associated partners already joined the project consortium of MERIT. Others can be identified during the Programme implementation
101081195 MERIT, part B-page 29



Recruitment monitoring table

Call number | Call timing | Expected Expected Expected Expected number
number of number of number of of recruitment
fellows in place recruitment recruitment months
following the call | months months Period 3: M38-

Period 1: M1- Period 2: M25- Mé60
M24 M37
1 M6 15 120 195 135
2 M14 15 0 195 255
TOTAL 30 120 390 390
4. Ethics

The MERIT programme sets up the following application areas: Biotechnologies/Biomedicine, Laser technologies,
Space technologies, Sustainable energy/Materials and Digitalization/Artificial Intelligence as a cross-cutting area.
Based on these areas, the 15 Implementing partners offer numerous research programmes. Fellows will be able to
formulate their own research topics based on the research areas and programmes mentioned above. Although not
knowing in advance which ethics issues might arise from the selected project proposals, it is possible that some
activities can involve human embryos/foetuses, human cells/tissues, personal data, animals, environment & health
and safety or artificial intelligence.

To mention just a few examples. From the Institute of Biotechnology of the Czech Academy of Sciences, some
activities may involve animal mouse models. All experiments using animals will be performed according to protocols
approved by the Animal Care and Use Ethics Committee of the Institute of Molecular Genetics of the Czech Academy
of Sciences. From the Institute of Animal Physiology and Genetics of the Czech Academy of Sciences, some
activities may involve animals. For this, commercially available cell lines are propagated and cryopreserved in
labelled and designated labware; a database is used to keep track of the cells. Mice are typically obtained from
commercial sources, and are housed in a designated animal facility according to the national and institutional
legislative. Experiments are carried-out according to protocols approved by the institutional and national authorities.
Production and use of GMO cell lines and animals also follows the institutional and national guidelines. From the
National Institute of Mental Health, some activities may involve humans or animals. In this case, the clinical research
study protocol is approved by the local research ethics committee and all participants will provide a written informed
consent. The preclinical research using lab animals is approved and supervised by the Animal Care and Use
Committees. Animal care and the experimental procedures are conducted in accordance with the guidelines of the
European Community Council directives 86/609/EEC. The Institute possesses NIH Statement of Compliance with
Standards for Humane Care and Use of Laboratory Animals #A5820-01 valid till 1/31/2014.

The Programme will involve treatment with personal data. Candidates’ personal data will be properly protected. A
GDPR form will be a compulsory part of candidates’ applications. The Beneficiary and each Implementing partner
(recruting reseachers) has a Data Protection Officer or a GDPR specialist who will ensure that the applicants’ personal
data will be processed in compliance with the applicable data protection rules.

Actions carried out under MERIT will comply with ethical principles and relevant Union, national and international
law, including the Charter and the European Convention for the Protection of Human Rights, and the Fundamental
Freedoms and its Supplementary Protocols.

All research activities performed under the MERIT fellowship programme will comply with the EU legislation
on ethics as well as the Czech legislation and rules on ethics in research. In case the research activities are
undertaken in another country, the ethical principles and practice of that country will also be ensured. In case the
research activity takes place in a country with weak regulation of ethical principles, the ethical principles and practice
of the Czech Republic will have to be followed. Projects which do not comply with these principles will not be funded
under MERIT.

Compliance with ethical principles at the institutional level

In general, compliance with ethical principles will be part of the Consortium Agreement concluded between the
Beneficiary, Implementing and Associated partners. By signing the Consortium Agreement, these partner
organisations will assume responsibility for ensuring that the research activities performed under MERIT
comply with the EU legislation on ethics as well as Czech legislation and rules on ethics in research and if relevant,
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ethical principles and practice of other countries where the research will also be undertaken. The Implementing
partners which will recruit researchers will secure all needed ethical approvals from national and/or local committees.

Applicants’ personal data will be properly protected. A GDPR form will be a compulsory part of candidates’
applications. On 12 March 2019, the Czech Republic approved legislation incorporating the provisions of the
General Data Protection Regulation (GDPR). The Czech national implementation consists of two acts reflecting
both the GDPR and the data protection Directive (EU) 2016/680 for Police and Criminal justice authorities. The first
one is the Act on Personal Data Processing (PDPA), replacing the previous data protection legislation from the year
2000. The second is the accompanying act adjusting other 39 related legal acts such as the Criminal Procedure Code,
the Anti Money Laundering Act, the Freedom of Information Act and others. The newly adopted acts bring an end
to the uncertainty in the area of the data protection in the Czech Republic caused by the lack of implementation
legislation.

In order to protect personal data of applicants, the Beneficiary and each Implementing partner (recruiting
researchers) has a Data Protection Officer or a GDPR specialist (see their complete list in the Table below) who
will ensure that the applicants’ personal data will be processed in compliance with the applicable data protection

Lk

™

E
i
I
n

. Implementing partners assume the responsibility for ensuring that the research activities performed under MERIT
comply with ethical principles of Horizon Europe as well as the Czech legislation, and if relevant, ethical
principles and practice of other countries where the research will also be undertaken. Projects which do not comply
with ethical principles will be terminated.

Compliance with ethical principles at the Programme level

Ethics Committee of MERIT will be established in month 5 of the project (milestone M5.1). The committee will be
composed of 7 independent ethics experts to resolve any potential ethical issue of research proposals submitted by
the MERIT applicants. Members of the Committee will be formed from the most important ethics committees in the
Czech Republic: Ministry of Education, Youth and Sports, responsible for controlling research on Human Embryonic
Stem Cells and related activities; Ministry of the Environment - approvals concerning genetic modifications; State
institute for drug control - informed consent and use of biological samples and data; State Office for Nuclear Safety,
relevant state institutions for animal research and ethics committees; Commission for the Scientific Integrity of the
Czech Academy of Sciences (CAS). All MERIT applications will go through the Ethics Appraisal Procedure
described below within the 1% and 2™ call to identify any potential ethical issues. Ethics screening will be executed
by individual members and the ethics review by all members of the committee of proposals recommended for funding,
if necessary.

Compliance with ethical principles at the application phase, evaluation and selection phase
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The process to assess and address the ethical dimension of activities funded under MERIT will follow the Horizon
Europe rules (Ethics Appraisal Procedure). Key sources of EU and international law are the Charter of Fundamental
Rights of the European Union and the European Convention on Human Rights and its Supplementary Protocols.
Another important source is the UN Convention on the Rights of Persons with Disabilities. Such sources will be
available on the MERIT website.

