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Erasmus+

Ugastnicka smlouva pro mobilitu pracovnikii
v ramci programu Erasmus+ v odborném vzdélavani a pfipravée

Obchodni akademie Tomase Bati a VysSi odborna skola ekonomicka Zlin
Adresa: nam. T. G. Masaryka 3669, 760 01 Zlin

dale jen "organizace", zastoupena za Uéelem podpisu této Ugastnické smlouvy Mgr.
Petrem Bélaskou,

a

Pan Mgr. Tomas Kor¢ak
Pocet let na stava ici pozici3z; Statni prislunost: 77

Adresa: TR R jf:*,:ﬂ,:-u

Oddéleni/sekce: (_)_AI ) -
Telefon: "‘:‘c‘t:."fﬁ ; E-mail: E':.,.**-‘!;f:‘
Pohlavi:: Skolni rok: 5= ,H_-E-e‘“
Finan&ni podpora zahrnuje: Podporu Ucastnika se specifickymi potrebaml X

Cislo bankovniho G&tu, na ktery bude vyplacena finandni podpora: E5F s i S v
Majitel uctu (jedna-li se opnou osobu nez ucastnika):

Nazev banky: il
BIC/SWIFT: r'““ )

r'."..-. =

dale jen "uCastnik" na strané druhé,

se dohodli na zvlastnich podminkach a pfilohach uvedenych nize, které tvofi nedilnou
soucast této Ucastnické smlouvy (dale jen "smlouva"):

Pfiloha | Erasmus+ Work Programme for VET Staff mobility (Dohoda o
pracovnim programu pro odbornou mobilitu pracovnikt v ramci
Erasmus+) podepsana vysilajici organizaci, pfijimajici organizaci a
ucastnikem

Pfiloha I VSeobecné podminky

Ustanoveni zvlastnich podminek maji prednost pfed podminkami uvedenymi v pfilohach.

[U pfilohy | neni nutné posilat original dokumentu s podpisem: v zavislosti na narodni legislativé nebo
vnitfnich pfedpisech jsou pfipustné naskenované kopie podpist a elektronické podpisy.]



ZVLASTNIi PODMINKY

CLANEK 1 — PREDMET SMLOUVY

1.1 Organizace poskytuje finan¢ni podporu ucastnikovi mobility za uCelem profesniho rozvoje
pracovnik(l v ramci programu Erasmus+.

1.2 Ugastnik pfijima finan&ni podporu nebo v&cné pInéni uvedené v &lanku 3 a zavazuje se uskutednit
mobilitu za u¢elem profesniho rozvoje pracovnikl - stinovani na stfedni odborné Skole v Dansku,
jak je popséano v pfiloze .

1.3 Zmény smlouvy musi byt pisemné vyzadany a odsouhlaseny obé&ma stranami formou dopisu
nebo elektronické zpravy. Jakékoli dodatky ke smlouvé musi mit pisemnou formu.

CLANEK 2 — PLATNOST SMLOUVY A DELKA TRVANI MOBILITY

2.1 Smlouva vstupuje v platnost dnem podpisu posledni z obou stran.

2.2 Mobilita bude zahajena 16. 3. 2020 a ukoncena 27. 3. 2020. Datum zahajeni mobility odpovida
prvnimu dni, kdy je vyzadovana pfitomnost Uu€astnika v pfijimajici organizaci a datum ukonceni
bude poslednim dnem, kdy je vyZzadovana pfitomnost u€astnika v pfijimajici organizaci.

K celkové dobé trvani mobility je mozné pfi€ist jeden den na cestu predchazejici prvnimu dni
a jeden den nasledujici po poslednim dni aktivity v zahranici; tyto dny navic na dopravu budou
zahrnuty do vypoc¢tu podpory na pobytové naklady.

2.3 Ugastnik obdrzi finanéni podporu ze zdroji EU Erasmus+ na 12 dni mobility a 2 dny na cestu.

2.4  Celkova délka trvani mobility nesmi prekrocit 2 mésice, pficemz minimum na mobilitu jsou 2 po
sobé jdouci dny.

2.5 Ugastnik mize podat zadost o prodlouZeni mobility aZz do maximalni délky stanovené v &lanku
2.4. Pokud organizace souhlasi s prodlouzenim délky trvani mobility, bude smlouva
odpovidajicim zplisobem zménéna.

2.6V potvrzeni o uCasti bude uvedeno skute¢né datum zahajeni aktivity a ukonceni aktivity.