Ethics Appraisal Procedure

Activity Who/ When? How?
Ethical Issue Table Applicant Application phase Ethical Issue Table (Horizon Europe
(mandatory) template)
Ethics Self- Applicant Application phase Using EU Grants: How to complete your
assessment (if applicable) ethics self-assessment
Ethics screening Ethics expert (a member Evaluation stage All application materials
from MERIT Ethics
Committee)
Ethics review MERIT Ethics Committee | Evaluation stage Review additional material, interview if
required
Commission Ethics EC Ethics Committee Grant preparation/ The Steering Committee file a request to
Assessment negotiation phase the Commission

Source: Ethics Appraisal Procedure, Horizon 2020 Manual and updates from Horizon Europe

Based on the above, any project proposal with potential ethical issues will go through the ethics process describe
below.

During proposal submission (performed by applicants):

o Ethics Issues Table is an integral part of the application. In line with the Horizon Europe template, applicants
will be asked in their research proposal summary form to declare whether their proposed research activity
deals with the research areas in the Ethical Issues Table focusing on: human embryos/foetuses, humans,
human cells/tissues, personal data, animals, third countries, environment & health and safety,
artificial intelligence, other ethics issues or misuse. In case any potential ethical issue is identified, they
will be requested to complete an Ethics Self-Assessment form. During this process, applicants will be
required to follow the EU Grants: How to complete your ethics self-assessment.

o Ethics Self-Assessment. If applicable, an overview of local/national licenses/approvals for the proposed
research is necessary. A list of the relevant local, national and international standards and regulations must
be described along with the respective approvals/guideline, as well as how the approvals from the relevant
authorities will be delivered for ethical clearance once the project will have been accepted for funding.

During proposal evaluation (performed individual ethics experts):

[ ]

e Ethics screening. Ethics experts will conduct an ethics screening for all proposals recommended for funding,
to identify all proposals that require ethical approval at the national level. Due to the complexity of some
research proposals, the ethics experts and/or qualified staff may also recommend an ethics review rather than
formulating direct requirements. Proposals involving the use of Human Embryonic Stem Cells (hESCs)
automatically proceed to the Ethics Assessment. All successful proposals (ranked list and reserve list) will
be screened or reviewed for ethics.

e To ensure applicant's understanding of the ethics expectations and regulations in the EU (especially by non-
EU applicants), ethical issues and regulations will be discussed during the interview process.

During ethics review (performed by the Ethics Committee):

e Ethics review. Proposals recommended for ethics review will be sent to the MERIT Ethics Committee. The
panel should reach a consensual conclusion and make recommendations for ethical issues monitoring during
the project implementation. Their findings and recommendations will be presented to the Steering Committee
(SC). Based on these recommendations the SC may recommend changes to the project to comply with the
required ethical principles or decide about the proposal not receiving funding.

e Commission Ethics Assessment. For proposals that will raise a serious concern or complex ethical issues
the SC will file a request with the Commission as set out in Article 19, point 3 of the Horizon Europe — the
Framework Programme for Research and Innovation, laying down its rules for participation and
dissemination, and repealing Regulations (EU) No 1290/2013 and (EU) No 1291/2013 and provide all
application material and findings of the ethics experts and ethics committee. Such proposals will be processed
according to the decision/recommendation of the assessment carried out by the Commission.

Compliance with ethical principles at the implementation phase (during the fellowships)
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All Implementing and Associated partners possess security certifications related to the types of activities carried
out by their employees. All experiments will be carried-out according to protocols approved by the institutional and
national authorities. In the beginning of each fellowship, fellows will attend mandatory security training applying
to the type of activity they will execute and will be familiarized with the security protocol of their workplace.

The Ethics Committee of MERIT will monitor ethical issues during the project implementation of ongoing research
projects (applicable only for those projects where ethical issues were identified). MERIT fellows will be required to
submit annual progress reports to the Steering Committee (SC) which will monitor the progress of the research
projects. For these reports, the fellows will be asked to provide information about how the research projects comply
with ethical principles and applicable international, EU and national law and how the issue of Responsible Research
and Innovation (RRI) is handled in their research project implementation. The SC has the right to decide about
suspension or cancellation of a fellowship in case non-ethical research is discovered during the research project
implementation, despite the efforts in the evaluation and selection phase. The SC is entitled to terminate such
fellowships immediately.

If activities undertaken in non-EU countries (e.g, US) raise ethics issues, the beneficiary will confirm that the research
conducted outside the EU is legal in at least one EU Member State.

Due to the ongoing conflict in Ukraine, the persons responsible for ethics will carry out a risk assessment for possible
secondments or other travel to Ukraine. The aim of the assessment is not to exclude Ukraine from participation, but
to facilitate safe participation of researchers who wish to travel to Ukraine.

Beneficiary's obligations regarding selected research proposals involving the use of human embryonic stem
cells (hESC) or human embryos (hE):

Notwithstanding the stipulations under Article 14 and Annex V of the Grant Agreement, the beneficiary shall inform
the Research Executive Agency (REA) in writing of any research project selected for funding that may involve the
use of human embryonic stem cells (hESC) or human embryos (hE). Such research may not start without approval
of the European ethics review and of the relevant Programme Committee completed by the communication of the
explicit approval in writing from REA to the beneficiary. If the beneficiary branches any of its obligations regarding
selected research proposals involving the use of human embryonic stem cells (hESC) or human embryos (hE), the
grant may be reduced (see Article 28 of the Grant Agreement) or terminated (see Article 32 of the Grant Agreement)
without prejudice to any of the other measures described in Chapter 5 of the Grant Agreement
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5. Partner Organisations