CLANEK 3 — FINANCNi PODPORA
3.1

Ugastnik obdrzi 2142 EUR odpovidajici podpofe na pobytové naklady a 275 EUR odpovidajici
pFispévku na cestovni naklady. VySe pfispévku na pobytové naklady je 153 EUR na den az do
14. dne aktivity. Kone€na vySe podpory na dobu trvani mobility se stanovi vynasobenim poctu
dnd mobility uvedenym v €lanku 2.3 a odpovidajici denni sazby na pobytové naklady pro
pfisluSnou hostitelskou zemi a pfictenim pfispévku na cestovni naklady.

3.2 Nahrada nakladd vzniklych v souvislosti s podporou ucastnikl se specifickymi potfebami a
pfipadné s vysokymi cestovnimi ndklady na cestu, je-li to relevantni, bude vychazet z podkladi
poskytnutych ucastnikem.

3.3 Finanéni podpora nesmi byt pouzita na kryti obdobnych nakladu, které jsou jiz financovany ze
zdroju EU.

3.4 Nehledé na ¢lanek 3.3 je finan¢ni podpora slucitelna s jakymkoliv jinym zdrojem financovani.

3.5 Finanéni podpora nebo jeji ¢ast musi byt vracena, dojde-li k poruseni podminek smlouvy
ucastnikem. Vraceni finanéni podpory se v3ak nebude vyZzadovat, neni-li u¢astnik schopen
dokongcit svou mobilitu z ddvodu vysSi moci, jak je uvedeno v pfiloze I. Takové pfipady budou
nahlaseny vysilajici organizaci a odsouhlaseny NA.

3.6 Ugastnik je povinen zajistit si pfed cestou cestovni pojisténi a pojisténi odpovédnosti za $kodu.

CLANEK 4 — PLATEBNi PODMINKY

4.1 Do 30 kalendafnich dnli po podpisu smlouvy obéma smluvnimi stranami obdrzi u¢astnik zalohu
ve vysi 100 % Castky stanovené v ¢lanku 3.

4.2  Ugastnik musi prokazat skutedné datum zahajeni a ukon&eni mobility ve formé potvrzeni o tgasti
vydaném pfijimajici organizaci.

CLANEK 5 — ZAVERECNA ZPRAVA UCASTNIKA (EU SURVEY)

5.1  Ugastnik on-line vyplIni a odesle zavéreénou zpravu (EU Survey) po ukon&eni zahraniéni mobility
do 30 kalendarnich dnli po obdrzeni vyzvy k jejimu podani.

5.2  Od ucastnikd, ktefi nevyplni a neodeslou on-line zavére¢nou zpravu (EU Survey), maze jejich
organizace vyZzadovat aste¢né nebo Uplné vraceni finan¢ni podpory.




CLANEK 6 — ROZHODNE PRAVO A PRiSLUSNY SOUD

6.1 Smlouva se Fidi pravnim Fadem Ceské republiky.

6.2 PFisludny soud urCeny v souladu s pfisluSnymi vnitrostdtnimi pravnimi pfedpisy je vyluéné
prislusny rozhodovat v jakychkoli sporech mezi organizaci a ucastnikem ohledné vykladu,
uplatfiovani nebo platnosti této smlouvy, pokud takovy spor nelze vyfesit dohodou obou stran.

PODPISY

Za ulastnika Za organizaci

Mgr. Toma$ Korcak Mgr. Petr Bélaska, zastupce statutarniho organu
Ve Zliné dne Ve Zliné dne



ERASMUS + WORK PROGRAMME FOR VET STAFF MOBILITY

. DETAILS ON THE PARTICIPANT

Name of the participant: Tomas$ Kor&ak
Field of vocational education: Business Administration

Sending institution (name, address):  Obchodni akademie TomasSe Bati a VysSi odborna skola ekonomicka
Zlin

Contact person (name, function, e-mail, tel):  Olga Silova, coordinator, o.silova@oazlin.cz, +420 732 511
888

. DETAILS OF THE PROPOSED TRAINING PROGRAMME ABROAD

Receiving organisation (name address): Aarhus Business College

Contact Person (name, function, e-mail, tel): Hans Thomas Hjorth, coordinator, hth@aabc.dk,
+4589363600

Planned dates of start and end of the mobility period: 16/03/2020 — 27/03/2020

- Detailed programme of the training period: job shadowing of teachers from AABC:
Business English, Job-Related Subjects, Job Training

- Monitoring arrangements: ongoing monitoring (coordinators of both sending and receiving institution)

- Foreseen use of outcomes, evaluation:

Outcomes: learning from the examples of good practice (methods, approaches, class management, job
training organisation)

Evaluation : monitoring sessions, evaluation questionnaire (sending isntitution), EU survey

COMMITMENT OF THE PARTIES INVOLVED

By signing this document, the participant, the sending institution and the receiving organisation
confirm that they will implement the work-programme as described above.

THE PARTICIPANT

Participant’s signature

THE SENDING INSTITUTION

We confirm to implement the proposed work programme.

Coordinator’s signature

............................................................................. Datl: oo

THE RECEIVING ORGANISATION

We confirm to implement the proposed work programme.

Coordinator’s signature

.............................................................................. Date: coeiiiiiiii e



mailto:o.silova@oazlin.cz
mailto:hth@aabc.dk

ERASMUS + VET MOBILITY
QUALITY COMMITMENT

\ Obligations of the Sending Organisation

Choose the appropriate target countries and host country partners, project durations and
placement content to achieve the desired learning objectives.

Select the participating trainees or teachers and other professionals by setting up clearly
defined and transparent selection criteria.

Define the envisaged learning outcomes of the mobility period in terms of knowledge, skills
and competences to be developed.

If you send learners or teachers and other professionals who face barriers to mobility,
special arrangements for those individuals must be made (eg those with special learning
needs or those with physical disabilities).

Prepare participants in collaboration with partner organisations for the practical, professional
and cultural life of the host country, in particular through language training tailored to meet
their occupational needs.

Manage the practical elements around the mobility, taking care of the organisation of travel,
accommodation, necessary insurances, safety and protection, visa applications, social
security, mentoring and support, preparatory visits on-site etc.

Establish the Learning Agreement with the participant trainee or teacher and the host
organisation to make the intended learning outcomes transparent for all parties involved.

Establish assessment procedures together with the host Organisation to ensure the validation
and recognition of the knowledge, skills and competences acquired.

Establish Memoranda of Understanding between the competent bodies if you use ECVET for
the mobility.

Establish appropriate communication channels to be put in place during the duration of the
mobility and make these clear to participant and the host Organisation.

Establish a system of monitoring the mobility project during its duration.

When necessary for special learning needs or physical disabilities, use accompanying
persons during the stay in the host country, taking care of practical arrangements.

Arrange and document together with the host Organisation, the assessment of the learning
outcomes, picking up on the informal and non-formal learning where possible. Recognize
learning outcomes which were not originally planned but still achieved during the mobility.

Evaluate with each participant their personal and professional development following the
period abroad.

Recognise the accrued learning outcomes through ECVET, Europass or other certificates.
Disseminate the results of the mobility projects as widely as possible.

Self-evaluate the mobility as a whole to see whether it has obtained its objectives and desired
results.



Obligations of the Sending and Host Organisation

e Negotiate a tailor-made training programme for each participant (if possible during the
preparatory visits)

e Define the envisaged learning outcomes of the mobility period in terms of knowledge, skills
and competences to be developed.

o Establish the Learning Agreement with the participant trainee or teacher to make the
intended learning outcomes transparent for all parties involved.

o Establish appropriate communication channels to be put in place during the duration of the
mobility and make these clear to participant .

e Agree monitoring and mentoring arrangements

e Evaluate the progress of the mobility on an on-going basis and take appropriate action if
required

e Arrange and document the assessment of the learning outcomes, picking up on the informal
and non-formal learning where possible. Recognize learning outcomes which were not
originally planned but still achieved during the mobility.

Obligations of the Host Organisation

e Foster understanding of the culture and mentality of the host country.

e Assign to participants tasks and responsibilities to match their knowledge, skills and
competences and training objectives as set out in the Learning Agreement and ensure that
appropriate equipment and support is available.

e Identify a tutor or mentor to monitor the participant'’s training progress.

e Provide practical support if required including a clear contact point for trainees that face
difficulties.

e Check the appropriate insurance cover for each participant

| Obligations of the Participant

e Establish the Learning Agreement with the sending Organisation and the host organisation to
make the intended learning outcomes transparent for all parties involved.

e Comply with all the arrangements negotiated for the training placement and to do
his/her best to make the placement a success.

e Abide by the rules and regulations of the host Organisation, its normal working hours,
code of conduct and rules of confidentiality.

e Communicate with the sending Organisation and host Organisation about any
problems or changes regarding the training placement.

e Submit a report in the specified format, together with requested supporting
documentation in respect of costs, at the end of the training placement.