Table 5.1

Role
Partner organisation Partner c Implementing | Associated | Academic Hosting Hosting Providing other Financial
name organisation ountry Partner Partner (Y/N) researchers researchers training or career | contribution
short name WITH WITHOUT development in EUR (if
recruiting recruiting opportunities applicable)
(Y/N) (Y/N) (Y/N)
Institute of
Biotechnology of the IBT Czech
Czech Academy of Republic v Y Y N Y 1,214
Sciences person/month
Institute of Microbiology Czech
of the Czseccil; nAC(ézdemy of IMIC Republic y v v N v 1214
person/month
The Institute of
Physiology of the Czech IPHYS Czech v
ys10logy oF the Republic Y Y N Y 1,214
Academy of Sciences person/month
Institute of Animal
Physiology and Genetics IAPG Czech v
of the Czech Academy of Republic Y Y N Y 1,214
Sciences person/month
Institute of Botany of the
Czech Academy of IBOT Czech N4
Seiomcot y Republic Y Y N Y 1,214
person/month
National Institute of NIMH Czech 1,214/
Mental Health Republic v Y Y N Y person/month
Institute of Physics of the . Crech 1214/
Czech Academy of ELI Beamlines Republic N4 v v N v erson/month
Sciences / ELI Beamlines p p
Institute of Physics of the Czech
Czech Academy of IP-ASCR . N4
Sciences / HILASE Republic Y Y N Y perstrzl/lrii)nth
Astronomical Institute of
the Czech Academy of ASU Czech N4
Scionoms Republic Y Y N % 1,214/
person/month
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Centrum vyzkumu ReZ CVR Czech
(Rez Research Centre) Republic N Y 1,214/
person/month
Czech Technical
University in Prague, Czech
University Centre for UCEEB Republic v v 1,214/
Energy Efficient p person/month
Buildings
Czech Technical
University in Prague,
Czech Institute of CIIRC Rczeglfi v v 1,214/
Informatics, Robotics, cpublic person/month
and Cybernetics
Czech University of Life Czech 1,214/
Sciences Prague czu Republic M Y person/month
Institute of
Thermomechanics of the IT Czech 1,214/
Czech Academy of Republic Y Y person/month
Sciences
Research Institute of Czech
Geodesy, Topography VUGTK Republic v v 1,214/
and Cartography P person/month
Eaton Elektrotechnika Czech V4 N N
S.I.0. Republic
VALEO v
AUTOKLIMATIZACE Czech N N
Republic
K.S.
. . Czech V4
Deloitte Advisory s.r.0. Republic N N
Czech v
CRYTUR spol. s.r.o. Republic N N
Czech v
SHM s.r.o0. Republic N N
CARDAM s.r.o. Czech 4 N N
Republic
. - Czech V4
Santiago chemikalie s.r.o. Republic N N
NEXARS Czech 4 N N
Republic
Czech
Beznoska Republic N4 N N
Czech
ESSENCE LINE, s.r.0. Republic v N N
Czech
DEVINN s.r.0. Republic v N N
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Czech Green Building Czech
Council Republic v N N Y Y
prg.ai, z.s. R(efglelgllic v N N Y Y
Czech
EuroGV Republic N4 N N Y Y
Czech
AffiPro Republic N4 N N Y Y
; Czech
Magicware s.r.0. Republic N4 N N Y Y
. Czech
Hydronaut Project a.s. Republic v N N Y Y
Gymnazium J. S.
Machara, Brandys nad Czech N4 N N Y Y
Republic
Labem
Vyssi odborna skola,
Stfedni primyslova Skola
a Jazykova skola s Czech v N N Y Y
. R . Republic
pravem statni jazykové
zkousky, Kutné Hora
Stfedni primyslova Skola Crech
Emila Kolbena Rakovnik, . N4 N N Y Y
v x . . Republic
ptispévkova organizace
BOSC (Baltic Open .
Solution Center) BOSC Latvia N4 N N Y Y
DE.TEC.TOR Italy N4 N N Y Y
Instituto Nazionale di
Fisica Nucleare INFN ftaly v Y N Y Y
UW (University of
Washington) Uw USA v M N Y Y
NCSU (North State
Carolina University) NCSU USA v M N Y Y
ITESM (Instituto
Tecnologico y de .
Estudios Superiores de Mexico 4 Y N Y Y
Monterrey)
MUI (Medical University .
Innsbruck) MUI Austria v Y N Y Y
TUD (Technische
Universitit Dresden) TUD Germany 4 Y N Y Y
TUB (Technische
Universitit Berlin),
Zentrum fiir Astronomie TUB/ZAA Germany 4 Y N Y Y
und Astrophysik
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Wroctaw University of
Environmental and Life UPWr Poland N4 Y
Sciences
IMP-PAN (Instytut
Maszyn Przeplywowych
Im. Roberta IMP-PAN Poland N4 Y
Szewalskiego Polskiej
Akademii Nauk)
LTU (Lulea Tekniska
I(Jniversitet) LTU Sweden v Y
Queen's University .
Belfast, Centre for CPP K[ijr?lfi?m N4 Y
Plasma Physics &
TUKE (Technical Slovak
University of Kosice) TUKE Republic 4 M
Kyiv National University
of Construction and Ukraine N4 Y
Architecture
Global Change Research Czech J v
Institute CAS Republic
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Powering Business Worldwide
Eaton European Innovation Center, odStépny zéved Eaton Elgktrotechnika 5.r.0., Bofivojova 2380, 252 63 Roztoky

Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme for Excellence
in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

We, undersigned Marcela Ludvikova and Du8an Pirich, in our quality of Statutory representatives, commit to
set up all necessary provisions to participate as Associated partner in the proposal Central Bohemia
Mobility Programme for Excellence in Research, innovation and Technology (MERIT) submitted within
the call HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of Eaton Elektrotechnika s.r.o., we also confirm that we will participate and contribute to the
Postdoctoral research training programme as planned. In particular, Eaton European Innovation Centre,
branch of Eaton Elektrotechnika s.r.o. will be invoived in:

o Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT programme. The duration of the secondment will be agreed according to the
needs of the research project and shall not exceed 30% of the fellowship period.

s Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities and
to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

We hereby declare that we are entitled to commit into this process the entity we represent.

Place, date: Prague, December 9th 2021
Legal Representatives Signature:

Eaton European Innovation Center

Bofivojova 2380

CZ - 252 63 Roztoky

tel. +420 211 151 574

www eaton,com
www.eaton cz

160:49811884, DIG: CZ49811894, zapsana v obchodnim rejstflku vedeném Méstskym soudem v Praze, oddil C, viozka 26264







Letter of Intent

for the attention of:

Ing. Antonin LupiSek, Ph.D., Director for Research and Innovation, Head of Team Sustainable
Building, at Czech Technical University in Prague

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Program for
Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

I undersigned Pavel Siska, in my quality of Partner on behalf of Deloitte Advisory s.r.o., declare our
readiness to set up all necessary provisions to participate as Associated partner in the proposal Central
Bohemia Mobility Programme for Excellence in Research, Innovation and Technology (MERIT)
submitted within the call HORIZON-MSCA-COFUND-2021, should the proposal be funded.

I also confirm that Deloitte Advisory s.r.o. intends to participate and contribute to the Postdoctoral research
training programme as planned. In particular, Deloitte Advisory s.r.o. expects to be involved in:

e Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT program. The duration of the secondment will be agreed according to the
needs of the research project and shall not exceed 30% of the fellowship period.

e Dissemination of the program MERIT and its calls in order to guarantee equal opportunities and to
reach diversity among candidates.

This document does not establish any legal obligations between the parties and any performance described
above may be subject to additional approvals on our side.

Place, date: In Prague, on 28.01.2022

Legal Representative Name: Pavel Siska,
acting based on a power of attorney

Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited (“DTTL"), its global network of member firms, and their related entities (collectively, the “Deloitte
organization”). DTTL (also referred to as “Deloitte Global”) and each of its member firms and related entities are legally separate and independent entities, which
cannot obligate or bind each other in respect of third parties. DTTL and each DTTL member firm and related entity is liable only for its own acts and omissions,

and not those of each other. DTTL does not provide services to clients. Please see www.deloitte.com/about to learn more.






Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

I undersigned Ing. Petr Mrkos MBA, in my quality of CEO of SHM, s.r.0., commit to set up all
necessary provisions to participate as Associated partner in the proposal Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT) submitted within the
call HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of SHM, s.r.o., I also confirm that we will participate and contribute to the Postdoctoral
research training programme as planned. In particular, SHM, s.r.o. will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will
be described in a separate secondment agreement between our organisation and one of
Implementing partners of the MERIT programme. The duration of the secondment will be
agreed according to the needs of the research project and shall not exceed 30% of the fellowship
period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities
and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit_
I

E— =

Date, Name, Signature

SHM, s.r.0., Primyslova 3020/3 787 01 Sumperk IC: 479 76 519 / DIC: CZ47976519

T +420583 241176 / E shm@shm-cz.cz / W shm-cz.cz Zépis v obchodnim rejstiiku pfi KS v Ostravé, oddil C, viozka 5832



Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme
for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

Iundersigned Ondrej Kurkin in my quality of CEO, commit to set up all necessary provisions to participate
as Associated partner in the proposal Central Bohemia Mobility Programme for Excellence in Research,
Innovation and Technology (MERIT) submitted within the call HORIZON-MSCA-COFUND-2021,
should the proposal be funded.

On behalf of CARDAM s.r.0., I also confirm that we will participate and contribute to the Postdoctoral
research training programme as planned. In particular, [name of the entity] will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT programme. The duration of the secondment will be agreed according to
the needs of the research project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities and
to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit into this process the entity I represent.

Place, date: Dolni Bfezany, 1.12.2021

Legal Representative Name:







NATIONAL IRSTITUTE OF MENTAL HEALTH N MI I

Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

I undersignedgrﬁf:?ﬂdf?in my quality of know feof, 7€, commit to set up all necessary
p

provisions to participate as Associated partner in the proposal Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT) submitted within the
call HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of [nameaﬁ.f?e entity], 1 also confirm that we will participate and gontribute to the
Postdoctoral research training programme as planned. In particular, [name szlé entity] will be
involved in:

» Hosting researchers without recruiting (secondment), training and supervising
researchers in a defined research project that aligns with our priorities. The specifics
of such cooperation will be described in a separate secondment agreement between
our organisation and one of Implementing partners of the MERIT programme. The
duration of the secondment will be agreed according to the needs of the research
project and shall not exceed 30% of the fellowship period.

¢ Dissemination of the programme MERIT and its calls in order to guarantee equal
opportunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that | am entitled to commit into this process the entity | represent.

Place, date: BRNO, January 12, 2022
Legal Representative Name: Rébert Hromadka, M.D.

Legal Representative Signatur

National Institute of Mental Mealth Telephone (+420) 283 088 111 Bank account 25234081/0710
affiliatad with the 3rd Faculty of Medicing Charles Universily Secretary sekretariai@nudz.cz Czech National Bank Prague
{Depariment of Psychiatry and Madical Psychology} Clinlcal Division® kiinika@nudz.cz SIC/ISWIFT CNBACZPP

Topotovi 748 250 67 Klecany Czech Republic www.nudz.cz IBAN CZ3607100000000025234081
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Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

I undersigned Petr Novotny, in my quality of the Executive Manager, commit to set up all necessary
provisions to participate as Associated partner in the proposal Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT) submitted within the
call HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of ESSENCE LINE, I also confirm that we will participate and contribute to the
Postdoctoral research training programme as planned. In particular, ESSENCE LINE will be involved
m:

e Hosting researchers without recruiting (secondment), training and supervising
researchers in a defined research project that aligns with our priorities. The specifics
of such cooperation will be described in a separate secondment agreement between
our organisation and one of Implementing partners of the MERIT programme. The
duration of the secondment will be agreed according to the needs of the research
project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal
opportunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit into this process the entity I represent.

Place, date: 30.12.2021

Legal Representative Name:




Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme
for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

[ undersigned Lubos Hajsky, in my quality of CEO, commit to set up all necessary provisions to participate
as Associated partner in the proposal Central Bohemia Mobility Programme for Excellence in Research,
Innovation and Technology (MERIT) submitted within the call HORIZON-MSCA-COFUND-2021,
should the proposal be funded.

On behalf of DEVINN s.r.0., 1 also confirm that we will participate and contribute to the Postdoctoral
research training programme as planned. In particular, DEVINN s.r.0. will be involved in:

o Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT programme. The duration of the secondment will be agreed according to
the needs of the research project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities and
to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit into this process the entity I represent.

Place, date: Mlada Boleslav, 24" November 2021
Legal Representative Name:

Legal Representative Signat




LETTER OF COMMITMENT

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Pro-
gramme for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

[ undersigned Simona Kalvodovd, in my quality of Executive Director of the Czech Green Building
Council, z.s.,commit to set up all necessary provisions to participate as Associated partner in the
proposal Central Bohemia Mobility Programme for Excellence in Research, Innovation and
Technology (MERIT) submitted within the call HORIZON-MSCA-COFUND-2021, should the pro-
posal be funded.

On behalf of Czech Green Building Council, z.s., I also confirm that we will participate and contrib-
ute to the Postdoctoral research training programme as planned. In particular, Czech Green Build-
ing Council, z.s. will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising re-
searchers in a defined research project that aligns with our priorities. The specifics of
such cooperation will be described in a separate secondment agreement between our
organisation and one of Implementing partners of the MERIT programme. The duration
of the secondment will be agreed according to the needs of the research project and
shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal op-
portunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit into this process the entity I represent.

Place, date: Prague, 26th January 2022
Legal Representative Name: Simona Kalvodova

Legal Representative Signature:

Ceska rada pro Setrné budovy, z.s. | Czech Green Building Council
Drtinova 10, 150 00 Praha 5, Ceska republika | www.czgbc.org | IC: 2283 5661



Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

I undersigned, Lenka Kucerova, in my quality of Managing Director at prg.ai, commit to set up all
necessary provisions to participate as Associated partner in the proposal Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT) submitted within the call
HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of prg.ai, I also confirm that we will participate and contribute to the Postdoctoral research
training programme as planned. In particular, prg.ai will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT programme. The duration of the secondment will be agreed according to
the needs of the research project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities
and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit into this process the entity I represent.

Prague, 25" November 2021

Lenka Kucerova
Managing Director
prg.ai

Staroméstské namésti 1/4
Praha, Czech Republic
+420 739 267 985
lenka@prg.ai









/}'[ag ie +420 222 260 999 / hot@magicware.cz / www.magicware.cz

Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme for
Excellence in Research, Innovation and Technology (MERIT)

Dear Madany/Sir,

I undersigned Ing. Tomas$ Novosad in my quality of CEO, commit to set up all necessary provisions to participate as
Associated partner in the proposal Central Bohemia Mobility Programme for Excellence in Research, Innovation
and Technology (MERIT) submitted within the call HORIZON-MSCA-COFUND-2021, should the proposal be

funded.