\ Obligations of the Intermediary Organisation

e Select suitable host Organisations and ensure that they are able to achieve the
placement objectives

e Provide contact details of all parties involved and ensure that final arrangements are
in place prior to participants' departure from their home country.

Signatures

Sending Organisation, Name, Date

Host Organisation, Name, Date

Intermediary Organisation (optional), Name, Date

Participant, Name, Date




Priloha Il

VSEOBECNE PODMINKY

Clanek 1: Odpovédnost

Kazda ze stran této smlouvy zprosti druhou stranu
jakékoliv ob&anskopravni odpovédnosti za Skody vzniklé
ji nebo jejim zaméstnancdm v dlsledku pInéni této
smlouvy, pokud tyto Skody nejsou dusledkem zavazného
a umysiného pochybeni druhé smluvni strany nebo jejich
zaméstnancu.

Ceska narodni agentura, Evropska komise nebo jejich
zaméstnanci nenesou odpovédnost v  pfipadé
narokované pojistné udalosti v ramci této smlouvy v
souvislosti s jakoukoliv Skodou vzniklou v prubéhu
mobility. V disledku toho €eska narodni agentura nebo
Evropska komise nevyhovi zadné zadosti o nahradu
Skody doprovazejici tento vzneseny narok.

Clanek 2: Ukoné&eni smlouvy

V pfipadé, Ze ucastnik nepini nékterou z povinnosti
vyplyvajicich z této smlouvy, a to bez ohledu na disledky
v souladu s pfislusnymi pravnimi predpisy, je organizace
legalné opravnéna vypovédét nebo odstoupit od
smlouvy bez jakékoliv dalSi pravni formality,
nepodnikne-li ucastnik kroky k napravé do jednoho
mésice od obdrzeni oznameni doporu¢enym dopisem.

Ukongi-li ucastnik smlouvu jesté pred vyprSenim jeji
platnosti nebo nedodrzuje-li smlouvu podle pravidel,
musi vratit tu ¢ast finanéni podpory, ktera mu jiz byla
vyplacena, pokud neni vysilajici organizaci stanoveno
jinak.

V pfipadé ukoneni smlouvy ucastnikem z divodu "vyssi
moci”, tj. nepfedvidatelné vyjimecné situace nebo

udalosti mimo kontrolu uc¢astnika a neni-li nasledkem
jeho pochybeni &i nedbalosti, ma ucastnik narok na ¢ast
finan€ni podpory odpovidajici skuteéné dobé trvani
mobility. Vesdkeré zbyvajici prostfedky musi byt vraceny,
pokud neni vysilajici organizaci stanoveno jinak.

Clanek 3: Ochrana osobnich udaja

VeSkeré osobni udaje obsazené ve smlouvé se
zpracovavaji v souladu s nafizenim (ES) ¢. 2018/1725
Evropského parlamentu a Rady o ochrané fyzickych
osob v souvislosti se zpracovanim osobnich udaja
organy a organizacemi EU a o volném pohybu téchto
udaju. Tyto udaje musi byt zpracovavany vyhradné v
souvislosti s plnénim smlouvy a naslednymi aktivitami
v souladu s pfedmétem této smlouvy ze strany vysilajici
organizace, Narodni agentury a Evropské komise, aniz
by byla dotéena mozZnost predat Udaje organim
odpovédnym za kontrolu a audit v souladu s pravnimi
predpisy EU (Ucetni dvir nebo Evropsky ufad pro boj
proti podvodim (OLAF)).

Ugastnik miZe na zakladé pisemné Zadosti ziskat
pfistup ke svym osobnim Gdajim a opravit informace,
které jsou nepfesné nebo neuplné. Jakékoliv dotazy
ohledné zpracovani svych osobnich udaji by mél
sméfovat na vysilajici organizaci a/nebo narodni
agenturu. Ugastnik mizZe podat stiznost proti zpracovani
svych osobnich udaji u Evropského inspektora ochrany
udaju, pokud jde o pouziti Udaju Evropskou komisi.

Clanek 4: Kontroly a audity

Smluvni strany se zavazuji poskytovat jakékoliv
podrobné informace vyzadané Evropskou Komisi,
Ceskou narodni agenturou nebo jinym externim
subjektem povéfenym Evropskou komisi nebo &eskou
narodni agenturou ke kontrole fadné realizace mobility a
ustanoveni této smlouvy.