On behalf of MAGICWARE, spole¢nost s ru¢enim omezenym, I also confirm that we will participate and contribute
to the Postdoctoral research training programme as planned. In particular, MAGICWARE, spole¢nost s ru¢enim
omezenym will be involved in:

e Hosting researchers without recruiting.(secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT programme. The duration of the secondment will be agreed according to the
needs of the research project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities and
to reach diversity among candidates.

This document does not establish any legal obligations between the parties

I hereby declare that I am entitled to commit into this process the entity I represent.

Place, date: Prague, 21/01/2022
Legal Representative Name: Ing. Tomas )

Legal Representative Signature:




Hydronaut Project a.s.

Pod Velkym hajem 1647/13,
Radotin, 153 00 Praha 5
Czech Republic

Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021:
Central Bohemia Mobility Programme for Excellence in Research, Innovation and Technology
(MERIT)

Dear Madam/Sir,

| undersigned Stanislav Smolaga in my quality of Statutory director of Hydronaut a.s. commit
to set up all necessary provisions to participate as Associated partner in the proposal
Central Bohemia Mobility Programme for Excellence in Research, Innovation and
Technology (MERIT) submitted within the call HORIZON-MSCA-COFUND-2021, should the
proposal be funded.

On behalf of Hydronaut a.s. | also confirm that we will participate and contribute to the
Postdoctoral research training programme as planned. In particular, Hydronaut a.s. will be
involved in:

* Hosting researchers without recruiting (secondment), training and supervising
researchers in a defined research project that aligns with our priorities. The specifics
of such cooperation will be described in a separate secondment agreement between
our organisation and one of Implementing partners of the MERIT programme. The
duration of the secondment will be agreed according to the needs of the research
project and shall not exceed 30% of the fellowship period.

* Dissemination of the programme MERIT and its calls in order to guarantee equal
opportunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties. | hereby

declarethat | am entitled to commit into this process the entity | represent.

Prague, 16.1.2022
















LETTER OF COMMITMENT
Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme for

Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

| undersigned Giuseppe Pitta, in my quality of legal representative of DE.TEC.TOR. Devices and
Technologies Torino commit to set up all necessary provisions to participate as Associated partner in the
proposal Central Bohemia Mobility Programme for Excellence in Research, Innovation and Technology

(MERIT) submitted within the call HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of DE.TEC.TOR. Devices and Technologies Torino, | also confirm that we will participate and
contribute to the Postdoctoral research training programme as planned. In particular, our company will
be involved in:

e Hosting researchers without recruiting (secondment) training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organization and one of
Implementing partners of the MERIT programme. The duration of the secondment will be agreed
according to the needs of the research project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities

and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

| hereby declare that | am entitled to commit into this process the entit

Turin, 26.01.2022

9 Lungo Dora Voghera 36A, 10153 Torino & +39 01119010766 >4 info@detector-group.com k www.detector-group.com n m

1SO 9001 #9120.DETC - ISO 13485 #9124.DTC2






FrantiSek Turecek
Saegebarth Endowed Professor of Chemistry

Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme
for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

I undersigned Prof. Frantisek Turecek, in my quality of PI and research group leader at Department of
Chemistry, University of Washington, Seattle, WA, USA, commit to set up all necessary provisions to
participate as Associated partner in the proposal Central Bohemia Mobility Programme for Excellence
in Research, Innovation and Technology (MERIT) submitted within the call HORIZON-MSCA-
COFUND-2021, should the proposal be funded.

On behalf of my research group at Department of Chemistry, University of Washington, Seattle, WA, USA
I also confirm that we will participate and contribute to the Postdoctoral research training programme as
planned. In particular, my group will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising researchers
in a defined research project that aligns with our priorities. The specifics of such
cooperation will be described in a separate secondment agreement between our
organisation and one of Implementing partners of the MERIT programme. The duration of
the secondment will be agreed according to the needs of the research project and shall not
exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal
opportunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that [ am entitled to commit into this process the entity I represent.

Seattle, WA, January 5, 2022

Legal Representative Na

Legal Representative Sig

Box 351700 - Seattle, WA 98195-1700 | 206.685.2041 | turecek@uw.edu | http://depts.washington.edu/chem/people/faculty/turecek.html















Technische
Universitat
Berlin

TU Berlin | Sekretariat ER 3-2 | HardenbergstraBe 36A | 10623 Berlin

HORIZON-MSCA-COFUND-2021

Central Bohemia Mobility Programme for Excel-
lence in Research, Innovation and Technology
(MERIT)

Berlin, 7.1. 2022

Letter of Commitment

Dear Madam/Sir,

| undersigned Prof. Dr. Wolf-Christian Muller of the Zentrum fir Astronomie und
Astrophysik, Technische Universitat Berlin, commit to set up all necessary provisions
to participate as Associated partner in the proposal Central Bohemia Mobility Pro-
gramme for Excellence in Research, Innovation and Technology (MERIT) submitted
within the call HORIZON-MSCA-COFUND-2021, should the proposal be funded.
On behalf of Zentrum fiir Astronomie und Astrophysik, Technische Universitat Berlin,
| also confirm that we will participate and contribute to the Postdoctoral research trai-
ning programme as planned. In particular, Zentrum fir Astronomie und Astrophysik,
Technische Universitat Berlin will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising
researchers in a defined research project that aligns with our priorities. The
specifics of such cooperation will be described in a separate secondment
agreement between our organisation and one of Implementing partners of the
MERIT programme. The duration of the secondment will be agreed according
to the needs of the research project and shall not exceed 30% of the fellowship
period.

¢ Dissemination of the programme MERIT and its calls in order to guarantee
equal opportunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties. | hereby
ntity | represent.

Seite 1/1
www-astro.physik.tu-berlin.de

Fakultat Il | Mathematik und
Naturwissenschaften

Zentrum fir Astronomie und Astrophysik
Prof. Dr. Wolf-Christian Miiller
Raum ER 373

HardenbergstraBe 36A

10623 Berlin

Telefon +49 (0)30 314-27351
wolf-christian.mueller@tu-berlin.de
Sekretariat

Silke Ebbers

Raum ER 375

Telefon +49 (0)30 314-27353

Telefax +49 (0)30 314-27833
silke.ebbers@tu-berlin.de
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HR EXCELLENCE IN RESEARCH

VICE-RECTOR FOR INTERNATIONALIZATION

W0000000.014.19.2021

Wroctaw, 21.12.2021 r.

Letter of Commitment

Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility Programme
for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

| undersigned Anna Chefmonska-Soyta, in my quality of Vice Rector for Internationalization, commit to set up
all necessary provisions to participate as Associated partner in the proposal Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT) submitted within the call
HORIZON-MSCA-COFUND-2021, should the proposal be funded.

On behalf of Wroctaw University of Environmental and Life Sciences, | also confirm that we will participate
and contribute to the Postdoctoral research training programme as planned. In particular, Wroctaw University
of Environmental and Life Sciences will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising researchers in a
defined research project that aligns with our priorities. The specifics of such cooperation will be
described in a separate secondment agreement between our organisation and one of Implementing
partners of the MERIT programme. The duration of the secondment will be agreed according to the
needs of the research project and shall not exceed 30% of the fellowship period.

¢ Dissemination of the programme MERIT and its calls in order to guarantee equal opportunities and
to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

| hereby declare that | am entitled to commi

Place, date:
Legal Representative Name:

Legal Representative Signature:

WROCLAW UNIVERSITY OF ENVIRONMENTAL AND LIFE
VICE-RECTOR FOR INTERNATIONALIZATION

25 Norwida Street, 50-375 Wroctaw

tel. +48 71320 1025

e-mail: anna.soyta@ upwr.edu.pl « www.upwr.edu.pl










Centre for Plasma Physics
School of Mathematics and Physics

Queen’s University Belfast

Phone: +44-28-90973516
www.qub.ac.uk/mp/cpp

Belfast, 21/1/2022

LETTER OF COMMITMENT
Call for proposals HORIZON-MSCA-COFUND-2021: Central Bohemia Mobility
Programme for Excellence in Research, Innovation and Technology (MERIT)

Dear Madam/Sir,

[ undersigned..Marco Borghesi, in my quality of Head of the Centre for Plasma Physics at Queen’s
University Belfast, commit to set up all necessary provisions to participate as Associated partner
in the proposal Central Bohemia Mobility Programme for Excellence in Research, Innovation
and Technology (MERIT) submitted within the call HORIZON-MSCA-COFUND-2021, should
the proposal be funded.

On behalf of Queen’s University Belfast, I also confirm that we will participate and contribute to
the Postdoctoral research training programme as planned. In particular, Queen’s University Belfast
will be involved in:

e Hosting researchers without recruiting (secondment), training and supervising
researchers in a defined research project that aligns with our priorities. The specifics
of such cooperation will be described in a separate secondment agreement between
our organisation and one of Implementing partners of the MERIT programme. The
duration of the secondment will be agreed according to the needs of the research
project and shall not exceed 30% of the fellowship period.

e Dissemination of the programme MERIT and its calls in order to guarantee equal
opportunities and to reach diversity among candidates.

This document does not establish any legal obligations between the parties.

I hereby declare that I am entitled to commit into this process the entity I represent.

Place, date: Belfast, 25/1/2022
Legal Representative Name:

Legal Representative Signat
















Pfiloha é. 2 - Vzor Souhrnné zpravy o realizaci a Zadosti o platbu

Prabézna souhrnna zprava o realizaci

Obsahova cast

Aplikacni oblast MERIT

Nazev Hostujici organizace

Zarazeni (nazev laboratore,
oddéleni, vyzkumné skupiny
Ci projektu)

Jméno supervizora

Jméno Vybraného
vyzkumnika/vyzkumnice

Nazev feSeného projektu
Vybraného vyzkumnika

Pocet mésicu stravenych v
hostitelské organizace za
uplynulé obdobi

VyS&e pfispévku na rodinu /
mésic

Struény popis FeSeného
projektu

Aktualni stav reSeného
projektu

Informace o stavu
secondmentu

Stru¢na informace o
absolvovanych kurzech

Stru¢na informace o
zvefejnéni védeckych
publikaci nebo védeckych dat
formou Open Access

PFilohy obsahové Casti:

- Aktualni plan kariérniho rozvoje vyzkumnika
- Aktualni Data management plan vyzkumnika (je-li relevantni)
- Aktudlni plan komunikacnich a diseminacnich aktivit




MERIT

Priibéina Zadost o platbu

Ndzev partnera:

Zarazeni( ndzev laboratore, v
projetku):

Jméno supervizora:

1’ POy

Jméno vybraného vy

Ndzev FeSeného projektu vybraného

ol PRy .

Poéet mésicii stravenych v or

i za uply

CELKEM K VYPLATE

l.

COFUND pfispévek
PFispévek na mobilitu
PFispévek na rodinu (s détmi)

Pfispévek na rodinu (bez déti)

CELKEM |

.

Cestovné celkem
Vzdélavani celkem

Vyzkum celkem

Mésicni ¢astka
3980,00 €
200,00 €
500,00 €

250,00 €

Narokovana castka

Pocet mésich

3383,00 €

- €

336,00 €

86,00 €

Celkem EUR

45 015,00 K¢

Celkem Ké

Cestovné

Vzdélavani

Vyzkum

Celkem

Rozpis vydaji v kategorii cestovné, vyzkum a vzdélavani (Castky uvadéjte véetné DPH)

Polozka

Castka v EUR

Castka v K¢

V Praze dne




Priloha €. 3 - Pokyny k Pracovni smlouvé s Vybranym vyzkumnikem

Pokyny k Pracovni smlouvé s Vybranym vyzkumnikem

Partner v postaveni Hostujici organizace ma za ucelem realizace Projektu povinnost
s Vybranym vyzkumnikem uzavfit Pracovni Smlouvu, ktera piné pokryva zdravotni a
socialni zabezpecéeni. Pracovni smlouva musi byt uzaviena v Ceském jazyce, s poskytnutym
prekladem v anglickém jazyce. Charakter projektt MSCA vyzaduje, aby byl Vybrany
vyzkumnik zaméstnan na plny Uvazek; ve vyjimecnych odivodnénych pfipadech (a pokud to
schvali Koordinator) muze dojit k zaméstnani na zkraceny uUvazek, napf. z divodu rodinné
situace Vybraného vyzkumnika (vychova nezaopatfeného ditéte atd.), nikoliv vSak z divodu
zapojeni do vice Projekt.

Pracovni smlouva definuje prava a povinnosti Vybraného vyzkumnika a jeho financni odménu.
Na vyzadani poskytne Koordinator Hostujici organizaci vzor Pracovni smlouvy, ktery maze byt
pro ucely projektu MERIT vyuzit. Hostujici organizace mlze pouzit vzor Pracovni smlouvy,
ktery je zvykla v ramci své bézné praxe pouzivat. Koordinator vSak explicitné stanovuje
povinné nalezitosti, které musi byt v Pracovni smlouvé uvedeny, a to:

1. Jméno skolitele/Skolitelky pro vyzkumné aktivity

2. Datum zahajeni a délka trvani vykonu prace.

3. Druh prace, ktery bude Vybrany vyzkumnik jakoZto zaméstnanec Hostujici organizace
vykonavat — nazev pozice a nazev feSeného Projektu.

Misto vykonu prace.

Rozvrzeni pracovni doby.

Informace o tom, zda se sjednava zkuSebni doba a na jakou dobu.

VySi mésicnich pfispévkl nalezejicich Vybranému vyzkumnikovi dle ¢l. 5 Smlouvy o
ucasti na programu MERIT. V pfipadé, Ze jsou pfispévky vyplaceny v jiné méné nez v
EUR, je nutné uvést také sménny kurz, ktery byl aplikovan pfi pfepoctu z EUR na
narodni ménu (CZK). Pracovni smlouva by méla cely tento proces transparentné
popsat.

8. Zavazky Vybraného vyzkumnika, zejména:

a. vénovat se vyhradné Projektu. Dopliikové aktivity jsou mozné pouze za
predpokladu, Ze neohrozi realizaci Projektu a jsou pfedem naplanovany v planu
projektovych aktivit;

b. nepobirat (za aktivity vykonavané v ramci Projektu) jiné pfijmy nez ty, které mu
vyplaci Hostujici organizace;

c. informovat Hostujici organizaci neprodlené o jakychkoliv udalostech nebo
okolnostech, které by mohly ovlivnit implementaci Projektu, Grantové dohody a
Programu,

d. zachovavat mi€enlivost v souvislosti s daty, informacemi nebo materialy, které
byly béhem realizace Projektu oznaceny jako ,davérné®;

e. uvadeét skuteCnost, Ze Projekt byl financovan ze zdroju EU a StfedoCeského
kraje (zejména pfi publikacnich a komunikaénich aktivitach ¢i v Zadostech o
ochranu vysledkud) a ve stejnych pfipadech uvadét také logo a prohladeni dle
¢l. 17 Grantové dohody. Jakakoliv publicita Projektu musi zahrnovat nasledujici
prohladeni: ,Views and opinions expressed are however those of the author(s)
only and do not necessarily reflect those of the European Union or the Central
Bohemian Region. Neither the European Union nor the Central Bohemian
Region can be held responsible for them.”

f. zavazky tykajici se indikatort programu MERIT dle Grantové dohody. Vybrany
vyzkumnik se zu€astni minimalné 2 akci typu odborna konference souvisejicich
s Sifenim nebo vyuzivanim vysledkd vyzkumu ro¢né a v ramci celého Projektu
se zavazuje k vytvoreni nebo spoluvytvofeni minimalné jedné publikace. Dale

No os



se zucastni minimalné 2 aktivit souvisejicich s komunikaci nebo propagaci
vysledkd vyzkumu roéné.

9. Ustanoveni tykajici se prav duSevniho vlastnictvi mezi Hostujici organizaci a Vybranym
vyzkumnikem v prabéhu realizace Projektu i po jeho skon&eni. Pracovni smlouva nebo
jeji sou€asti musi obsahovat nasledujici ustanoveni:

a. Zaméstnavatel se zavazuje nakladat Ci zajistit nakladani s vysledky dusevni

b.

¢innosti v souladu s pravidly Horizon Europe.

Smluvni strany berou na védomi, Ze zaméstnavatel je viastnikem prav k
vysledkam duSevni ¢innosti (pfredmétum duSevniho viastnictvi) existujicim pred
vznikem pracovniho poméru (background IPR). Zaméstnavatel poskytne
zaméstnanci za ucelem pinéni Projektu zaméstnance u zaméstnavatele pristup
k background IPR. Poskytnutim pfistupu k background IPR nedochazi ke
zméné vlastnictvi k background IPR, ktera nadale zlstavaji ve vlastnictvi
zaméstnavatele.

10. Ustanoveni tykajici se otevieného pfistupu. Pracovni smlouva nebo jeji soucasti musi
obsahovat nasledujici ustanoveni:

a.

Zaméstnanec bere na védomi, Ze v prfipadé, Ze vytvofi pfi trvani
pracovnépravniho poméru publikaci, bude tato publikovana v reZimu
otevieného pfistupu v souladu s pravidly Programu Horizon Europe.
Zaméstnanec se zavazuje informovat zaméstnavatele o vytvorfeni jakékoliv
publikace v ramci trvani pracovnépravniho poméru.

Otevreny pristup je u projektu spolufinancovanych programem Horizon Europe
povinny v pfipadé tvorby recenzovanych védeckych publikaci. Hlavnim
poZadavkem je okamZity otevieny pristup prostfednictvim ddvéryhodného
ulozisté, bez ohledu na to, zda je publikace v rezimu otevieného pristupu, ¢i
nikoli. I v pfipadé, Ze je publikace zverejnéna v ¢asopise s otevienym pristupem
a je dostupna na webovych strankach vydavatele, musi byt zajistén okamzity
otevieny pristup k uloZzené publikaci prostrednictvim repozitafe, a to pod
nejnovéjSi dostupnou verzi mezinarodni verejné licence Creative Commons
Attribution (CC BY) nebo licence s rovnocennymi pravy. Kromé toho musi byt
metadata uloZené publikace nejpozdéji pri zverejnéni oteviena pod licenci CC
0 nebo rovnocennou licenci v souladu se zasadami FAIR a musi obsahovat
informace o licenCnich podminkach. "Dohledatelnost”, "PFistupnost”,
"Interoperabilita” a "Opakovana pouzitelnost".

Zaméstnanec dale bere na védomi, Ze digitalni vyzkumna data vytvofena v
ramci Projektu musi byt spravovana v souladu se zasadami FAIR. Z tohoto
hlediska Program Horizon Europe vyZaduje, aby byl vypracovan a pravidelné
aktualizovan plan spravy dat (Data Management Plan, dale jen "DMP") trvani u
vSech projektd, které vytvareji, znovu vyuZivaji nebo zpracovavaji data.

11. Pracovni smlouva nebo jeji sou€asti dale musi obsahovat nasledujici ustanoveni:

a.

b.

Zaméstnanec je povinen vyplnit a odevzdat na konci $koleni hodnotici dotaznik
a nasledné po dvou letech navazujici dotaznik pro ucely REA.

Smluvni strany jsou si védomy Doporuceni Komise ze dne 11. bfezna 2005 o
Evropské charté pro vyzkumné pracovniky a o Kodexu chovani pro prijimani
vyzkumnych pracovniki a seznamily se s jeho obsahem.

Vzhledem k tomu, Ze cilem projektd MSCA je také podpora mezisektorové spoluprace nebo

mezinarodni

mobility vyzkumnych pracovnikli, dojde v pribéhu realizace Projektu

k Dogasnému vyslani Vybraného vyzkumnika (Secondment) do partnerské instituce v Ceské
republice &i zahranici jakozto Pfidruzené organizace. Plati, ze po celou dobu Doéasného
vyslani zastava Vybrany vyzkumnik zaméstnan Hostujici organizaci, ktera mu vyplaci



nalezejici prispévky. Rezim Docasného vyslani s sebou pfinasi fadu aspektl a povinnosti,
které je potfeba Fesit (napf. oblast socialniho zabezpeéeni).

Pokud je Vybrany vyzkumnik vyslan do tfeti zemé& a CR s touto tfeti zemi uzaviela tzv.
bilateralni smlouvu o socialnim zabezpec&eni, Fidi se pfislusnost k pravnim predpisim
socialniho zabezpedeni touto bilateralni smlouvou. U bilateralnich smluv je nutné brat v potaz
skuteénost, Ze na rozdil od koordinaénich nafizeni aplikovanych v EU/EHP & Svycarsku
bilateralni smlouvy ne vzdy pokryvaji veSkeré oblasti socialniho zabezpeeni. Pokud
bilateralni smlouva nepokryva oblast zdravotniho pojisténi, je nutné, aby mél Vybrany
vyzkumnik po dobu svého DocCasného vyslani sjednano komercni zdravotni pojisténi. Pfi
vyslani do zahranici obecné neni zruSena povinnost odvadét pfispévek na zdravotni pojisténi
v CR. Vyjimka: Pfi Dogasném vyslani pfesahujicim 6 mésici muZe Vybrany vyzkumnik
zazadat o vynéti ze zdravotniho pojisténi za pfedpokladu, Ze je v zahrani€i zdravotné pojistén
a ucinil o této skutecCnosti pisemné prohlaseni u pfislusné zdravotni pojistovny. Po navratu
ze zahraniCi je Vybrany vyzkumnik pfi opétovném pfihlaseni povinen pojistovné predlozit
doklad o tom, ze byl po celou dobu Do¢asného vyslani v zahranici zdravotné pojistén. Pokud
takovy doklad nepfedlozi, je povinen zdravotni pojistovné pojisténi zpétné doplatit (viz § 8
odst. 4 zakona €. 48/1997 Sb., o vefejném zdravotnim pojisténi, ve znéni pozdéjSich predpist).



Priloha ¢. 4 - Vzor Dodatku o hostovani

DODATEK O HOSTOVANI
KE SMLOUVE O UCASTI
NA PROGRAMU MERIT

mezi

Stredoceské inovacni centrum, spolek
a

[NAZEV]



(1)

(2)

(A)

(B)

(C)

Tento DODATEK O HOSTOVANIi KE SMLOUVE O UCASTI NA PROGRAMU MERIT
uzaviené dne [DOPLNIT] (dale jen ,Dodatek o hostovani“) uzaviely nasledujici smluvni
strany:

Stfredoceské inovacni centrum, spolek

se sidlem Strakonicka 3367, Smichov, 150 00 Praha 5

ICO: 042 28 235

zastoupeny Mgr. Pavlem Jovanovi¢em, statutarnim reditelem

(dale jen ,Koordinator®)

[NAZEV]

se sidlem [DOPLNIT]

ICO:

zastoupena [DOPLNIT]

¢.U. [DOPLNIT] vedeny u [DOPLNIT]

(dale jen ,Partner”)

(Koordinator a Partner spole¢né jako ,Strany*)

PREAMBULE

Strany uzaviely Smlouvu o u¢asti na programu MERIT (dale jen ,Smlouva®), na jejimz zakladé
je realizovana jejich spoluprace pfi realizaci Programu a upraveny podminky vzniku prava na
poskytnuti Podpory.

Realizace Projektu postoupila do dalSi faze, pro¢ez Koordinator vyzval Partnera k uzavieni
tohoto Dodatku o hostovani.

Partner v postaveni Implementujici organizace ma zajem nabyt u€innosti tohoto Dodatku o
hostovani postaveni Hostujici organizace, se v3emi pravy a povinnostmi pfislusejicimi k
tomuto postaveni.

Strany v souladu s ¢lankem 9 Smlouvy pfistupuji k uzavieni Dodatku o hostovani o
nasledujicim znéni:

1. Definice a vykladova pravidla
1.1.  Neni-liv tomto Dodatku o hostovani uvedeno jinak, uplatni se v plném rozsahu definice
a vykladova pravidla pfevzata Stranami v ¢lanku 1 Smlouvy.

2. Predmeét a prohlaseni stran
2.1.  Strany prohladuji, ze
2.1.1. Vyzkumnik pfedlozil Projekt, jehoz specifikace tvofi pfilohu €. 1 Dodatku o
hostovani;
2.1.2. Projekt pfedlozeny Vyzkumnikem splfiuje poZzadavky Programu;
2.1.3. Vyzkumnik ma zajem realizovat Projekt u Partnera;
2.1.4. Vyzkumnik byl vybran v ramci vybérového procesu Programu a jeho vybér,
véetné pfitazeni k Partnerovi, byl oficialné schvalen Ridicim vyborem (Steering
Committee) — Protokol o vybéru Vyzkumnika a jeho pfifazeni k Partnerovi tvofi
pfilohu €. 2 Dodatku o hostovani.



2.2. Partner se zavazuje nejpozdéji do [DOPLNIT] dni od uzavieni Dodatku o hostovani
uzavfit s Vybranym vyzkumnikem, [DOPLNIT JMENO A PRIJMENI, DAT. NAR.
VYBRANEHO VYZKUMNIKA] Pracovni smlouvu svym obsahem odpovidajici
Pokynlm k Pracovni smlouveé (viz Pfiloha ¢. 3 Smlouvy). Nebude-Ili Pracovni smlouva
dle pfedchozi véty v daném terminu uzaviena, pozbyva tento Dodatek o hostovani
ucinnosti a Partner ztraci postaveni Hostujici organizace.

2.3. Partner se dale zavazuje poskytnout Vybranému vyzkumniku Spolufinancovani za
podminek a v rozsahu stanoveném Smlouvou.

2.4. Partner bere na védomi, Zze ucinnosti tohoto Dodatku o hostovani nabyva postaveni
Hostujici organizace s pravy a povinnostmi pfislusejicimi tomuto postaveni. Tim nejsou
dotcCena dalSi prava a povinnosti plynouci Partnerovi ze Smlouvy.

3. Ostatni a zavérec¢na ustanoveni

3.1. Tento Dodatek o hostovani nabyva ucinnosti dnem jeho zvefejnéni v registru smluv.
3.2. Ve zbytku zUstavaji ustanoveni Smlouvy nedotéena.

V dne V dne

Koordinator Partner
Mgr. Pavel Jovanovic, statutarni feditel [DOPLNIT]
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